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Hepiinyn

H mopovoa sumlopatikn epyocio e€etdlel {ntnuota mov apopodV oIV £PAPLOYN
TV Kovoveov mov enéfare o Tlaykoouog Opyaviouods Epyasiog (ILO) péom g
2opuPaong v ™ Navtkn Epyacia 2006 (MLC 2006) kot £181k0TEPO OTIG EAAYIOTES
VIOYPEDMCES Kol OkaldpoTo mov kabiepdvoviar 610 Bépa g acediiong Tov
VOUTIKOV.

H véa avt) ZopPaon amotelel éva kaBoAKO TPOGTUTEVTIKO TAAICIO TNG VOUTIKNG
gPYOciog Kol OVIIKEILEVO TNG TOPOVCAG EIVOL Ol VITOYPEDGELS TOV TPOKVTTOVV Y10l
TOVG TAOLOKTNTEG CYETIKA LE TNV AVAANYN TOL KOGTOVS 0GHEVELNG, OTUYNILOTOG KoL
EMOVATOTPIGLOD KOl TO TOS KAADTTOVTOL Y10, OVTES AGPOAIGTIKGL.

Emumiéov e€etdlovior ot mpdoeateg TPOTOMTIKEG STAEES TG ZVUPoong  Tov
EMPAAOVY GUYKEKPIUEVEG OGPOAMOTIKEG VITOYPEMGELS GYETIKA LE TNV EYKATOAEWYM
oAAG Kot TV ovpPatikn armolnpioon, pe v avtictoyn KofEp®on OIKO®UATOS
evbeiog aywyng Katd TV acQoAMoTOV.

A€Eerg Khedrd: Xopupaon voutikig epyaciog, @arldooio ac@iiion

Abstract

The current post-graduate thesis refers to issues related to the implementation of ILO
rules through the Maritime Labor Convention 2006 (MLC 2006) and in particular
with the minimum obligations and rights established in the field of maritime
insurance.

This new Convention constitutes a universal protective framework for marine labor
and the objective of current paper relates to the responsibility for ship owners in
assuming the costs of sickness, accident and repatriation and how they are covered for
these liabilities by insurance.

In addition, the recent amendments to the Convention that impose specific insurance
obligations regarding abandonment and contractual compensation, with the
corresponding establishment of a right of direct action against insurers, are also being
studied.

Key words: MLC 2006, Marine insurance



Kvopieg Zvvropoypagieg

ILO: International Labour Organization- Aiebviic Opyavioudc Epyociog

MLC: Maritime Labour Convention 2006-X0oufoaocn Novtikig Epyaciog, 2006

IMO: International Maritime Organization - Aiebvic Novtidakdg Opyaviopudg
MARPOL 78: International Convention for the Prevention of Pollution from Ships as
modified by the Protocol of 1978, Aebvig oupaon yio v Ipdinyn e Pomavong
omwg tpomonombnke and to [IpwtdKoirio Tov 1978

SOLAS: International Convention for the Safety of Life at Sea 1974-Aiebvng
ocbupaocn yio v Acpaieto g Zong ot Odiacca, (1974)

STCW: International Convention on Standards of Training, Certification and
Watchkeeping for Seafarers (1978) - Aebvic cduPacn ya to tpodTume Exnaidevong,
[Motomoinong kot Bapdog tmv vavtikdv, (1978)

DMLC: Declaration of Maritime Labour Compliance — Animon Zvpudpemong
Navtikig Epyaciog (AZNE)

MLC: Maritime Labour Certificate - [Tictomomntiké Navtikng Epyaciog

EE: Evponaikn 'Evoon

POEA: Philippine Overseas Employment Administration (Awiknon vy v
Ynepnovtio Anacydinon Gumnnivov)

I[INO (PNO) : ITaveAlqvia Navtikn Opoomovdia

CBA: Collective Bargaining agreement (ZvAdoyik Zoufoon Awmpaypdtevonc)
KINA: Koadwag Idiwtikod Navtikod Awaiov

P & | Club: Protection and Indemnity Club

MIA 1906: Marine Insurance Act 1906

KOX: Koépot oMK g xopnTikOTNTAG

ITF: International Transport Workers' Federation (Awebvng Opoomovdia Epyalopévov

0TI MeTapopéq)



EIZAT'QI'H

YKOmOG NG moapovoag epyociog eivar va eEetaotel KATO TOGO EMNPEACE TOVG
OMUOCIOVE KOt WO1MTIKOVG POPEiS acpaMong 1N véa ZOuacmn yio Tn VouTiKn epyacia
(MLC 2006) oto mAaicio Tov pOlov T™C ®G TO Pocikd Kot KaboAkd epyodreio
TayKOGLLOG EUPEAELOG YOl TNV TPOCTOCIN TV SIKALOUAT®V TOV VOVTIK®YV.

Mo 1tovg okomolg tng mapovoog HEAETNG, €An@Oncov devtepevovta dedopéva
amopoitnto yio ™ depedhvnon g enidopaocng g MLC 2006 oty vavtiMa Kot 101KA
otV Bardccia ac@diion. Ta dedopéva GLAAEXONKAY amd TNYEC, OTMC TO O100TIKTVLO
Kot v Brpiodnin (BipAria, meprodikd).

10 Tp®TO KePAAao e&eTalovtal ot Adyol Tov odnyNnoav otn véo Zopfocn yio T
VOUTIKY gpyocio kot To BEpaTo Tov VT KAAVTTEL KAOMDS Kot Ol TPOKANGELS GYETIKA
pe v gpappoyn me. Ewdwn avapopd yivetar oty otdon g EE ota Ogpata mov
pvOuilovtar amd v MLC 2006.

¥10 Oe0tEPO KePAAOO avoAvoviol ot dutdéels g XouPaong HE AGQAACTIKO
eVolPEPOV, dNAadN M amolNUimoT TOL VOLTIKOL KaOMDS Kol O EMAVATOTPIGLOG KOt 1)
KOwoViKn ac@dion. Ewdwm ovagopd yiveror oto dikoio VOOTIKOV YOPAOV, €V
npokeWEve Tov Ouunrivov, g EALGdag kot Tnv Ovkpaviag kot oty e&étacn Tov
Katd 1660 evappoviCovion pe Ta TpdTLTTO TNG ZVUPACTS.

210 1pito KePdAao Yyivetanr avagopd oTig Pacikcés apyxés g Bahdociog aceiAong
kot e&gtaletan n Aettovpyia g amolnpivong, o TePLOPIoUOS TG EVOBVVNG KABDS Kot
10 {NTNUOL EPAPUOCTEOL OKOIOL BTNV ACPAALCT OTIG dEBVELS dLoPOpPES.

210 Tétopto KEPAAOO OVOADETOL T AEITOVPYID TOV QOPEMV OV  TOPEXOVLV
ACOOAGTIKY KAALYN GOUPOVA PE TIS dtatdEelg TG Xopupaong. [iveton avapopd oty
OCQOAOTIKY EMYEIPNON KOl GTOVG OPOLS TOV AGPAAICTNPIOYV GLUPBOACI®Y OV
aQOPOVYV GTNV KAALYM KIVOUVAOV TANPOUATOV 0AAL Kot oto (ntipato apoloiog
ac@dionc péom tov P&I Club.

Y10 méumto kepdiato e&etdlovral ot mpoopateg Tpomonomoelg oty MLC 2006,
OYETIKA LLE TNV VIOYPEMOT] ACPAALONG, Y10 TOV EMOVATATPIGUO KoL TNV €06V Yo TNV
ocoppatikn amolnuioon. Ewdwodtepa avoivovioar ot Adyol TOvL 0OMYNCOV OTIG
TPOTOTO|GELS, O1 TPOKANGELS GTNV EPAPLOYN TOV VEDV OATAEEMV KO TO OTKOLDLLOTOL

oL KaepOVOLV.






KE®AAAIO 1° H véa Zoppacn Yo tq vavtikn gpyacio (MLC 2006)

1.1 O poirog Tov ILO

Me ™ Anén tov [pdtov aykoopiov IToAépov 1o 1919, cvotmvetar o ILO w¢ puépog
¢ XuvOnKng tov Beposailmv.

Tnv emoyn exetvn eiye avamtvybel Eviova n memoiBnon 6t 1 TAYKOGHO Kol O1OPKNG
eipnvn umopel va emtevybel povo av Paciletor oMV KOW®VIKY  SKOLOGVVY,
odnyovrog étol ta  exflropunyoviotikd €0vn oty dnuovpyia evog  AteBvoug
Opyavicpuot Epyaciog mpokeipévou va evtdEovy Ty €vvolo ot NG OIKOLOGUVIG
070 TAOIG10 TNG EKUETAALEVOTG TOV EPYULOUEVOV.

Extoc 6pog and Adyovg ac@drelog Kot avOpmmoTikods, eKTIUNONKOY Kot TOMTIKA
KOl OWKOVOUIKG KPUThplal, 0QOV 1 OLKOVOUIKY] OAANAEEAPTNON KOl 1 OVAYKT Yo
oLVEPYOGIOL OTNV EMITELEN OUOWOTNTAG TOV GLVONKAV £PYOCIOG OTIS YMDPEG TOL
avtoyovifovtal oTny Kot oyopd yivoviav mo EKOMAES.

AVTavoKA®VTOS QVTES TIG 10£EG, TO TPOOIIO AVOPEPEL:

- Ot 1 xaBoiikn ko dwapkng epnvn umopel va Beomiotel povo edv Pacileton
OTNV KOWVOVIKT S1KOooHVN.

- Agdopévov 0Tt vdpyovv cVVONKeg epyaciag mov Guvemdyovtol adtkio Kot
ATOLOVOOT| G€ PEYAAD aplOud avBpdnmmv Tov TPoKaAoDV TOOT avaTapoyn omedeiTon
n €pnvn Kot M appovia tov kocpov. EmPdidetor Aowmdv n Pedtioon avtdv TV
CLUVONK®OV ENELYOVTWG,.

- H amotvyla o omotovdnmote £€Bvouvg va vioBetnost avBpdmiveg cuvOTkeg
epyaociag amotelel eunddlo oty mopeia dAAwv €6vadv mov emBupovv va BeATidcovv
TIG GLVONKEG OTIG YDPES TOVC.

Ot topeig Pedtimong mov ava@EPOVIOL GTO TPOOIUI0 TAPUUEVOLY GNUOVTIKOL HEYPL
ONUEPD, Y10 TOPAOELYLAL:

- PoBuon tov wpdv epyaciag, cvunepirapfavopévng g Béomong péylotng
EPYAGIUNG NUEPOS KO ELOOUADAS.

- POOion ¢ mpoopopds epyaciag, mpoOANyN ™G avepylog Kol Topoyn
emopkovs olafimong.

- [Ipoctacia Tov gpyalopévov amd achEVELD Kol TPOVHOTIGUO OV TPOKVTTEL
amd TV €pyacio Tov.

- [Ipootacia TV TodUOV, TOV VEOV KOL TOV YOVOLK®V.



- [TpoPAeymn yMPATOC KO TPOCTAGIO TV GLUPEPOVI®OV TV EPYOLOUEVODVY dTOV
OTTOLGYOAOVVTOL GE YMPES OLUPOPETIKES OO TIG OIKEG TOVG.

- Avayvopion g apyng g iong apopng yia epyasio iong a&iog.

- Avayvopion g apyng g erevbepiog tov cvvetapilechar.

- Opydvmon TG emoyYEALOTIKNG Kot TEXVIKNG EKTOIOEVONG Kol GAA LETPAL.

O ILO amd v apyn cvuvEPaLe CNUAVTIKA GTOV KOGUO TNG EPYACING Kol 101mG Kot TO
petamolepikd ypovia mov o Opyaviopds avélafe TOV OIKOLUEVIKO TOL YOPOKTHPA.
‘Epyo tov ILO eivan va mapéyet ) Pdaon ywo ) Tpylepn ovvepyocio KuPepvioemy,
EPYOOOTIKMV KOl EPYOTIKMY OPYOVAOCEDMV TPOMODOVTOC TOV KOWMOVIKO O1AA0YO Yo
KOWMVIK(G, OIKOVOUIKG KOl TOAAG GAAQ {NTNHOTO TPOKEWEVOL VO ovOTTUYHoVV
KOWEG TOMTIKEG KOl TTPOYPOLLOTOL.

O ILO oloxAnpmvel To £py0 TOV UECH TPUOV KUPLOV QPOPEMV TTOV TEPIAAUPAvVOLV
EKTTPOCAOTOVG KLPEPVIOEMV, EPYOS0TMV Kol pYalOpéEVOV:

Tn Awebvr Avdokeyn Epyaciag (International Labour Conference)

To KvBepymrtixd Zopa (Governing body)

To Aiebvéc I'pageio Epyaciag (International Labour Office)

Ta 61e0vn mpdTvma epyaciog vmootnpilovral amd Eva cOoTNUO eToTTElOG TOL Eivat
povodikd g d1ebvég eminedo Kot GLUPAALEL GTN SACEAAIGT TG EQPAPLOYNG amd TIg
YOPES TV ovuPacewv mov emikvpmvovy. O ILO e&etdlel TakTikd TV apuoyn TV
TPOTOHT®V GTO KPATN HEAN Kol emonpaivel Topeic otoug omoiovg Bo pmopovcay va
EPAPLOCTOVV KAADTEPO.

Me mévo amd 50 ypoévia eumepiog oty avamtuélok cuvepyacios e OAEG TIG
nueipovg kot 6 OAa Tt otdd avantvéng, o ILO ofuepa €xel mvo and 600
wpoypdupato Kor €pya o mepiocdtepec and 100 yopeg pe v vrootpién 120
avamTLEIKGY ETOipOV. *

Amd 10 1920 o ILO éxer vioBetnoet mepinov 40 cvuPdoeic vavtikng epyaciog kot 29
Nowtikég epyaclokeés GUGTAGELS TOV KAAVTTOLV VPV PAGHA BepdTov, HETAED TOV
omoiwv: TNV TPdSANY™N Kot TorobEtnon, TV eAdyom nAkia, TG OpEG epyasioc, TV
ac@UAEle, TNV Lyeid Kol TV KOwoviKy acedion. Kot evd to mpdtuma kot ot
Kavoveg Bewpovviov €£yKupa Kol ETOPKN EVIOVTOIS OVNoLYiO EKOPAGTNKE TOV

Iavovdpio tov 2001 amd EKTPOCAOTOVE TOV EPOTMOTMOV Kol TOV VOVTIKOV OTL TO

! http://www.ilo.org
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oebvn avtd mpdtuvma Oev epoapuodlovioar oy TPAEN AOY® TNG OVOLOLOYEVOUG
EQOPUOYNG Ko ETLPOANG.

