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Evyapiortieg

®a Bera va evyopiomom Vv emiPrénovoa, kadnyntpuo Ko Xotnonmua Ztopotiva, yio
v moAdTun Ponbelo ko kaBodnynon pov kab’ OAn ) Sdpkeln €KmTOVNONG TNG
Sumlopatikng ovtng. Evyapiotd emiong to pédn g emrpomng agloldoynong Ko
Muyerakdrkn N. ko Ko ITavterion I1. yia v agloAdynon g oimAwpatikng pov. Téhog
0peilm €va LEYAAD EVYOPIOTAO GTOVS YOVEIG LoV Yoo TN oTNPIEN OV oL TapEiyay Oha

avTd TO XPOVIaL.

[Mopayrovddkn Maydainvn
08 OktwpPpiov 2015
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AZEIOAOI'HXH AITIOAOXHX IMTPOXQIIIKOY: MEAETH INEPIIITQXHX
IAIQTIKOY NOXOKOMEIOY

Ynpavtikoi Opor: AvOpodmivo Avvapiko, Porog, Avantoén Ilpocomikod

INEPIAHYH

H epyasio avt apopd 1 dwayeipion tov AvOpdmvov Avvoptkod Kot 10KOTEPO LEAETA

oV TpOTO a&LOAGYNGNG TOL TPOGMOTIKOD EVOS 1O1MTIKOV VOGOKOUEIOL.

ZUYKEKPIUEVO, UEAETOVTOL O PpOAOG TOL AVOp®OTIVOL Avvapikov, dtevkpvileTot o TPOTOC
pe tov omoio yivetar n a&loAdynon tov, mapovctdaletal o TPOTOG e TOV Omoio yiveton M
avémtuén tov Tpoowmikol, Kabwg emiong kol o tpdmog pe tov omoio Kabopilovror ot
apo1Bég Tov. Télog mapovstaletar 1 LEAETN TEPITTMOONG EVOG 1OLMTIKOV VOGOKOUEIOD Kot

eEdyovtat copmepAGHLATA.






EVALUATION OF THE EFFECTIVENESS OF STAFF: CASE STYDY IN A
PRIVATE HOSPITAL

Keywords: Human Resources, Role, Development Staff

ABSTRACT

This study refers to the human resource management by examining the employee

appraisal in a private hospital.

More specifically, it examines the role of human resources,, the assessment methods, the
employee development, as well as the employee rewards. Finally, a case study of a

private hospital is presented in order to derive conclusions.
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