H vrepPoiikn Aemtopépeto Kot TOAVTAOKOTNTO OPIGHEVOV GLUPAGE®V, KOOMG Kol 1
EMLEWYT) EVEMKTOV VOUIKAOV UNYXOVIGUOV KovOV va cvppadicovv pe tig e£eli&elg oto
VOLTIMOKO KAGOO amoTeA0VV TO AOYO OV Ol TOAVAPIOUES KOl KOTOUKEPLOTIGUEVEG
ovpPdoelg tov ILO yio ™ vovtiMa, wopd T cvveXILOUEVT] EMKVPMOON KOl TOV
OVLGLOGTIKOD TOVG TTEPLEXOUEVOV, ELYOV CNUAVTIKA HIKPOTEPO OVTIKTUTTO GE GUYKPLION
HE TIG €VPEMG KLpoUEveS cLUPAoelg Yo TV ac@dAelo otn Bdlacoa kot TV
TPooTacia Tov BoAdosiov TEPIPAALOVTOC.

Mia véa Zopupaocmn Tov vo GLYKEVIPMVEL Kol VO EKGLYYPOVILEL TV TAEOYNQio TV
VOpK®V Tpa&emv mov eiyav eykpBet and to 1920 yu v acedielo Ko v vysio
nrav emPBePAnuévn.

2K0moG NG XOUPaong avTtig, Eival vo amoTEAEGEL TOV «TETOPTO TLAMVOY 6TO AteBvEg
KOVOVIGTIKO TAOIG1O Y10 TOLOTIKY VALTIAIL, GUUTANPOVOVTOS TIS PAcIKES cLUPACELS
tov IMO: SOLAS, STCW, MARPOL, mapéyoviag oAokANpoUEVO GOVOLO
TOYKOGUL®V TPOTOTMV, Y10, TV VOVTIKT spyacia.z

H Zoppaon dpa copminpopotikd otig factkés coppacelg tov IMO nov otmpilovion
omv avéovopevn ektiunon tov Pacikod poAov Tov «avOpdmTvov cTotyeiovy TNV
eEAOOAMOT NG ACPAAELNG KOl GTNV TPOANYN TNG PUTTAVONG. L26TOGO, 1| GYECN LE TIG
ovpPdoelg tov IMO vrepPaivel avt| ™G CLUTANPEOUATIKOTNTAG, OPOV OEtel TO
KOW®VIKA KOl EPYOCIOKA TPOTLTTA KOt TIG TPAKTIKES CLUHOPPOCNS KOl ETPOANG GTO

’ ’ I / ’ , 3
010 emimedo pe ta G Bépata mov puvBpilovror and tov IMO.

1.2 Ilepreyopevo ko epappoyn tne MLC 2006

H Zoupaon Navtikrg Epyaciog tov 2006 (Maritime Labour Convention -MLC,
2006) eyxpibnke otic 23 dePpovapiov 2006 katd t dékatn Boddccio GuvVodo Kot
mv 941 ovvodo g AeBvoig Xvvdidokeyng Epyaciog (ILC) Tov ILO. H ZopPaon,
nepopfaver maveo ond 100 oerideg meplekTiKOL KOO mov kobopilel T
dwondpoto Kot Tig evBHveg, kabmg Ko Ta TEXVIKA AdIOTA TPOTLTA Y10l TIG GLVOT|KES

’ ’ . 4 14 ’ ’
epyaciog Kot Sopimong TV «vauTiKOv» ~ mov £pyaloviay 6e EUTOPIKE «mhoion’

? hitp://www.ilo.org/public/english/standards/relm/ilc/ilc94/rep-i-1a.pdf

® Speech to the ILC by Mr. E. Mitropoulos, Secretary-General, International Maritime Organization,
94th (Maritime) Session, ILC, February 20, 2006

* Nowtxéc (seafarer) : Kabe mpéowno mov amacyolesitan 1 mpoclaufavetor 1 epyaleton vmd
001001 TTOTE 1010TNTO. £TTL TAOIOV 6TO OT0I0 ePapucletor 1 wapovoa cvufaoy (Article 11.1.f, MLC 2006).
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CLUTEPIAAUPAVOUEV®V Y10 TPDTT POPA TAOI®V avonyvyne kot yacht,
H X6pupoaon 1é0nke oe 1oy0 otig 20 Avyovotov 2013, 12 univeg HeTd TV EMKVPOON
TOV EAIYIOTOL IOV Bétel w¢ mpobmdheon, NTol twv 30 yopov peddv tov ILO mov
EKTPOGMOTOVV TOVAGYLGTOV TO 33% NG TarykOG L0 prnm«’)mwg.e
Méypt onpepa, 84 ympeg mov eknpoc®mOLY TAve ard 0 90% NG mayKOGUIOG

YOPNTIKOTNTOG EXOVV ETKVPAOGEL TN Zl’)uﬁacn.7
1.2.1 Aopn} Tg XopPaong

H Zopupaon katapynv mepthapupdaver 16 apbpa (Articles) mov apopodv ce dtatdéels
OYETIKA UE TIG VOUKEG KOl OlOOIKOCTIKEG TTUYES OGOV APOPd TNV €POPUOYN KOl
epunveia g Zoppaong, Omwg optopol, OATAEELS GYETIKA HE TNV EMKLPWON, TNV
EvapEn 1oyvOC., OTHTMGT YEVIKOV OpYDV, LTOYPEDCEMV Kol OKOLOUATOV OV
extiBevtal Aemtopepmg okoAoVOmC.

¥t ovvéyewn dwupeitar oe 5 tithovg (Titles), topeic evdwpépovtog Omov
TeEPLOUPAVOVTOL TOGO JECUEVTIKEG OPYEG KL VITOXPEDGELS OGO KOl 1) VITOYPEMTIKES
KatevBuvnpleg YpoUUESG Kot cuyKekpyéva ot Tithot amaptilovtal amd To akOAovOa
dvo pépn:

A)tovg kavoviopote (Regulations), mov nepiéyovv OepeMmon SKOIDOUATO KOl YEVIKES
apyés yo o Oépata mov KaAvmrovtar and ™ ZVpPoct, Kofdg Kot T avTicTorlEg
Bacikég VIOYPEMGELS TOV KPAT®OV UEA®V. AOTUTOVOVTOL [LE TOAD YEVIKOVUG OPOVC,
eVO 01 Aemtopépeleg epapproyng kabopilovrar otov Kaoduca.

B)tov kmdwka (The Code), mov mepiéyel AEMTOUEPEIEG YO TNV EPAPUOYN TMV
Kovovicpov kot teptiapfavet 6vo pépn:

- Mépog A. TIpétuma (Standards), mov eivor veoypemTIKd, Kot

- Mépog B. Katgvbovtrpiec ypappés (Guidelines), mov dev givor vmoypemTikés, oAl

mpEmel va AapPavovtal dedvtwg voyn omd TG KLPEPVNOELS KoTd TN dtodkacio

€paproYng TG Loppaocng.

> [oio (Ship) : A2ho amd ekeivo mov Kiveltar oOmOKAEIOTIKG G€ £6MTEPIKE. DOATO 1} € TPOCTATEDOUEVQL
DoaTo ) 0€ TEPIOYES OTOV 1TYDOVY 01 KOVOVIGUOL Ayevav. EKTOS edv mpoflémetor pntd o10popetika, 1
wapovoo, Xoupfoon epopuoletar oe oia ta. mAola, gite ONuoTIo €lte 101WTIKG, TOV GVVHOWS aoKODY
EUTOPIKES OPOTTNPIOTHTES, ECALPOVVTOL TA. TAOLO. TOV aoyolodvTon ue v oligio 1 dlieg mapdouoies
OpooTnPIdTNTES, TAOIO TOPAIOCLOKIC KaTOoKEVIS Kol Ta molsuikd mhota (Article 11.1(i), 4 MLC 2006).

® Article V111, par 3, MLC 2006

" 1LO website, NORMLEX


http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:1:

1.2.2 TIapeyopévn Ilpootacia

H emtuyio g véag avtng Zoupaong Pacileton 1060 6TOVE GTOYOVS TOV EMOIDOKEL
660 kolr omv odikacsio. viomoinong tovg. H tpuepng  dmuovpyion g,
AVOYVOPIGUEVT OO TOVG EKTPOCOTOVS TOV EPOTACTAOV KOl TOV VOLTIKMOV KOl LE
oyvp ovupetoyn oamd Tig KvBepvnoeig, kabiotd 11 d1otdéelg e amodeKTEC amod
OAOVG, OEGUEVOVTOC £TOL TIG KLPEPVIOELS KOl TOVG TAOLOKTNTEG Vo EACPAAICOVV
a&lonpeneic GLVONKEG EPYAGIOG Y10 TOVG VAV TIKOVG,.

H ZOpupaon cvyvd omokaAeitor «vopoGyES10 Y10 TO OTKOUMUOTO TMV VODTIKOVY Kol
Kafiepdvel Ta akdAoVO dKomdUATO

1. Ké&Be vovtikdg €xel 1o Okaiopo o€ €vov 0oQOA YOPO €PYOciog mTOv
GUULOPPAOVETOL LLE TO TPOTLTTO, AGPUAELNG.

2. KdaBe vavtikog £xet dikaiopa o€ dikaiovg 6povs amasyOAnNong.

3. KdBe vavtucog €xet dikaiopa oe a&lompeneig cuvOnkeg epyaciog Kot dwafiwong oto
mAoio.

4. KdBe vautikdg €xel dikaiopo oty Ipoctacio e vyeiog, v Tpikn mepifaiym,
T LETPO KOWVAOVIKNG TPOVOLOG KOl AAAEG LOPPES KOWVMVIKTG TPOCTAGIOG.

5. K&Be Méhog e€aoparilet, evtog Tov opiwv g ditkatodosiog Tov, 0Tt To EpYAcLoK
KOl KOW®OVIKE OKOLOUATO TOV VOUTIKOV OV OVOQEPOVTUL OTIS TPOTYOVUEVES
ToapAypAeovg Tov Topdvtog ApBpov  epapupolovtal TANPOS COUPO®VO UE  TIG
amoutnoelg g mapovcag XvpPaocns. Extdg eqv opileton dAlwc otn ZouPaocn, M
epappoyn avt pmopel vo emtevyfel péow €BVIKAOV VOUOBETIKOV 1) KOVOVIGTIKMOV
JTAEEMV, HEGH GLVAP®OV GLUEMVIAOV GLAAOYIKNG SOmpayrdTevons | HEGH GAA®V
HETPOV 1} TNV npdén.s

Extoc Opmg amd 1o kowwvikd Kou gpyociokd Owkaiopoate  eSacpoaiilel yu
OLKOVOLKOVG AOYOLG OEUTOD OVIOY®OVIGUOV, 1GOTYLOVS OPOLS OVTOYMVIGLOL Yol
TOVG TAOLOKTITEG.

H ZouPaocn odnyel oe 100TYHOLG OPOVG OVTOYOVIGHOD HEC® €VOG GUOTNLOTOG
TIOTOTOINGNG, TOPEXOVTAS GOPY KiviTpa Yoo EMKOP®OT OmO TOLG TAOLOKTNTEG.
A@evog ta mhoio Tovg Bo erweeAnBovv amd Eva moTomomTIKO ToL Bl TOVG EMTPETEL
VO OoPEVYOVV TG KOBVGTEPNGEIS OV GUVETMAYOVTOL Ol AEMTOUEPELS EMBEMPNOELG
TOV KpATOoLg MpEVA, aPeTEPOL Ba £xovV oG LI GLYKEKPIULEVN TPOCTUGIN EVAVTLOL

otov aféTo aviayoviopd omd mhoio wov 0ev aviamokpivoviol oto TPATLITO, AOY®

8 Article IV, MLC 2006.



™G apyNS TS amayOPELONG NG EVVOIKNG UETAYEIPIONG, TOV €Yl evompatmbel ot
Zl’)uBacn.g Adym avtig ¢ apyns Bo givor mPog T0 CLUPEPOV TOLG 1) GLUUOPPOGCN
TPOKEUEVOD VO ETOPEANOOVV 0td TO GVOTNLO TIGTOTOINONG.

Mécm ™G apyng OLTHG Ol VOUIKEG DITOYPEDCELS TOL AOPPEOLY ot TN ZOpPaoT, EVD
1oYVOLV KOTOPYNV HOVO Y10, TOVG VOVTIKOVUG GE A0 TOL PEPOLY TN ONUOiN TWV
KPOTOV HEADYV, Ol OpPYEC TOV YOPMOV TTOV £XOVV KLUPOGEL T1 ZVUPocn HUmopovv va
OTOITCOLY amd TO TAOIOL TOV EMGKENTOVTOL TOVG ALUEVES TOVG VO, GEBOVTOL TOAAN
amo to TPOTLTO TG ZOUPAOTG, AVEEAPTNTO TOL OV 1) XDOPO TNG NG OEGUEVETAL
amd GﬁuBucn.lo

H évvolwo «odtipol 6poy» avagépetal otny 10€0 TS OIKOLOGUVIG GTOV OVIOY®OVIGUO
pe v évvola Otl kGBe TAIKTNG OTO GLYKEKPIUEVO TTOYVIOVEUTOPLO AErTOVPYEl VIO
ToUG 1010V¢ Pacikods KavOveG 1 OpOLG. XTO VOVTIAINKO TOUEN Ol OLENVOUEVEG
puviuicels yo v mpoctacio Tov TEPPAALOVTOS Kol TNV 0COAAELN KOl TO KOGTOG TTOL
ocvvendyovtal, agnvovv meplidplo Yo peimon Tov kOGToVS Asttovpyiog, LECH NG
peiwong tov k6oTovg epyaciag. ‘Etot, 6cot mapéyovv aonpeneic cuvOnkeg epyaciog
LEIOVEKTOVUV GE OYE0T UE ALTOVS OV OEV €IVl LIOXPEMUEVOL GE OTO KOl G €K
TOVTOL prmopovv va BewpnBet 6Tt avtaywvilovror adwa. H Zoppaon péom g apyng
™G «un euvoikdtepng petayeipong» avtipetonilel Tov afépTo avioyviGrd mov
TPOKLATEL OO TOVG TAOIOKTNTES Kol TO. KPATN onuoiog mov EmMTPEMOVY KOKEG 1)
vrofoabucuéveg cuvinkes. Avt 1 Bedpnomn g SIKAOGVLYNG ATOKTA E101KT) onpacio
0T0 TAOIGIO0 TOV  OVOTTUGGOUEVOV — OKOVOUIDV, AOY® TG  avEavOrevNc
AVTOYOVIGTIKOTNTOG TV EPYALOUEVOV TTOV €0PEVOVV GTIG YDPES OVTEC, GE GYECT WE
TOVG TTO «OATOVI|POVCH EPYALOUEVOVS GE YMDPES LLE AVATTUYLLEVT| omovouia.ll

IMa v mieloynoio tov artartnoewy mov aroppéovy and v MLC n gvbdvn avrkel
OTOV TAOLOKTNTY, 0w avTog opiletan otn ZopPacn : «ITlotokttng onuaivel tov
WKkt 0V TAolov N KABE opydvworm 1 TPOCHOTO, OTMG O OLUYEPLOTNG, O
TPAKTOPOG | O VOLA®TNG YOUVOL TAOIOV, 0 0moiog £xel avaidBel tnv evBvuvn yia )
dwyeipion Tov TAOIOL AO TOV 1O10KTNTN, Kol TOV £XEL CLULPEOVIGEL VO VOALPEL TaL

KaOnKovto Kot Tic €vBVVEG TOL TAOLOKTNTN GOUE®VA HE TNV Tapovoa Zvpufao,

¥ KdOe uéhoc extelel tic vmoypedoeic tov Paoer e mapovoas cdufacnc étor dote va eCoopaliCetar ot
70, TAOIO. OV PEPOVY TH OHUOLO. OTOI0VONTOTE KPATOVS TOV OEV EYEl EMKVPWOEL TH oOUPOTN, OEV
TOYYAVODY EVVOIKOTEPNS UETOYEIPIONG OO TO. TAOIO, TOV PEPOVY OHUALIG OTOIOVONTOTE KPATOVS TOD THV
&yer emxvpaoet. (MLC 2006, Article V, par 7).

10" http://www.ilo.org/public/english/standards/relm/ilc/ilc94/rep-i-1a.pdf

1 The Maritime Labour Convention, 2006—reflections on challenges for flag State implementation,
Moira L. McConnell, Article, 27 September 2011, WMU Journal of Maritime Affairs.
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aveEdptnTa amd omoladNTOTE AAAN 0pYdvwon | TPOGHOTO TOL AVOAUUPAVEL OpIoUEVOL
amd Ta kadnkovta N 11 evOHveg €€ OVOLLATOG TOV nkotokrﬁtn>>.12

Me tov opiopd oavtd, mholoktnng, O6mwg kot otov IMO, dev Beswpeitor poéovo o
110KTATNG TOL TAOIOL pe TNV 6TeEVN €vvola OAAG Kol Ol OloyEPIoTPLES ETOPIES, e
nePLocOTEPO SLUPOAAOPEVE LEPT Vo KaBioTavtor vrebBuva Yoo TIC aEUDoES TV
vauTikdv. 'Etot ot vavtikol umopodv va otpapodv amevbeiog evavtiov dmolov €xet
avaAdfer v dwoyeipton Kot Tig vBvveg mov amoppéovv amd T ZOpuPacn kot oyt
LOVO €VOVTIOV TOL 1OLOKTNTN OV €lval KATA KOPLO AOYO APEPEYYLOC, LN KATEXOVTOG
A0 TEPIOVGIOKE GTOTYELN EKTOC OO TO TAO1O.

EmnmAéov 1 dvvardmrto vo oTpagovv Katd Tng olayelpiotplag etoupioc, mov eivor
QLTI TOV OOKEL KOL TNV TPAYHOTIKY OpacTnplOTNTO SEVKOADVEL TOV TPOGIIOPIoUO
g 01e0vovg dikaodoaiog.

O topeig evorapépovtog kot puduong teptrappdvoviot o 5 Tithovg kot eW0KOTEPA

Tithoc 1. EAGyoTEC OTOTAGELC Y10 TOVC VOLTIKOUC va epydlovTol o€ TA0lo

1.EAdyiotn nhkia

2.latpwcd moTonomTikd
3.Katdption kot Tpocdvia
4.IIpdcAnyn kot TomoBEtnon

Tithoc 2. Opot amoocydinonc

1.Z0ouPaon anacxékncngm

2.Mwsboti (yopig va kabopiletar eAdyiotoc ebdc)

3.Méyioteg dpeg epyaciog Kot EAYIOTEG DPEG AVATOVGNG

4. Awcoiopo €TNOL0G AOELNG LET ATOOOY DV

5.Ermavaratpiopog

6.Anolnuioon voutik®v o€ Tepintmon andAeoc/ vavayiov mhoiov
7. Ac@aAng emdvopmon

8.Evkaupieg e€€MEng

Tithoc 3. Aouovr], EYKOTOOTACEIC AVAWLYNS, TPOON KOl E0TI0ON

1.EAGyioto TpodTLTTQL V10! TN dlepov
2. Tpoépiua kot tpo@odocio (mocodtnta, Opemtiky] afio, TOWOTNTA KOl TOWKIAQ

TPOPIU®V Kol TOGHOV VEPOD K.AT.)

12 Article 11.1(j), MLC 2006 .
B B Mopapmpa L. Zyédo vrodeiypatog Toppaons Navtoddynong
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Tithoc 4. Ilpoctocio tnc vysioc, tatpikn wepifoiwn, mpdVolo KOl TPOCTOCIO

KOWMOVIKNC 0GQAAMGNC

L.Iatpikn mepiBoiym oto mAoio kot oty ENpd

2.EvBovn tov mhotoktntodv yio kGAvymn tov e£00mv o oxéon pe v acbéveln kot
TOV TPOVLOTICUO

3.Ilpooctacio g vyeiag Kot TG ACPAAELNG, TPOAYT] ATLYNULATOV

4.IIpocPaom o eykataoTdoels sunuepiag otnyv Enpd

5.Kowwvikn ac@diion

Tithoc 5: Touudpomwon Kot extfoin

1.EvB0vec kpdtovg onpaiog
2.EvBbveg tov kpdrtovg Apéva

3.EvBivn oyetikd pe Tic vanpecieg mpdGANYNG Kot Tomofétnong
1.2.3 EmBoi kot coppdpemon

H ZopPoaon mpoPrémer éva cOGTNUO TOAATADV EMMEOM®V YO OTOTEAECLATIKY|
eMPOAT KOl GLUUOPPOOT).

1. [Ma ta kpdn péAN onuaiog

H X0pBoaon mpoPrémer 6011 kdbe Méhog eivor vmevBuvo yia v extéleon TV
VROYPEDGEDY  TOV  amoppéovy  amd  ovTy, Koblepdvovtag Eva  OmOdEKTO
OOTEAECUATIKO GUOTNUO €MOEDPNONG KO TLGTOMOIMNONG OV VO JCPOAIEL TG
ovvOnkeg epyaciog kot dStofimong TV VOUTIKOV.

Ewwotepa OBa  exdidovv Iliotomomtikd Nawtikng Epyoccsiocg14 Kol Anloon
Soppopemong Novtikfic Epyacioc™ mov Ba amodetkviovy prima facie 61t o mhoio
&xet ereyyBel deOVTMG oYETIKA LE TIG cLuVONKeS epyaciog Kot dafiwonc. Ewdwdtepa to
[Miotomomtd ko 1 AnAwon agopodv mroia 500 GT 1 v, mov ekTeAOLV deBv
ta&iow Ko pEpovv TN onpaio PEAOLG.

"Etot B evBhveton emumdéov ko 1 approdio apyn Tov KPATovug oNUoiag Tov £kO10EL TO
[liotomomtkd kot ™ Anlwon oe mepintmon mov ot cuvOnkeg 610 mAoio dgv
GULLOPPOVOVTOL LLE TO TGTOTONTIKO Kot T0 TPOTLTAL TNG GVUPaoNG.

Emniéov k60e Méroc Ba amoutel amd 6Aa tao TAOIOL TOL EPOLV TN GMUOi0 TOV VO

QEPOLV avTiypapo g XOpPaong dwabéco ent Tov TAoiov.

Y BA. Mopapmpa I1. Thotomomricd Nowtikig Epyaciag
B Hapéptnpo 1. Anoon Zoppdpewong Navtikng Epyaciog
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[Tepartépm kdBe MéLhog Tpémet va, eEAEYYEL HEC® OMOTEAEGLLOTIKOD KOl GUVIOVIGUEVOL
OLOTNUOTOG EMBEMPNONG, OTL TO. TAOIN TOV PEPOVV TN CNUAIO TOL GLUUOPPDOVOVTOL
LLE TIG OMOTNGELG TNG TOPOVGAG GOUPaoNG.

Téhog kaBe Méhoc e@apuoler TG omoutnoelg g mapovoog ovuPacng oty
Agttovpyio Ko TNV TPOKTIKN TOV VINPECIOV TPOCANYNG Kot TOToHETNONG VOLTIKDV
OV AELTOVPYOVV GTO £S0(PHG TOVL.

Yeg kdOe mepimtoom, To patn HEAN TOpOUEVOLY TANP®G vrevOLva Yoo TIS
EMBE®PNOELG KOL TNV TIOTOTOINGY TOV cLVONK®OV gpyaciag kot dafimong Tov &v
AOY® VOUTIKOV GE TAOLOL TTOL PEPOLV T1 OTLLAi0 TOVG,.

2. [Ma to kpdtn péAn og Apevikéc Apyéc

Yxomog TV puduicewv eivat va dobel n duvatdtnta o kibe MELOG Yoo TNV EQOPUOYY
TOV TPOTHTOV TG cVUPaong o€ EEva mhoia.

Kd&Be EEvo mhoio mov kokel 61O Apdvt evOg HEAOVG PUTTOPEL VO ATOTEAEGEL AVTIKEILEVO
embemdpnong  oOueove HE  TIC  ONMOUTACES 1TNG  MOPOVLGOS  SOUPaoNG
(cvpmephopovopévey TOV SIKOIOUATOV TOV VOLTIKOV) GXETIKA LE TNV €pYOcio Kot
T1g cLVOTKEG daPlmong TOV VOVTIKOV 6TO TAOTO.

Eniong kd0e Méhog e€aocparilel 6Tt 01 vauTikol 6 TAOI0 TOL KATATAEOLY GE APEVOL
TOV Kot €MKoAOVVTOL mapaficcn e mapovoag XOupacng £xovv 10 SKaimUa vo
voPdAoVY GYETIKN KaTayyehia.

Emniéov mpoPrémetarl 6t1 kotafdaireTon amolnpuimwon 6Tovg vouTikoOs COUP®VE LE
TOVG €0VIKOUG VOLOLG Y1 TUYXOV OmdAELEG 1) {Npieg TOL VIECTNCAV G OMOTEAEGLOL TNG
afépng doknong eovoiag TV eMBe®PNTOV, EMTPETOVTOS ETGL GTOVG EVAYOVTES VO

OTPOPOVV GUECH KO KATH TOV EMOEOPNTOV.
1.2.4 TIpoKAMGELS GYETIKA NE TN VOUIKI] EQAUPROYT] OO TA KPATN GNUOiCS

Ol TpOKANCELG TOV GLVOEOVTAL LE T VOULKT EQOPUOYT| Eivol {0MG Ol O CNUAVTIKEG
Kol dwkooAoyohv og peydio Pabud tov Ppadd puBud emkvpmong g Xoupaocngc.
Av10 yuti givon tovtodypova kot Loppaoct epyaciog kot vautikn Zoppaor).

Q¢ ovpupaon epyaciag, Omwg kot dAiec tov ILO, eivar cuviBog avrtikeipevo tov
apuodlov apymdv/Yrmovpyeiov yuu v gpyocio e KAOe ydpo, OAAL O VOLTIKY
XouPaon ot Apevikég apyéc Oa etvon emiong appdoleg yio Eaeyyo. Amonteiton Aoutodv

L0 OLOKANPOUEVT] TTPOGEYYIOT] TPOKEWEVOL vaL emitevyOel | epapproynq e,

13



[diwg Bépata OT®MG N KOWOVIKY ac@AAoN, 1 ac@AAEl Kol 1) VYelo KaODG Kot 1
epapuoy TV puouicewv HEGH GLUEMOVING GLALOYIKOV SOTPAYLATEVGE®Y, dEV Oa
EUMITTOVV GTN GLVIHOT TPOAKTIKN N SIKALOG0GI0 TOV TEPICTOTEPMV AUEVIKDV OPYDV.
EmumAéov pia dAAn duGKoAia TOV OVTIHETOMTIGOV OPIGUEVE KPATn onpaiog oyetiletaon
pe v €Bvikn gveMéion TOV VIOYPEDVEL TNV SOTPAYUATEVLCT] HETOED TWV VOLTIKOV
Kol TV TAOOKTNTOV. Q0T000, OPIGUEVEG YMPeS €lte dev elyav TIg avtioTouyeg
OPYAVAOGCELG 1 €AV LINPYAV, OEV EMTPETOTAV VO EKTPOSMOTOVYV TOVS VOVTIKOVG 1| TOVG
TAOLOKTNTEC.

Muw GAAN peydAn OvokoAio. Yo OploUEVEG YDPES, WOwitepo Yo TG MyOTEPO

OVETTUYUEVEG, OMOTEAEGE TO TPOPANUO TNG VOMKNG OOTUTMOONG Yo TNV EPOPLOYN

InglG

1.2.5 EE xan MLC 2006

To oVvtaypa tov ILO givon avorytd povo yo kpdtn og ek tovtov enionua n EE dev
ovppeteiye (kan dev pmopel va coppetéxel) o TAnpeg pérog tov ILO oe omoladnnote
amo T cvpupdoelg g, mopd povo g mapatnpntig. [lapodia avtd enepfaivel ota
HEA] TG woTe va. eEACPAAGEL TO GLVTOVIGUO Kot TNV 0pO1 EQUPLOYT| T®V TPOTHT®V,
a&lomolmvtog TANPOS Ta daféoipa epyaieion Kot TG O10IKAGIEC 6TO TANIGIO T®V
APUOSIOTAT®V TNG.

[Tpokelpévov Lomdv va VIoYPe®CEL To. LEAN NG 6 cLppdpewon pe v MLC, éyet
exomoel Kavoviopotg kot Odnyieg oto mAaicto ™ approdtotntds me.

1. Appodiomreg ™ EE og oxéon pe ta 0épata wov pvduilet n MLC:

H ovppetroyn g EE oe o ovpeovia dikatoloyeitol 68 OpIGUEVEG TEPMTMGELS,
onAadn Otav M appodidtnTe elval AMOKAEISTIKN, Kol OTav 1 OpHoddTNTO €ivor
CLVTPEYOVGO. Kol OGOV €xel NON aocknoel appodtotnta. Ocov apopd dKoOTEPQ
omv MLC, omv amoxieiotikny apuodidtra g EE euminter uévo n cvvtovietikng
Agrtovpyio TOV CLOTNUATOV KOWVOVIKNG OGQAACTG, EVO TO HEYOAVTEPO HEPOG TMV
dwtdéewv NG oLUPOONG EUMIMTEL OTIG KOWES OPUOOIOTNTEG GTOV TOUED TNG
KOW®VIKNG TOALTIKNG.

Agdopévov OTL M KOWOVIKY] GCQAAICT] KOADTTEL OAOVC TOUG OTOGYOAOVUEVOVS

vankoovg ™¢ EE kabmg kot Toug vankoovg opiopévav Tpitmv Yopav, KAADTTEL Kot

1 The Maritime Labour Convention, 2006—reflections on challenges for flag State implementation,
Moira L. McConnell, October 2011, WMU Journal of Maritime Affairs
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ToV¢ vawTikovg. H mpootacio tng KOvoVvIKIG 0GQAMONG TV VOVTIKOV EUTITTEL GTNV
anokAeloTiky appodtotnta ¢ EE, yeyovog mov cuvendyeton tnv cvoppetoyn g EE.
Ocov agopd 11 vroromeg datdéelg g opPaong, n EE kot to kpdtn péin tng
£YOuV KOV apuodtdTnTa, KaOMG 1 ZOUPao aoyoAElTOL LE TO KOWVMVIKA OUKOIDLOTO
mov omapBpovvtatl oto apbpo 153 e uvonkng e Acafavoc (EAEE). Katapyny,
o€ €va Topéa Koo Ta Kpatn LEAN elval eAevBepa v aoKOUV TIC aprodtOTNTEG TOVG,
epocov 1 EE dev éyet 1101 aoknoel TV opprodtdoTnTd TG, oV Kol VITAPYOVY CTLLOVTIKEG
eEapéoelg amd Tov kavovo avtd. ZOpeova e T Bempio TV cloTpOdV eEOTEPIKOV
OPUOOIOTATOV OaKOUN Kol OTav ot XuvOnkeg TPoPAEMOVY KOWEC OPHOOIOTNTEG,
UTopovV va 0e0TIGTOOV KOOl KAVOVES Y10l TV EMOTIMEN KOG TOAMTIKNG TOL AAAMG
0o pumopovoe va TOPEUTOSIOTEL OO PEHOVOUEVEG eEMTEPIKEG OPAGELS TOV KPATOV
peAdv. Qot6G0, TP TNV TPOoPAv] cuvaeela Kot T orovdatdtnta g MLC yuo tig
LETAPOPES, TNV ACQAAEN OTN OAANCCO Kol TNV TOAMTIKY Y10 TIG OAOKANP®UEVES
BoAdooleg PeTAPOPES, Ol OVOUOTIKEG OlaTdéels tng 0ev oyetilovior pe ot TNV
noy ™G moatwkng g EE. Avtifeta, m MLC euminter avopeiopnmra otig
dwtaéelg g XAEE 6c0v agopd oty KOvmviKn TOAMTIKY, 6ov dev £xel Yivel Tétown
avdOeon CLOTNPOV ATOKAEIGTIKMOV OPLOSIOTHTOV.

Qo1660, aKOUN Kol TIG TEAELTAlEG OeKaEeTiES, TAPd TNV OA0EVA avEavopevn onuacia
TOV KOWOVIKOV TpoPfAnuaticpmv otn yapoén moMtikng g EE, ta kpdtn péin
&xovv xoatafdiel mpoomdbelec va dwtnpnoovy v mpwtoyevh eovoio ANYNG
AmoPAcE®V AV € owTd Tov Bewpeiton moMTKG gvaicOnto (Rnua, Wimg ctov
topéa g vavtidiog. EmumAéov n kowvwvikn vopobecia oe eminedo EE €yel emiong
KOTO TNV TAEOVOTNTA TNG OMTOKAEIGEL TO VOLTIMOKO TOHEN AOY® SVGKOMOV GTNV
enitevén ocvunpaéewv Kal el TG ovoiag ol STAEES KOVOVIKNG TOALTIKTG Y10 TOLG
epyalopevoug ota movtondpa mhoia, gite cvumintel eite Paciletan oTic cvuPacels Tov
ILO, 6étovtag pévo ehdyiota TpoOTLTAL.

H MLC «kaAbdmtel éva gupy @dopa Oepdtov to omoia 1 EE €yet 6n Oesomioetl pe
HOPOY| EAAYIGTOV TPOTOTTOV HETAED GAAWV UE TNV 0dNYio Y10 TOVG XPOVOLS EPYAGING
TOV VOLTIKOV, KOOMOG Kot dALo vopobetikd PETpa TOv aPOopovV GTNV LYElN Kot TNV
ac@drele. Emopévmg, omoladnmote GYeTIKy eE®TEPIKT OPACT] TOV KPATOV LEADV O

VIOKELTOL GTNV APy NG KAAOTIGTNG cvvspyacs{ag.17

Y Apyii e kaddmotne ovvepyaciog, dpOpa 4 mapdypagoc 3 kar 13 mapaypagpoc 2 te Zovliikne yio v
Evporaixy Evwon (ZEE): emfoiier aro kpatn puéin kou ota Geopura opyavo g EE, opilovtia kai
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‘Etolr 1 appodivomta ™ EE umopel vo oaokeiton pHécm TV KpotdvV HEAD®Y TOV
gvePYOUV amd Kowov Y to cvppepov g EE.

EmutAéov n EE Otov dev pmopel vo emMKupdCEL (o coppmvia 1 i, Exel avamti&et
L0 TPOKTIKN GOUO®VA LE TNV 0TToiol ol amd@aoT) ToL ZupPovAiov, 1| HEPIKEG POPEG
évag Kavoviopog e£ovo10dotel pntd to KpATN HEAN VO KUPMGOLV U0 CLULPOVIL Yo
ToL UEPT TTOV EUTITTOLV GTNV APUOSIOTNTAE TNG Ko TPpog To cvupépov ¢ EE. Avtd
ouvEPTM kot pe v MLC, mov emkupmOnke amd T KpATN HEAN «TPOG TO GLUPEPOV
mg Kowdmrog» kot «yw ta pépn MOV EUMIMTOLV GTNV  OPUOSOTNTA TNG
Kowomrtagy, cppwva pe v andgacn 2007/431/ EK tov ZvpPoviiov. H ev Adyw
andeaot eEovaloddtnoe ta kpdtn péEAN g EE va emkvpdcovv v MLC, ¢ mpog
TOL LEPT) TTOV EUTITTOVV GTNV KOWVOTIKY| appodtoTnTa, 1ovikd émg v 31 Agkepppiov
2010.

Opwg n MLC dgv mAnpol mANp®G avTd TO. KPP THNG LROYPEMONG APOV Ol
OPLOJOTNTES GTOV KOWVMOVIKO Topén glvarl KOWESG, OmOTE av To KPATn HEAN €pevav
erevbepa va amo@acicovv av o ettkupdcovy 1 OxL, ovtd dev Ba glye cvvémeleg 6oV
aopd to dikawo ¢ EE. AAAG oVte M 0mOKAEIOTIKY OPHOSOTNTO OGOV APOPH TOV
GUVTOVIGUO T®V GLOTNUAT®OV KOWMOVIKNAG ao@AAIong mov eivol avopeioprimera
pévn Baon yo va ocvppetdoyet n EE, dev Oa apkovoe yia va Stkatoloynoel tétola
VIOYPEDOT.

H MLC egpoppdletar and ta sopufariiopevo pépn, 0étovrag oe woyd eBvikn vopobesio
GUUUOPPM®ONG KOl MG TPOG TO OMOTEAEGLO TTOV TPEMEL Vo emttevyDel, powalet pe o
odnyia g EE, evo dev amokieietl pétpa euvoikdtepa yio TOVG VAU TIKOVC.

[Maviog 6cov aeopd ot ovpPfotdémra g MLC pe 1o dikaiopa mov
npoctatevovtal omd v EE, e101kd ta Oepeiidon, oty mpdén ivan eddyiota mbavo
va pokvyel (nnua dgdopévou 0Tt T0 ovvnbeg sivon ot o pétpa g EE sivan
AVGTNPOTEP OO OVTA TOV TPOPAETOVTOL GE o SteBv cupemvia.

2. Metagopa oto dikaro ¢ EE:

Onog avaeépOnke, oyetikn vopobesia g EE oyetikd pe 11g ouvOnkeg epyaciog kot
T0V ¥poOvo epyaciog twv voutikov vanpye MOM (Odnyio 1999/63 / EK), oiid
TPOKELEVOD VO EpaproctolV ta TpoTtuna g MLC, Anebnkav dusca pétpa yuo tnv

evBuypappon g pe Tig véeg dtatdEes.

kabeta, vo avalopfavovv dpdon kai va dievkoldvoov v exitevln twv ardywv e EE kot va améyovv
omo ™ Afyn 0mo1ovonToTE UETPOV OV B EOeTe o€ KIVOLVO THY EMITELEN OWTOV TV GTOYWV.
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Ot daPBovrevoelg dpyoav Tov ZentéuPpro tov 2006 pe TOVG KOVOVIKODSG ETAIPOLC,
OTNV TPOKEWEVN TEPIMTOON TIS EVOGES EPOTAIOTOV TS Evpomaikng Kowotmrog
(ECSA) kot v Evponaikiy Opoonovdio Epyalopévev otig Metagpopéc (ETF), ko
tov Mdwo tov 2008 odnyncav oe cvppovia. H ev Adyom ocvpeovia KaADTTEL TOVG
tithovg 1 éog 4 g MLC kot tovg avoamapdyst oxeddv kotd ypOuua, UE TNV
emeLAOEN evvoikdtepns vopobesiog e EE kot tng STCW.

Amd ) ovppovio eapeital 1 KOWOVIK] 0GQAAIOT) OEO0UEVODL OTL EUTIMTEL GTNV
amokAeloTikny appoddra g EE kot yevikd apopd oe vmoypedoels mov dev Oa
umopovcov va exkminpmbodv amd to cvuPoridupeva pépn. Emiong eEorpovvron
tunpato tov Tithov 5 oyetikd pe TV eTPoAN Kot Tov EAeYY0, TOL TPOcdopilovy Tig
evbiveg TV Kpat®v peddv mov pubuilovior pEcw Tov OMpociov dkaiov Kot
a@opovV T dNUoOcta J101KNoT Kol PO CUUUETOYT TV EPYOS0TMV Kol £PYOOUEVODV
d¢ voeital.

Téhog ta pétpa epappoyns Ba mpémet va TNPoLV TIG OPYES TNG EMKOVPIKOTNTOS KO
™G avaAOYIKOTNTOG, COLP®VA e TO dpBpo 5 YEE.'®

H v Myo ocvpepovio kotvovikov etaipov petagpépdnke oto dikao g EE péom g
odnyiag 2009/13 EK 1pomomoldvtog Tnv TPONYOVUEVI] GYXETIKN Kol GTNV omoid
emovolopfdavetor  O6tt  pROnkav ot apyég TG EMKOLPKOTNTOG KOU  TNG
avaroywotntoc. H odnyla, 0nmg 6Aec, amevBuvetar ota Kpatn pEAN Kot Ol oTo LEPN
NG SLUPMOVING, EMTPETOVTASC OUMG OTO KPATN LEAN VO avafETOVV GTOVG KOVOVIKOVG
eTaipovg TV £Qaproyn ™G, £pdsov Ba Aappdvovv dia ta amapaitnta LETP Kot Ha
TOPEYOLV TIC EYYVNGELS MG TPOG TOL anors?»éouaw.lg

3. Extéleon: Apuodidtreg kpatmv peEA®mv 6to mAaicto tov titAov 5 g MLC
Yyxetikd pe tov Titho 5 g ZouPaong, evd to Kpatn péEAN deopevovtal ovTMg 1M
A ®g va AapPdavovv to amoutodpeva pétpa emPBoAng, epovtiloviag vo devepyovv

TOVG avayKaiovg eAEyyovg kot embempnoets, mapoia avtd, n EE daceariler 611 1

B H apyii e emxovpikétnrag, kwdikomoweiton oto dppo 5, mapdypapoc 3 e SEE, ke diémer Tig
wpovmobécelc vmo Tic omoies empémetor oty EE va mapeufaiver vouoletika oe évav touéa
OVVIPEYODOOS OPUOOIOTHTOS.

H opyn ¢ avaloyixotntag mepiopilel 1o meoio epopuoyns uiog npacns e EE o 0, 11 eivar amopoitnto
YLO. TV ETITEVEN TV GTOX WY TV Z0VONKOV Kol GOVIOTATOL OTHY EEETA.ON TOD KOTO. TOGOV EVO. UETPO EIVal
KT 0pYOS AmopoiTnTo, KOTC TOGO 1§ HOPPH TOD UETPOD EIVAL KOTOAANAN KO, TEAOG, KOTO TOGOV TO UETPO
emfailer vmepfolikn EmPAPVVON GTOVS ATOIEKTES THG.

¥ The Maritime Labour Convention 2006 , International Labour Law Redefined, edited by, Jennifer
Lavelle, 2014, Informa Law by Routledge
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ocvueoVvio ToV Kowovikeov etaipov yuoo v MLC, 6o epapuooctel 610 mAoiclo Tov
O1K0D NG VOUIKOV GLUGTNUATOC EKSIOOVTAG OYETIKES 0OMNYiEC.

H odnyia 2013/38/ EE yia tov éAeyyo twv mAoiov amd T0 KPATOG ALEVO TPOTOTOLEL
mv Odnyia 2009/16 / EK, mov avaeépetor non otmv MLC, yia va evoopatdoet
HETOEL GAA®V, Ta ¢ v TTiotomomtikd Kou Anhwon. H odnyia emexteivel eniong 1o
nedio tov embBewpnoewv ®oTE vo KOAOTTEL OAeC TIC omoitnoel e MLC
€€0VC1000TOVTOS PNTOG TOVG emMBepNTEG VO avapEépovy, HeTaEd GAA®V, TIG
ouvOnkeg epyaciag kot dtafimong oto mhoio Kot TV akpifelo dAL®V £yypapv ToL
aroutovvror and ™ MLC, énwg n cOupaocn epyasioc.

H Oonyia 2013/54/EE tov Evpomnaikov KotwvoBoviiov kot tov Zvpfoviiov oyetikd
HE TIC apUOSIOTNTEG TOV KPATOLG onuaiag cvumAnpaver v odnyia 2009/21/ EK
OYETIKA UE TN GLUUOPOMOT OTIC GYETIKEG cvuPdoelg tov IMO kol vVToype®VEL TO
Kpatn-UéAN oty vwobémon TtV KOTEAANA®V  pnyovicp®v  emPBOANG Kot
TOPOKOAOVONONG Yo T0. TAOLQ TOV PEPOVV TN G UALN TOVS COUEMVA UE TIG SUTAEELS
g MLC 2006 ka1 tng odnyiog tov ZupfovAiov 2009/13 / EK.

Ewwdtepa ta kpdtn pén 6o dtocearilovv:

Ot 10 mpocomkd mov elvar £0VG1000TNUEVO Vo dlevepyel emMBE®PNCELS Y10, TOV
gleyyo ™G opBNg epaproyns Tov oxeTikov pepmv g MLC 2006, dwbéter v
QTOPOLTN TN EKTOUOEVOT) KOl TO TPOGOVTO TPOG TOVTO.

Ot mapé€yovror ot KatdAANAeg d1001Kacieg Yo T dwyeipion TV TopandveOv €l TOV
mhoiov mpokeyévoy va depevvnbel 1o Bépa ko va egacpariotel 6t Aappdvovton
LETPOL Y10 TNV OTOKATAGTOCT TOV EAAEIYEDV TOV EVOEXOUEVOS JAMIGTOOM KAV, VIO
TO TPIGUA TNG EUTICTEVTIKOTNTAG.

H Oomyia 2009/16/EK 6nwg tpomtonomOnie otn cvvéyeta pe v Oonyia 2013/38/EE,
SLUTEPIAOUPAVEL GTOV KATAAOYO TNG TO £YYPOOO KO TO TIGTOTOWTIKA TOV TPEMEL VL
TOPOVGLOCTOVV OTIG EMBEMPNGELS EAEYXOV TOL KPATOVG AMpéva, To [TicTomomtikd kot
™M AMAoon o¢ ave, Kabhg Kot eTEKTEVE TO TEdI0 TOV eMOEWPNCEOV DGTE VO
KOAOTTEL OAEG TIC amantioelg amd v MLC.

4. Ynoypémon yio ac@dAion

Av kot dev agopd ot cvpupdpemon pe v MLC aAdd a&iler va avaeepBel yio
OYETIKOTNTA TNG ME TIG dTagelg g XopuPaong, n Odonyia 2009/20/EK% poPAémel

otL ad v 1 Iavovapiov 2012 ot ThotoktTEG OA®V TOV TAOI®V YOPNTIKOTNTOS 101G

20 http://eur-lex.europa.eu/legal-content/EL/T X T/?uri=CELEX:32009L.0020

18


http://eur-lex.europa.eu/legal-content/EL/TXT/?uri=CELEX:32009L0020

N peyorvtepng tov 300 GT, npénel va éxovv kaivyn omd P & | Club 1 éAlo €idog
OCQAAIOTIC TTOV VO KOAVUTTEL TIC VOUTIKEC OMOITAGELS, HE TNV EMQOLAAEN TOV
Slathlemv Y100 Tov TEPLOPIopd TS evBdvne cOpemVE pe T opPacn tov 1976,%
OGS TpOTOTOMONKE [E TO TPOTOKOAAO TOV 1996.

Yvykekpuéva, n odonyia 2009/20/EK, n omoia amotedel pépog Tov AEYOUEVOL «TPITOL
makéTov yuou ™ Qoddooio aceaieloy (mov mepAauPdvel dVO KOVOVIGHOVG Kot €6t
odnyiec) emPairel oto KpATN LEAN :

A. Tnv vroypémon ac@AEAIoNG amd TOVS 01 TAOIOKTNTES Y10, TO, TAOIOL TOV PEPOVV TN
onuaio Tovg

B. Tnv vroypéwon va die&dyovv embempnoelg TAOIOV TOV KATOTAEOLY GTOVG AUEVES
TOVG N AELTOVPYOVV €VTOG TOV YOPIKOV VOATOV TOVG, KOODSC Kol €Aeyyo emi TOL
mhoiov Yoo to ITictomomtikd Acediiong, mov mpootifetor €tol 6TOV KOTAAOYO
motomontikav T Odnyiog 2009/16/EK.

Ta motomomtikd mov yopnyovvtot Tpénet va mepthapfévovy ta akdAovba ototyeio:
o) To dvopa Tov Thoiov, Tov apBpd IMO Kot tov Apéva vioAdynong

B) v emwvopia kot dtevBvvon g KOPLag YKATAGTOONG TOL TAOLOKTNTN

vY) 10 €1d0¢ Kot TN S1dpKELD TS ACPAAONG

d) v emovopia kot O01EVBVYVOT TOL KVUPOL KOTAGTNUOTOS TOV TOPOYOV TNG
acQAAIONG Kol KaTA mepinTmon, Tn oevhuvon Tov KATOGTAUATOS GTO Omoio £xel
ocvvapOel n oouPacn acediong.

Yta moia mov mapaPrdlovv T STAEELS TG 0dnYiag, Umopel Vo amoKAEIGTEL 1] Vo
amayopevbetl n €lcodog oto Alpéva kpdtovg péAOLS. Xe mepintmorn mov €va mAoio
exolwyfel amd Mpéva péovg, OAa Ta Kpatn LEAN voyxpeovvtal va apvnbodv ce Eva

1£1010 TAOT0 TNV TPOGPACT) GTOVG AMUEVES TOVG,.

2! Convention on Limitation of Liability for Maritime Claims, 1976.
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KE®AAAIO 2° IIpétvma yio Tov Exavamotpiopd, Ty arolnuiocn Ko v
Kowovikny ac@aien kata Ty MLC 2006

2.1 Ernavoaratpiopdg

Yxomdg TG LOpuPaong etvar va dtac@aiiotel 6T 01 VOO TIKOT UTOpoHV Vo EMGTPEYOLV
oV TATPida TOVG, YWPIG KOGTOG Y10 TOVG 1010VG VIO TIG TEPICTAGELS KOL VO TOVG
o6povg mov kabopilovtar otov Kddika. Avtictorya kabe Méhog opeilel va amortet
amd o TAoiol TOL PEPOLV TN GNLOLN TOV, VO, TAPEYOLV YPTLOTOOIKOVOLIKT OGPAAELN
®ote vo dtacarileTon 6Tl o1 vouTikol emavoratpilovtol GOUEMOVO LLE TOVS OPOLE TOV
Ko®dwa.

Ewdwkdtepa o1 vmoyxpemtikéc datdéelg katapyv mpoPAémovv 0tt e€acpaAiletatl o
EMOVATOTPIG OGS OTIS OKOAOVOEC TEPIMTOGELS:

A) gdv 1 ovpPaon aracyOANoNG TOL VOLTIKOV ANyEL VD Bpioketot 610 eEMTEPKO

B) 6tav tepuatifetar n oOpPaon epyasiog Tov vawtikoo gite and tov mAOIOKTIT &ite
amd TOV VOUTIKO Yo BAGIoug Adyouvg

I') 6tav 0 vavtikog dev elvar mhéov oe BEom va ekteléoel Ta KO KovTa TOV GOUEMVA
pe 1 ovuPaon epyaciog tov 1 dev umopel va omortnOel va ta ekteAécel VIO TIg
OGLYKEKPLUEVES GUVONKEC.

Emniéov «aBe Méhog mpémer va eSac@aiiler OTL vmApYoLV Ol KATOAANAES
VOHOOETIKEG  J10TAEES 1 CLUPOVIE CLAAOYIKAOV  OOTPAYUATEVCE®Y, TOL VO
kaBopilovv TiG TEPIOTAGELS VIO TIC OTOIEG Ol VOLTIKOL JIKOLOVVTOL EMAVATOTPICUO
oOUP®VO VIO Ta Tapordve B kot I, 1t péyiot ddpkelo tov neptddwv vanpeciog
eni Tov TAolOV, HETA TNV OTOie O VOLTIKOG OIKOOVTOL ETAVATATPICUO TOV OEV TPETEL
vo EemepVE TOVG OMOEKA UNVES, TO aKPIP OIKOLOUATO TOV TPETEL VO YOpnyovvToL
00 TOVG TAOWOKTNTEG YO EMAVATOTPICUO, CLUTEPAAUPAVOLEVOV gkelvV OV
aQOPOVV TOV TPOOPICUO EMAVOATATPIGLOV, TOV TPOTO LETAPOPAS, T 5000 TOL TPEMEL
va kaAveoHv kat dAleg pvOuicers.

Kabe Méloc amayopedel 0TOUG TAOIOKTATEG VO OTOLTOVV Ot0 TOLG VOLTIKOVG VoL
KATABAALOVY TPOKATAPOAN Yo TV KAAVYT TOV KOGTOLG TOL EMAVOTATPIGLOD KOTA
mv évapén G OmacyOANCNG TOLG KOl EMIONG VO EOTPATTOLV TO KOGTOG TOV
EMOVOTATPIGHLOV amd TOovg HoBohg Tov vouTik®v 1 GAAa dikoudpata, ektdg eqv
Kamo10g vautikdg £xel mopafel cofopd, TIG VIOYPEDGELS TOV COUPOVA LE TIG EOVIKEG

VOHOOETIKEG OATAEELS 1| TIG EPOUPLOCTEEG GCLALOYIKEG GLUPAGELS.
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Ot gBvikol vopor kar ot kavoviopoi oev Ba mpémel va Biyouv kavéva dkaiwpo Tov
TAOLOKTITN VO OVOKTNGEL TO KOGTOG TOV EMAVATATPIGHOV PAGEL GLUPACEDV TOL £)EL
OLUVAYEL pE TPITOVG. ZINV TEPITTOON TOL £VOG TAOOKTNTNG O&V OavVOAGPEL TOV
EMOVATOTPIGHO N OEV KAAVWEL TO KOOTOG TOTE KOAEITOL 1) 0pprddia apyn Tov Mélovg
TOV 0Toiov TN onpaic PEPEL TO TAOT0, VO PPOVTIGEL Yo TOV emavamatpiopd. Edv oev
TO KAVEL, TO KPATOG OO TO OTO10 TPEMEL VOL EMOVOTOTPIGTOVV Ol VOVTIKOL 1] TO KPATOG
TOV OmoioL &ivol LANKOOL UTOPEl VO KAVOVIGEL TOV EMOAVOATOTPIGUO TOVLG KOl VL
avalnmoetl 10 k6otog amd to MELOC Tov omoiov TN onpaio EEpel To Thoio. Me
oEPA TOL T0 KpAtog MELOG umopel vor avakTNoeL To ££050 AVTA OO TOV TAOLOKTNTY,
TAVIMG KOl OE KOl GE QTN TNV TEPIMTMOT, UE TNV TO TAVE EMLPVANETN, O1 OUTAVES
EMOVATOTPIGHOD gV TPEMEL GE Kapio TepinTtwon va eniopHvouy ToVg VA TIKOVG.
Emiong éva Méhog mov katéfare t0 KOGTOG TOV EMAVATATPIGUOD GUUPOVO LE TOV
napovro Kodwa pmopel va kpatnoet | va. (noet v KpATnon TV TAoimv Tov &v
AOY® TAOOKTNTN LEXPL TNV EMGTPOPT] TV OATAVAV.

Emniéov, kaBe Méhog 01E0KOADVEL TOV EMOVOATOTPIGUO KOL TV OVTIKOTACTOOT TMV
VOUTIKOV 6TOVG AMUEVEG TOVL Kol €101KOTEPQ, O pmopel vo apvnbel to dikaiopo tov
EMOVATOTPIGHOD GE OTOLOVONTOTE VOLTIKO AOY® TOV OIKOVOUIKAOV GLVONK®OV TOL
TAOOKTNTN N AOY® TG aduvapiog N TG ampobupicg Tov Vo OVIIKATOGTNGEL TO
VOUTIKO.

Téhog kKa0e Mérog mpémel va omontel amd to. TAOIOL TOV PEPOVV TN CNUOLN TOV VO
QEPOVY Kot va SBETOVV GTOVG VOVTIKOVS, AVTIYPOPO TOV EPAPUOCTEDV £BVIK®V
JTAEEDV CYETIKA LLE TOV EMAVATATPICUO YPOUUEVES GE KATAAANAT YADGCGTO.

Ot damdveg mov emPapdvovy TOV TAOOKTNTN TEPIAAUPAVOLY TOLAYIGTOV O) TNV
HETAPAOT OTOV TPOOPICUO TOV £XEL EMAEYEL Y10 EMOVOTATPIGUO, LE KATAAANAQ Ko
TOYOTOTO HECH, ONANOT KOTA KOPLO AOYO AEPOTOPIKAS KOOMG Kot TN UETAPOPE TMV
anookevdv émg 30kg B) v dwapovny kot ™ datpoeny Kabmdg kol poBovg Kot
arnolnuwcelg 6mmg tpoPAénetor and Tig £BvikéS doTdgelg 1 cLALOYIKEG cuuPdoEts,
amd TN OTYUn MOV Ol VOVTIKOL gykatoAeimovv to mholo €wg 0tov PBAcOLY GTOV
TPOOPICUO EMOVATATPIGHOD Kot Y) 1Tptkn mepiBaiym, otav givar amapaitnto, £m¢
6tov ot vovtikol eivor TpIKE KotdAAnAot va Talldéyouy GTOoV  TPOOPIoUO

EMOVOTATPICHOV. Xg KdAOe mepimtwon ot pépeg mOL  amoutovVTOL Yo  TOV
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EMOVOTATPICUO OV OPOIPOVVTOL OO TNV GOEW UET’ OTOO0YMV TTOL KOTOPAAAETO

;22
OTOVLG VAVTIKOVG.

2.2 Anolnpioon

YKomog ¢S pOOong vo dlaceaiiotel OTL Ol VOUTIKOL TPOGTOTELOVIOL OO TIG
OIKOVOUIKEG GLVETELEG AMOY® aoBévelag, Tpavpatiopol i Bavdtov mov mpokHrToLV
KOTO TNV OmocyOANoN 1| cLVOEOVTOL UE aVTY, YOPIg vo Biyovion GAlo dkoudpotd
TOVG,.

Ewwotepa to mpodTLTO MPOPAETEL OTL Ol TAOLOKTNTEG PEPOLV TO KOOTOG Yol TNV
acBévelo Kol TOV TPOLUOTICUO TOV VOUTIKOV oL cuppaivel | TpokOnTel, omd v
nuepounvia mov Bewpeitar 6L avarapfavovy KadnKovIa £0C TOV ETOVOTATPIGUO.
EmumAéov opeilovv va Tap€youy ypnULOTOOKOVOULKT €YYVT|ON Yo VO €EACQOAIGOVV
mv armol{nuimon otnv mepintwon Tov Bavatov 1N TG HAKPOXPOVINS OVOTNPING TOV
VOUTIKOV AdY® €PYOTIKOD aTLYNUATOG, acBévelog 1 kivouvov, Onwe opiletal otnv
ebvikn vopobecia, | o€ GLAAOYIKY| GOUPaCT.

Eniong elvar vmoypeopévor va xokdyovv ta €€0da  watpikng  mepiBaAwmg,
ocvunepthappovouévng g Bepanciog TV arapaitNTOV EOPUAKOV Kot OEpATELTIKOV
OLGKELMV, OTPOPNG KOl OUOVIG €mG TNV avlppwon N HExPL va knpuydel n
acBéveln M M avikovotnTo poviun, Kobog kot ta £€oda kndelag o€ mepintmon
Bavdrov.

Téhog opeidovv va Aapdavouy pétpa yio T O10GQAMOT) TOV TEPIOVGLUKMOV GTOLYEIWV
OV TTOPAUEVOLV ETL TOL TAOTOVL ATO APPWGTOVS, TPALLATIEG 1] VEKPOVG VO TIKOVG Kot
YO TNV EMGTPOPT) GTOVG 101006 1) TOVS GLYYEVEIG TOVG,.

[Tepropiopoi g €vBOVNG pmopel va mpoPrémovian and ta €Bvikd dikaie Opmg pe
Baon tig akdAovOeg TapapETPOLG.

Ag pmopovv vo mepropicovv v €uBuvn Yoo KGAVYN £EOO®V 1ITPOPAPUOKEVTIKNG
nepiBoiymc Kot dotpoPng Kot dtopovig o€ mepiodo Hkpotepn TV 16 gRdopddmv
OO TNV MUEPO TOV TPOVUATIGHOD 1} TNG EvapEng TG acBévelog.

Otav 1 acBévela 1 0 TpavUOTIGUOG TPOKOAEL AVIKOVOTNTO TPOS EPYACia, TOTE TANPNG
wo00¢ katapdiletorl émg Tov emavamatpiopd (umopodv va eEarpebovv ta bonus), evd

ol ebvikéc dwutdEelg ko ocvAhoyikég ocvpPacelg pmopel va opilovv av 0AOKANPOG

2 MLC 2006, Regulation 2.5
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ueBoc N pépog avtod Ba katafdiieTor amd To onueio avTd Kot PEXPL TNV aVAPPOCT
N Tpv.

Aev pmopet va meploptotel 1 €06HVI TOV TAOOKTNTN Vo TANP®OGEL PicBove, v OAm M
eV UEPEL, V1oL VOUTIKO oV Ogv PplokeTon TAEOV €Ml TOL TAOIOL, GE TEPIODO UIKPATEPT
amd 16 efoopddes amd TV NUEPA TOL TPAVUOTICUOV 1) TNG EVOPENS TNG ACOEVELNC.

Ot eBvikoi vopor pmopoHv va amokAeicovy Tov TAOOKTHTH amtd TV vBvvn av

A) 0 TPOVHOTIGUOC TPOKANONKE KOTA TPOTO SAUPOPETIKO OO TNV VN PEGIO TOV

B) o tpovpatiopd 1 acbévela opeidetar oty ek mpobécews mapdfacn Tov VouTikon
I') n acBévero N avamnpio aroKpOTTETOL GKOTLLN OO TO VALTIKO.

Ot eBvikég pvOuicelg umopovv vo amaAAAGGOVY TOV TAOIOKTNTY OO TNV LITOYPEDON
KAALYMG €E60MV 1TPOPAPUAKEVTIKNG TEPIOAAYNG, SOUOVIS KOl SATPOPTG, EPOGOV
OVTA KOADTTOVTOL Atd ONUOGLOVG KOVMVIKOUG (popsig.23

Anolnpimon vouTikdv o€ TePInT®mon OTOAEWNS / KATAGTPOPNS TOV TAOIOV :

Ot vavtikoi dikarovvral grapkn arolnuimon og tepintwon TPoVUATIGHOD, OTMOAELNG
KOL OVEPYIOG OC OMOTEAEGLOL TG ATMAELNS / KATOGTPOPNG TOv TAoiov. H amolnuimon
AOY® NG avepylog KatafAAAeTon yio TIC NUEPES KATA TIG OTOIES O VOVTIKOC TOPUUEVEL
omv mpoypatTikdétTTe dvepyog kot vmoAoyiletor Pdcer Tov peBov tov, aAAL TO
obvoro ¢ anmolnuioong mov koatafdrieton oe KaOBe vavtikd pnopel va mepropiotel

otouC oBodc dvo pvév.?t

2.3 Kowoviki ac@dion

Yxomdg eivor va daceariotel O6tt AapPdavovtar pétpo yuu v wpdcfoacn twv
VOUTIKOV Kol TOV EEAPTOUEVOV LEADV GTNV KOWMOVIKT ACPAAGT], OGTE Vo emttevyDel
TPOOOEVTIKA TANPNG KOWMVIKY TPOCTAGIO TOV VOLTIK®OV, OovIioToyyn He OGOLG
epyalovtor oty Enpa.

Kvpilog Adyog Yo T S1otdHnmon avtdv Tov daTaemy NTavV 1 YEVIKE ovnouyio Tov
oxetillotav pe v eBvikn vopobesio TV KpUTOV OV gV €MEKTEIVOLYV TV KAALYM
aUT 6€ PN Katoikovg M oe un 1Bayeveic, pe OmMOTEAEGUO Ol VOLTIKOL Kot T

eCaptdpeva LEAN Vo TapapEVoLy ywpig tpootacio. Ot S1aTaEelg avtég £XoVV EMTUYEL

2 MLC 2006, Regulation 4.2
# MLC 2006, Regulation 2.6
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VYNAO PBabpd TOMTIKNG CLUP®VIOG, OTOOEIKVOOVTOS OTL OTOTEAOVGE GLVEYN Kol
Koo 6TOYO Y10 OAES TIG Xd)psg.ZS

SUYKEKPIUEVO, OVTIKEILEVO TNG KOWMVIKNG AoPAAoNg gival 1 1atpikn mepiBoiyn Kot
o emddpoTo  aoBévelag, oavepylog, EPYOTIKOD  OTUYNLOTOS,  OLKOYEVELNKOV,
untpoém g, avoamnpioag kot emldvia  koOdC Kol ol TWopoyES  YnpaToc,
CUUTANPOVOVTOG TNV TPOCTAGIH TOV TPOPAETETAL OO TOVG MG Ve KOVOVIGHOVG 4.1
v TV waTpikn tepiBoiym kot 4.2 yio v €00HVN TOV TAOOKTNTOV.

Kd&Be péhog katd v emucvpmon g Zoppaong mpénet vo mapéyel pubuicelg mov va
KOAVTTTOUV TOVAGYIGTOV TPl Omd T EVVEQ OO TO TOPATAVE (loTPIkn TepiBaiym,
emidopa acHEVELNG KO EPYOTIKOD ATUYNUATOC) Y10 TOVE VOLTIKOVE TOV £pyaloviol o
010 TOV PEPEL TN onuaio TS Y®POS (KPATOC onuaiog) 1/ Kot VOuTIKoVg e cuvion
dwpovn ot yopo (KPpATog S1opovig).

210 Bobud mov cvvdoel pe v €Bvikn tovg vopobecio kol mpakTiky, T MEAN
pumopovv va cvvepyalovtal, yw TV €EAGQAAOT TOV SIKUOUATOV KOW®OVIKNG
ACQAAIONG YL OAOVG TOVLG VOLTIKOVUG OVEEAPTNTO Omd TOV TOMO KOTOWKIOG,
Aoppdvovtag vToyn TapAyovTeG OTME TOo EvaL TO O ELVOIKO EMMESO TPOGTAGING
Bacetl tov avtictoy®v vopoBesidv Kabdg Kot TV TPOTIUNGT TOL VOLTIKOV.

Emiong xéBe pérog mpémer va mapéyel v TPOCTOGio. KOWMOVIKNG AGOAAMONG OTMG
opileton otn ZopPaom 6 GAOVS vouTikoHg Tov epyalovtal 6Ta TAOIN TOV PEPOLY TN
onuaio Tov.

[Tepartépw oy cvuPacn amacydAnong tov voutikov Ba mpénet va mpocdopilovtan
TO. LEGO TPOOTAGIOG TNG KOWWOVIKNG 0o@aiong mov Bo mapacyedodv 6Tov vouTikd
amd ToV TAOLOKTN TN KaODG Kot kKABe AAAN GYETIKN TANPOPOpPia, OTMS Ol EK TOL VOOV

’ r , I r, 2
KPOTAGELS OO TOVG HGBOUC KO Ol GUVEIGQOPES TOV TAOLOKTNTAV. ?®

2.4 Zuykprtiki) peréTn €0VIKAOV Kavovov

H onuoviwomta tov napondve apyodv Ko ehayiotov anoatioeov g MLC eivan
euPavng Kobmg eivar Mo avayvoplopéves omd To dikolo TOV eVOLNPEPOUEVOV
VOUTIKOV YOPAOV, KOl EVIGYVETOL AOY® TOL deBvoc eAEYYoV €QPaPUOYNG amd OAOVG

TOVG TOLKTEG TNG AYOPAS OGS TOPATAV®D EKOEGALLE.

% Handbook: Guidance on implementing the Maritime Labour Convention, 2006 and Social Security
for Seafarers
% MLC 2006, Regulation 4.5
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2.4.1 ®uanmiveg

INa mapdaderypo n yopo tov Gunnivov €xel pokpd Tapadoon oTn VOLTIALL Kol
nailel eEéyovia poro oV endvdpoon TAolev 6e 6Lo TV KOGHO . Qc amotélecpa,
évag peyarog aplBpdc afldoemv omd VOLTIKOVG VO KATOTIOETOL CUGTNUATIKA GTIC
duanmivec.

Ady® ™G ONUOVTIKOTNTOS OVTAS, 1 KPATIKN TopéuPacn ivar £vTovn Kol ot GYECELS
€PYOCIOG TV VOVTIKOV 0 GYECN LE TOLG TAOLOKTNTEG OAAG KOt HE TO TPAKTOPELQ
edpeong epyociog, HECH TOV OMOIWV EMITPEMETOL 1) OMACYOANON o€ mAoia EEveov
ovueepOVTOV, elvar pvBuicuéveg eBvikd pe vmoypemtikovg Kavoves. Ot puvBuicelg
avtég toyvav Mo mpo ¢ epoppoyns ™mc MLC ko g emkvpwong e (20
Avyovotov 2012) aidd Bpickovion 6€ appovia e aT.

OMot ot vawtikol Tov amacyolovvTol o€ TAOI0 VITOYPEMTIKA cuuBdAilovtol pe Paon
T0 TVTOTOMUEVO GLUPOAA0 oV Tapéyetor amd v POEA kot mepthapfdvel tovg
eMd1oTOVG OpOLS Kot cuvONKeS, G oyvovv amd 12 Noegufpiov 2010.% x¢ TOALEG
nepmTOoEl pocheta 10 mAolo pmopel vo KoAvmTeTOl omd GLAAOYIKY cvuPaon
(CBA) yw mapdaderypa TINO (PNO) CBA, mov 0o agopd mhoia pe omuoieg
vaoupiag.zg Xmv mepintwon ovt o voutikdg Ba éyer mdvtote To eAdiyioTo
dwoudpate copeovae pe 1o coppforaio POEA, aArd oto PBabud mov 1 cviroyikn
ovppaon divel TePLocOTEPH OPEAT], OL ELUEVESTEPOL ALTOL 01 OpOL Bl LITEPITYVLOLVV.
‘Etot eva o€ éva cuufdraio POEA mpofAémeton ot :

H amaocydéinon tov vautikod madel 6Tov 0 vouTikdg 0AoKANpOVEL 1 cOUPACT] TOL
OAAG KOt Yo 1Tpkovg Adyovs, Otav maportnOel owkel00ehdg 1 0TV amoAvETOL LE
Baown ottion KTA Ko p€xpt TV EMOTPOPN 610 onueio emavamatpiopov (onueio
TPOGANYNG). Méypt tOTE TOL TOPEXETAL OTEYN, TPOPN KOl wTpikn mepiBaiym, av
etvar amapaitro Kabdg o PBacikdg nioBog edv dev €xel amorvbel v Bdoun outia.
Otav maportn et okeloBelmg 1 0tov amoiveTon pe Pdoun artic, 0 £pyodOTng £xeEL TO
OKai®po VoL 0VOKTNGEL TO KOGTOG TNG OVTIKATAGTAOTNG KOl TOV EMOVOATUTPIGUOD TOV

amd Toug eBovg Tov Kot TIC TaPOoYEC.

“"http://www.ics-shipping.org/shipping-facts/shipping-and-world-trade/global-supply-and-demand-for-
seafarers: O naykocog TANBVGUOC VaVTIKOV TOL VINPETOVY o€ d1EbvN gumopikd mhoio exTiudTon o€
1.647.500 vovtikovg, ex Twv omoiwv 774.000 eivar a&iopatikoi ko 873.500 katwtepa tAnpopata. H
Kiva, o1 ®uunriveg, 1 Ivoovneia, n Poowkn Opoonovdio kot n Ovkpavio extipdror 6Tt ivor ol TpmTeg
5 YDPEG GE TPOGPOPE VOLTIKOV.

%8 B\ Mopapmpa IV. Standard Terms and Conditions governing the overseas employment of Filipino
seafarers on-board ocean-going ships.

2 BA Iopapmpa V. PNO CBA
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O epy0d0TNG £XEL OIKATMLO VO, ETOVATOTPIGEL TOV VOUTIKO amd PoAtkd Apdvt uéypt 3
unveg mpv t AEN g ovuPaocng Tov, epdGov 1 cOLUPUCT TOL Elval TOVAGYLIGTOV Yld
9 wveg, kataPdAroviog to vIOAowTo Adslog Kot omolnuimong evoc punve Poctkov
wc6ov.

Ymv PNO CBA, mpoPAéretal emmAéov 0Tl otV omdAvoTn omd €OA0YN oitio Kot
oweofeA mapaitnon amouteiton ypamty mpoedonroinon evog unvos. Evo oty
nepintwon TpowpNng ANENG amd AdYovs oV deV APOPOLY TO TPAGMTO TOV VOLTIKOV
(.. TpdwpPM Ao amd Tov pyoddtn Ywpic artia, Tapafioacn TV Opv TS GVUPACNC
amd Tov gpyodoTn Kol €poOcov tnphiinke n dadikacio Topatdvmy), dKoovTOL Vo
AaBet amolnpioon 600 unvav Pactkov piehov.

Q¢ mpog v amolnpimon Kot Tig TapoyEg Yo atvynua 1 acbévela, n oouPacn POEA
TpoPAémel 6Tl 0 £pyodotng e€akorovbel va kotafdiiel 6Tov vOuTIKO TOVS MIcB0VC
TOV KOTA TO0 Ypdvo mov PpiokeTar 610 MAOIO Kot KOAVTTEL TO GLVOMKO KOGTOG
WTPIKNG KOl VOGOKOUEIOKNG TepiBaiyng, KaBdS Kot Ooplovig Kol StoTpoPng, £mG
OTOL 0 VOVTIKOG €xel Kplel katdAANAog Yo epyacia 1 va emavoratpiotel. 261000,
oV PETE TOV EMAVATATPIOUO OTOLTEITOL KOO LOLTPIKT PPOVTION, TO KOGTOG TAPOUUEVEL
oTOV £pY000TN HEYPL TN oTtyun mov Ba kKpBel KatdAinrog yia epyacio 1 kabopiotel o
Babuoc avammpiog. Extog amd v mapamdveo vroxpémaon Tov pyoddtr, 0 VOUTIKOG
Aappdver amolnuioon Adyw acbeveiag 1oodbvaun pe Pacikd pchod tov yoo TV mo
nhvo mepiodo kot To péyioto uéxpt tig 120 nuépeg (mov vrepPaivel To AdyloTo TOV
16 eBdopadmv kard v MLC).®

Emumiéov otmv PNO CBA, 10 0pro avtd exteiveton péypt tig 130 nuépeg petd tov
EMOVOTATPICUO, HE TNV Tpodmobeon 01t B vIOPANBOLY KAVOTONTIKEG 10TPIKES
exBéoels.

[Tepartépw o vawtikdg mov amoivetar Aoyw acBévelag pe 6povg POEA, Ba AdPet
armolnuimon pévo edv n acBéveln Nrav «oyetilduevn pe v gpyacion, evad o CBA
dgv Uopel v TEPLEYEL L0 TETOL ATOETNOT KOl O VOVTIKOS UTOPEL GLUVETDS VoL AdPeL

T pn arolnuioon aveEdptnta omd v ortio.

% Ruben Del Rosario, Del Rosario PandiPhil Inc.: O kavévac twv 120 quepdv enextaOnie otic 240
nuépes omo to Avararo Awkaotipio oty vmoleon Vergara-Hammonia, 2008 xoir mpofiémer ott av
Cemepaotel n apyikn wEPIooos twv 120 nuepwv koir OmoITEITOL TEPOITEP® 1OTPIKY PPOVTION, TOTE 4
OVVOLIKY TTEPLOOOG UTOPEL Vo TopaTabel péEypt 0 avawTato opio twv 240 nuepwv. Ao tov Oktwfpio tov
2012, vmnpéav €mT OTMOQPAOEIS YPHOYLOTOLDOVIAS TOV Kavova Twv 240 nuepov mov @aivetor vo.
ETMIKPOTEL
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Yyetikd pe v amolnuioon Kot tapoyég AMdym Bovatov, copupmva Toug opovg POEA,
0 £pY0d0TNG KoTaPdArel oToVg dkoovyove 0 mocd Tmv 50.0008 kot emmAéov T0Go
7.000$ og kabe mondi nhikiog Kbto TV 21 eTdv, aAAd O)L AvoO TOV 4 TUdLOV.

O gpyodotg emmiéov katafdiet mocd 10008 yio €€oda kndeiog. Otav o Odvartog
TPOKAAEITOL OTO TOAEUIKY] OpaSTNPLOTNTA VO TTAEEL 6€ dNAWUEVN {dVN TOAELOL T
mEPLOYN Kvovvov ToAEpHov, M KatoPAntéa anolnuioon smlacialetor. O pyoddtng
AVOAQUPAVEL TNV KOTAAANAN 0CQOAGTIKY] KAALYN Yoo TNV moAepukn {dvn Yoo T0
oKOTmO aVTO.

Av Ba 1oyver 1 PNO CBA, Ba dievpivetal 10 mA0IC10 TPOOTAGING MOTE VO KAAVTTEL
10 Odvato mov emépyeTan Katd T O1dpkeLd TOL TAEO0V TPOG Kot amd 1o TAoio. Evad n
anolnuioon Adyw Oavatov avépyetar oto mocd tov 91023,08% kot yio kGbe mwoudi
(uéxpt 4) g 18 ypovdv, oto 1006 TV 204623, Aev vrdpyetl de meploplopude oTa
¢€ooa knoeiag.

Yyetikd pe v omolnuioon Adym avamnpiog cdpeove pe tovg 6povg POEA
npoodopiletar cvykekpiuévog Pabuog aviroyo pe tn PAAPN kor M amolnuimon
Kopaiveton amd 18708 mg 60000$ yio 6,11 Bewpeiton TANPNG Ko pdviun ovamnpia,
evdd otmv PNO CBA n BAGPNn Ba mpocdiopiotel mocootioio amd Tov SopioUéVo
ytpd Kot n amolnuioon kopaiveton omd 10,231$ (kotwtépo minpoduata) - 13,642%
(katodtepot a&iopotikol) - 17,0528 (avatotol a&iopatikot), yio 10606td 10%, £
102,308$ - 136,410% -170,512$ avtictorya, yio tocootd 100%.

Onwg pntd  avoaeépetar otn ovuPacn POEA ot mopoyxés kot to 0@éAN mOL
avaeépnkay mopamdve elvar EExOPLoTEg Kol SOKPLTEG OMO TS OMOLEGONTOTE
TapoYEG OV 0 VOLTIKOG dkaovtanl Pacel Kowvwvikng acediong. Tivetar de pnt
avaeopd ota topeic Tov 0 €pyoddtng opeilel va katafdiel €10QOPES Yo TOV
votiko. !
O duunriveg kKatd v emkvpwon g MLC mpocdiopicay v KOvoviKy ac@dAlon
oto axolovBa: atpikny mepiBaiym, emidopa acOeveiag, mapoyés yipoTog, emidopa
AOY® OTUYNMOTOG, EMIOON UNTPOTNTAG, EMIOOUN OVOTNPIOG KOl TOPOYES EMLOVI®V

(neta&d Tov gvvéa kKAad®v mov tpoPrénet 1 MLC, o¢ avotépw).

%! Philippine Social Security System (SSS), Philippine Health Insurance Corporation (PhilHealth),

Employees” Compensation Commission (ECC) and Home Development Mutual Fund (Pag-1BIG
Fund)
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2.4.2 EXAGoa

H EAéda emxvpmoe tnv MLC 2006 otig 20-09-2012 ko 1€6nke og 1oy0 v 4n
Iavovapiov 2014.%

H EAMGOa dev katéyel e€€yovoa BEon ot vavTidia Yo ToV aplpud ToV VOUTIKOV TG
oAAG yuti o 20% 1ng mMoykOGUIOG XOPNTIKOTNTAS £lval EAANVIKOV GUUPEPOVI®V
Katotdooovtog v ommv wpatn 0éon. To 2015 apiBuodoe 770 mAoio EAANVIKNG
onuaiog katéyovrag v EBdoun Oéon maykooping kot t devtepn oty Evpdmn. >
"Exovtag kot auth pokpd mopddoon ot VOUTIAMO, TPOGTATEVE HE E0IKEG OlaTAEELS
TOV VOLTIKOUG GYETIKO PE TOVG Opovg NG ovuPaocng Kot tng amolnuiwong onwmg
neprEyovron otov KINA.

evikd, o¢ Tpog Tovg OPOVS Kat TO TEPLEYOUEVO UG GOUPACTG VOLTOAOYNONG, KOTA
T0 eMNVIKO dikowo amotedel por olovel mpodaTummpévn ovpPacn (cOupaon
TPOCYWPNCEMG) LE YEVIKOVG OPOVS OTMG, CUUPMVIES EMAOYNG EPAPLOCTEOD KOOV
Kol PATPES TOPEKTAGEMS, aPoVL glvarl elebBepn N emAoyr| €PaPULOCTEODL dKaiov OF
mhoio pe EEvn on u(xioc.34

2OUQOVO PE TNV EAANVIKY] VOROAOYiO OU®G, TOPA TN GLUVOPOUT TUTIKNG EYKLPOTNTOG
TOV PNTPAOV TOAPEKTACENMS NG d1eBvolg dkanodoaiag, £xel kpBel Ot elvan dkvpes ®g
avtifeteg ota ypnotd MO, eite 6tov veiotator advvapio | LEYAAN dvoyépela TOV
VOUTIKOD Vo TPOCEVYEL OTA OIKAOTNPLOL OAAOSATNG Ydpag, &ite Otav AdY®
SLOIKAGTIKAOV TPOPANUATOV Kot EUTOdI®mV €V OMOTOAUN Kopio, SIKACTIKY EVEPYELQ
KOl GTEPEITOL VAL VOO OTKODLOTOL TOV.

Ewwotepa yio tov enavamatpiopd mpoPAETETOL YEVIKA OTL O VOUTIKOG LLE TN ADOT TNG
ovuPaoemG VOLTOAOYNGEMG, OIKOLOVTOL GE TOAVVOGTNGT Kol OlOTPEPETOL EML TOL
mhoiov pExpt TG KOTABOANG TOL OPENOUEVOL HIGHOV KOl TNG EYXEPICEMS TOL
€101TNPIoL TOAVVOCTNOE®S HETA TV €EO0MV datpon), €KTOG Kot av 1n cvpufoon
AONKe MOY® TOPATTAONOTOS TOV VOUTIKOD.

Ye mepintoon acOévelng Kol OTLYNUOTOS, YEVIKMG 1 @PovTido Yo TN voonieio

enapietor oTov TAOIOPYO MG EKTPOCMOMTO TOL €PYOSOTN KOl G EKQOVOY TNG

¥2N. 4078/2012 «Kvpwon e Toppacne Nowtwkhic Epyasiag, 2006 tg Atebvoig Opydvaong
Epyaciog» (PEK 179 A”).

* ‘Evoon EXMvev EponMictdv, Etiow 'Exfeon 2015-2016

% ap. 25 ko 361 AK, ap 3 Soup. Pdunc
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VIOYPEWONG TPOVOTOG SIKOOAOYEL TNV KOTOyYEALD EK LEPOVS TOV VALTIKOD KOl PEPEL
KOl TTOWVIKT 81)61’)\/11.35

Ewdwdtepa, o voutikog dtkotovtal ehd kot voonAedeTol damdveg Tov TAoiov, av o€
N ovuPaon Avbel Aoy acbevelag kot voonAevetol EKTOG TOV TAOIOV dkaoVTOL TOL
voonAela kot piobd 66o yioo 660 dtapkel N achévela Kol pEypt 4 unveg (660 to 0p1o
tov 16 gfdopddwv katd MLC), oe mepintmon o€ mov Ady® ATLYNUOTOS TPOKVEL
avIKovOTNTO TTPOG epyacia, 1 Bdvatog, spapuolovrol Kot ot e0kEG daTaEelg mepl
arolnumcemg Ady® epyatikov atvyfuatos. o Tov vmoloyicud emtpénetal o¢ va
GUVOLOAOYEITOL E101KOG mcs@ég.%

210 €000 voonAeiag meptapfPdvetal Ka0e damdvn amapaitntn yio ) Oepameio Tov
VOUTIKOD, aveEaptnta amd TO VYOS, ONMC OOTAVES Yol QOPUOKO, EYYEPNOELS,
eetdoelg, voookopeloky mepifolym ktd. Katd po yvoun otig damdves autég
vrayovion kot €€oda avhppoong ko ta €€oda knodetog. O woBoc acOevelog
neptlopfdver Kavovikd pioBo kol avtityo Tpoeng, M avti avtov EMTPEMETAL VO
cuvopoAoyEiTat E101KOC eBdc, 0AAG €DA0YOG MGTE Vo UNV KaTopysitat 1) StdTasn.
Toéco o Paocikdg pioeBdg 6o kot 0 peBog acheveiog Kot To VOoAEWD, OTOTEAODV
avaykaoTikd dikato 6to vavtepyotikd atvynua (66 mop 1 KINA og cuvdvacud v.
551/15).%’

Ta mopandve epappdlovtar dtav 1 acbéveln EKONADOVETOL KOTE TOV TAOV Kol HETA
™V andivon yo GAAOVG AOYOVS, pdcov N acBévela elval amdToKOG TG LANPEGING
670 TAo10.

O vautikdg dev TpootateveTon OTav 1 acOEéveln EKONADONKE TPV TNV KOTAPTION TNG
ovpPaong £€ot® Kot av PETEPAIVE YloL VO CLVAVINGEL TO TAOT0, KAt e&aipeorn HOVO
TpoPAETETOL TPOOTAGIN OO TIG EWOIKES GLALOYIKEG cLUPAcELS epyaciog.

Av Oumg mpoimipxe OAAG Tmapovcioce vmOTpOmn 1 WPOKETOL YL XPOVIKL
napoéuvhsicaca, 1 TPOSTUGIO TOL VOVTIKOD TEPIAAUPAVEL 1OTPOPUPLOKEVTIKTY KO
VOGOKOUEWKT] TepiBaiyr, ToAvvOoGTNoT Kol KATOBOAN TOL 1GYVOVTIOS E€KAGTOV
pieBov acbeveiag péypt Gvo m’wag.gg

H ev Moyo ddtaln ouwg doev Ppioketor oe mAnpn oppovio pe v MLC, 6mov

npoPAémetor 0w mpootacio Yoo achéveln mov exONADVETOL KOTA TNV epyacio M

% 4p 74 KINA

% 4p 66 KINA

¥ Twavvng Muwowpikoc, H ovpPacn vavtikig epyasiog (Kpiiky mpooéyyion  tov KINA 53-67)
Exdo6oeig Avt. Zakovra 2006.

%8 ap 3v0 2652/53, ovvd ue KINA 295
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TPOKLATEL OO TNV epyacia, omote Bo mTPEMEL va. Yivel OEKTO OTL Ol TPOGTOTEVTIKEG
dtatdéelg g ZouPaong KaADTTOVY Kol VT TV TEPITTMON).

[Tepartépw yuo toug EAANveg vautikobg mov vanpetodv e mAoio pe eAAnvikn onuaio
epappoloviat ot GVAAOYIKEG GVUPAcELS ToVTOTOpwV (Tedevtaia Tov 2010 mov akdun
dev €xel avavembel) tavtoypova pe T owtaéelg KINA 6mov kot xabopiletor o
eMy1otog Pacikoc oebog Paoel Tov omoiov yivovtot ot o Téve vroloyiopotl. o va
EPAPLOCTOVV 01 JATAEELS aVTEG 6€ TAOToL pe GAAN onuoio Oa Tpémel vo avapEpeTat
oTNV aTOpIKY cOUPaCT EpYaciog 1 EPAPLOYT TG CLAAOYIKNG GOUPOCNG TOVIOTOPMV.
Oocov agopd TV acPirelon 0 gpyod0TNG Witopel va ac@aAiletol Katd g evbvving
AMyo acBévelog mAnpopatos. H ev Adym acediion givor cLALOYIKY Kol pmopet va
YIVEL HE OVOUOOTIKN M HUN WUVEIL TOV TPOCHT®V KOl €T HECH OCOOAMGTIKNG
emyeipnong eite og apoPaio acpdion. Epappootéec Ba eivon ot datdéelg yia
Boracoio acepdiion KINA 257-288, copuminpovpeveg and to v. 2496/97.

[Tepartépw mpoPAETOVTOL VTOYPEDTIKES OATAEELS Y10 TOVG EAANVEG VOLTIKOVG TTOV
VIOYPEDVOVY GE EIGPOPES KOWVOVIKNG ac@iiong oto Navtikd Amopayikd Topeio
(NAT).

H EAAGOa kot v emkdpwon g ZOppacns, tpocdtdpioe Toug KAAS0VG KAALYNG
KOW®VIKNG 00QAAMONG ¢ €ENG: wTpiky] mepiBaiym, mapoyés acOeveiog, emidopo
avepylag, mopoy€g YNPOTOC, emidopo AOY® OTLYNUOTOC, OIKOYEVEINKO EMIOOA,

EMIOOLO UNTPOTNTOC, EXIOOUA VAT P0G Kot TOPOYES EMLDVTWOV.
2.4.3 Ovkpavia

H xoBolikdtmra g anodoyng e MLC, odnyet kot ta un cvpfoilopeva kpdtn ko
OpPYOVIGHOVG Vo eVTAEOVV T EAGYIOTO TPATLTAL OV TPOPAEMEL OTIG €BVIKEG TOVG
puOuicelc | TPaKTKEG KLPIWS Y100 AOYOVS OVTOYWVIGHOD.

IMa mapaderypa n Ovkpavia Tov amotelel Evav amd Tovg LEYAADTEPOVS TPOUNOEVTES
VOUTIKOV TOYKOCUIWG He ekTiumdpevo aplBud vavtikov mepi tig 75.000, dev €xet
EMKLPOGEL TN ZOUPoom.

Ouwg anoteAet £viovo aitnua tov Xvvowdtov g Ovkpaviag vo TNy ETKVPOCOVY
KOl TOPOTPVUVOVY TOVE TAOLOKTNTES VO VITOYPAWOLV o GLAAOYIKT GOUPacn Tov va

minpoil 11g amoutnoelg g MLC 2006 xou tov €Bvikov vopwv, pe otdY0 va
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BEATUOOOVY TO AVIAYOVIGTIKO TAEOVEKTNUO TOV VOLTIKOV TOVG oTn 0lebvi ayopd
spyaciocg.?’g

Yyetkog vopog e Ovkpaviag mov  ténke oe 1oyv otic 16 defpovapiov 2010
elonyoye HeTaEy GAA®V oAAayég otovg kavoves mov puBuilovv T epyaclokég
oyxéoelg pe otoyyeio aAdodamdtntoc. ITAéov ol gpyaciokés oyéoelc twv Ovkpavov
moATv mov gpyalovion ekto¢ Ovkpaviag pvOuilovtal amd 10 vOuo ToL KPATOLG
o6mov mpaypotomoteiton 1 epyocio, €qv dev  opiletor SopopeTKE, Kol eV
KoOEPOVETAL OVTONOTO SIKOLOJ0GIN TMV OVKPAVIK®V dtkaotnpiov. Ot ovkpavikol
vopot dev e@aprolovtal aveETIQOANKTO GE AVTEG TIG TEPIMTMOELS KAOMS KATL TETO10 Oa
epyotav og avtifeon pe Tovg kavoveg mov puOuilovy TG GLALOYIKES cLUPACELS Kot
T1¢ ovpPacelg epyaciag. Kar ot mholokmreg Bo pmopovcav va amoppiyovv TETOLES
aEuhoerc yuo Loyoug Sikaiodooiag.

Apa oKOUO KOl GE YMPES TOV OEV £XOVV EMKVPAOGCEL TN cvUPacT 1 emppon eivol
gupeon amd T GTyUn Tov 1o KPAtog onpaio/Apévag eivar cupPariidpevo Kpdtog Kot
epappolel ta tpoéTuma e MLC.

Ewwotepa wg mpog v vmoypémon TpocsPaons oIy KOW®VIKY aGOAMOT), EPOCOV
dev  mpoPAEmovial VIOYPEMTIKES OTAEES OTIC GLUPACEIS TOV VALTIKOV, Ol
cuupdaoetg avtég Bo vokevTOL 6 apEIGPNRTNON Yo TO av Bpickovial 6 cuuE®via 1
un pe ta tpdétuma g MLC. Avaroya pe to av yivetar ektd OTL TOLVAIGTOV TOL TPl
elyota (g aveOTEP®) KOAOTTOVTIOL HECH AC@AAIONS Ol HOVO Omd KOWMVIKOUG
eopeic aAld KaBe acEOMOTIKO opyavicpd (my oaAANAacEaAMGTIKOL opyovicuol), ot
eMBe®PNTEG TOV KPATOV PEADV Ba Exovv dkaimpa va AdBovy pétpa evavtiov tov

TA010V KOl TOL TAOLOKTNTY).

% http://umtuf.odessa.ua/en/platform/
%0 https://www.hg.org/article.asp?id=19460
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KE®AAAIO 3° Boacwkéc £vvoieg kau €dkd {ntipoto 0oldccrog
acPAMOG

3.1 Iotopia ™ng Oohdoorog acpaiiong

H BoAdocia acpdiion eivol kotd maca mbavotnTo 1060 TaAd 0G0 Kol TO OEBVES
EUTOPLO. YTAPYOLV OavVOQOPES TEPMTOGE®V BUAACGLOG ACPAAONG TOV £PYOVTIOL
EVOTIOV TOV AYYAIKOV dKaoTnpimv 10 0ékaTo €kTo Kot dékato £fdopo awmva. H
ac(@AAlon NTov ocvyvd oe apolfaio Hopen, He TNV omoio (ot OHAdO TAOLOKTNTAOV
ocuvévovoy Kol Kotéfalav mocd oe €va Tapeio, 10 omolo amoteAovoe To apopaio
KEQPAANLO TTOV YPNOLUOTOLOVVTOV Yid VO KOADWEL TG {npieg mov vtéot o kabévag amod
avTovg,.

O Lloyd's mapépeive o xvpiopyog vavtikdg ac@olotig Kob’oAn ) StbpKel TOL
déKatov €vatov oumdva, maporo mov gToupeieg epgaviommkav otodiokd. Opomg m
avAmTLEN TOL KOWOU JKOIOL KOl TMV VIOYPEDCGEMV TOL EMPAAALOVIOL GTOVG
TAOLOKTNTES OTA LGA TOV OEKATOV £VOTOL 0DV 101mG OGOV APOPA GTO TANPOLLO TOV
oKOTOONKE AOY® QUEAELOS, TIG CLYKPOVGELS KOL TIG OMMOAEIES POPTIOV, 001YNCAV GTNV
EMGTPOON otV apofardtra pe ™ popen Onadwv Ipostaciog kar Arolnumdcemv
(P&I), Tov dnpovpyHOnKov yio. vor IKaVOTotGOvV TIG TOLTGELS OVTEC.

H zmpot onpoavtiky vopobetikn mapéufacn o610 ovcslooTikd dikato Hordcoiog
ac@dAlong Nrav o vopog mepi Bordoociov acpaieiwv 1745, o omoiog emdiwke va
Béoel TépUOL OTNV TPAKTIKY CTOWYNLOTOG KOU OTOITOVGE Ol EUTAEKOUEVOL VO EXOLV
TPOYUATIKO EVOLOPEPOV.

To6co o avotépm vopog 000 Kot GAAOL TOov aKoAovOncav eite xoatapyndnkav 1
evoopatodnkav oto vopo mept acediiong Bordociwv petapopav tov 1906 (MIA
1906).

H npdéwpn vopobesio yio ™ BaAidooio ac@diion, oto Pabud mov apopovoe
OLGLOOTIKA (NTNUATO, ETNPENGE LOVO TO OGPOAMOTIKO GUUEEPOV Kot avtd apidnke
OTNV 0yopd Kol TO SIKACTAPO Vo avamTOEOVY TIC OPYEG TOL OIKOHOL TNG VOVTIKNG
ac@iionc. Avtég ot apyéc TeMkd kKwdwomomdnkov oto vOpo mept acPAAoNG

Baldootmv petopopdv to 1906.

*! Marine Insurance Legislation, Robert Merkin,5th Edition, 2013
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3.2 Bacwkéc évvoieg kan apyéc MIA 1906

1. ®aldooio ac@diion:

Souporato Baidooiog ac@dAiong eival poe oOupocn pHe TNV omoiot 0 ACPUMOTNG
avOAAUPBAVEL TNV VTTOYPEOOT VO ATO{NAOGEL TOV ACPAALLOUEVO, KATA TOV TPOTO KOl
010 Pabuod mov £xel ovupwvnOetl, and tic Bordooieg {npieg, SNAdN TIG ATMAEIES TOV
npokarovvon amd o Bordoota nepuréteto.

H ovpPaocn acediong Bo mpénel mepatépm va evoopatmbBel 610 AoQAAIGTIPLO
(policy), oc amodeien.*

2. Avtikeipevo g ovuPaong Bardociog acediiong:

Kd&0e vopuun Bordooio mepiméteio. @ardooio mePUTETELN VITAPYEL Y10 TO TAOI0, KOl TO
ayafd mov extiBevian oe BoAAcGI0VE KIvouvoug (aceailopevn meplovcian). Kabag
Kot 0 VOOAOG, 1 TpounBeta, To KEPOOG 1| AALO YPMNUATIKO OPELOG TTOV KIVOLVEVEL A0
v €kBeon ¢ aceaAlOpueVng TEPLOVGING 6TOVG BaAGGG10VG KIvOHVOLG,.

3. ®aAdoactot kivovvot:

Ot kivovvor mov ogegidovton M givol TopemoOpEVOL amd TV TAONYNGN, ONAUd TV
KIvouvov g 0dAaccag, Ommg mupkayld, moAEpkol Kivouvolr, TEPATés, KTA Kot
OTO10VONTTOTE AALOL UTTOPEL VAL YOPOKTNPLOTEL ™G tér010g.45

4, Amopuyn cLUPAGE®Y GTOYNUATOG ) TLXEPDV TOLYVIOLDV:

Kabe ocvppaon Bordcoiag acepdiong mov Ba amotedel Tuxepd moyviolr 1| cToiymua
glvan dlcupn.46

5. AGQaMOTIKO GUUEEPOV:

Kabe mpocwmo mov Ppicketon o€ omowadnmote vopikny oxéon pe mmv Hordooio
TEPUTETELDL 1) TNV ACPUALCTIKY] TEPLOLGIN TOV LIOKELTAL GE KIiVOLVO Kol M@EAEiTaL 1)
Oiyetan | pmopei vo BempnOei vedHBVVOC Exel aoPUAGTIKO cupEépov.”” Ot mhoiopyot
KO Ol VOUTIKOL, £X0VV AGPAAICTIKO GUUPEPOV CGYETIKA LLE TOVG HIGHOVG roug.48

6. [Ipocdropiopdg acpailopevng a&iog:

H aceormlopevn a&lo tov ac@aiiopévov avtikeipevou mpénetl va eEaxpiBaveTon wg

egig:

2 hitp://ww.legislation.gov.uk/ukpga/Edw7/6/41/data.pdf

3 MI4 1906 CHAPTER 41 6 Edw 7, 1
4 MI4 1906 CHAPTER 41 6 Edw 7, 22
> MI4 1906 CHAPTER 41 6 Edw 7, 3
* MI14 1906 CHAPTER 41 6 Edw 7, 4.1
" MI14 1906 CHAPTER 41 6 Edw 7, 5
8 M14 1906 CHAPTER 41 6 Edw 7, 11
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Ymv acedlon mhoiov: aceaillopevn aéia eivon 1 a&io Tov TAoiov KaTd TV Evapén
TOV  Kwovvov  cvumeplilappovouévor TtV mpoundeidv  Tov  TANPAOUATOG,
npokatafAnféviov mebov kot dAhov e£60mv (av LIAPYOLY) Yo VO KOTOGTEL TO
010 KatdAAnAo yia to Taidt Kot EMTAEOV 1) AGPAAELD GTO GUVOAO.

2mv ac@dion vavrov: acealopevn aéio ivor to akabdpioto Tocd Tov VOO
ovv 1o €000 AGPAAMONG.

2V acealon ayodmv 1 eumopevpdtov: acearlopevn aéia eivol To apyikd K6GTog
TOV TEPIOVGIOKAOV GTOLYEIWV, GVV Ta ££000 TOV ONULOLPYOVVTOL OO TN UETAPOPA,
OULV TNV ACQAALCT).

XMV aoPAAMOTN  OTOOLONTOTE GAAOL  OVTIKEWWEVOL, 1 ac@allopevn aia
wpocolopiletal oy a&io KATA TNV 0GOAMGT), GLV Ta ££000L TNG ac(pdkwng.‘lg

1. Ko niot:

H obppaon acediiong Basiletar otnv dyiot KoAn wio.

O vopog e&akorovBel va 1oyvel, Omwg €xel Tpomomondel mpdoeata pe TO VOO
Insurance Act 2015 (IA 2015).50 H avaykn yia tpomomoinon frav £kOnAn dedopévou
OTL amd tOTE £Q0VV onuel®Oel onuavTiKEG aAAayEG oV TPAEN Kot Exouy avamtuydel
Kot VEEG LOPPES 0oPAMonS. Agdopévou 0TL M ayopd Tov Aovdivou givat TpOTaPYIKNG
onpaciog yw ™ Bohdocia ac@diion Kot ol TEPeGOTEPES CLUPACELS O1ETOVTOL OO TO
ayyAlKo dikato, dev Oa pmopovoe va un cvpuPadilet pe tig e&ehi&elc otov KAASO.

O 0oQaMoTIKOG VOUOG TOV 2015, amotehei TN MO ONUOVTIKY petappLOuon twv
tedevtaiov 100 etdv Kot amockonel TNV aAloyn TOL TPOTOL e TOV 0moio dteEdyeTal
N ac@aAoTikn dpactnpdtra. O vOuog Tapéyxel SIEVKPIVNGELS OC TTPOG TIG YEVIKES
€vvoleg, 101mg TG KOANG oG, MOTE 01 AGPAAGTEG VO, U1 UTOPOVV VO ATOPEVYOLV

AmoTNOELS AGY® TEYVIKAOV OgpdTmV, ONHovpYdvVTaS Eva o AcPUAES KaOEGTMG.

3.3 Amrol{npimon

2y ac@diion epapprootéo gival To dikawo Tov cvuPdcemv. Metald tov pepdv,
ACQOAMGTI-0cQaAMLOUEVOL, VITAPYEL GLUPATIKN oxéon e apolfoio OUKOUOUATE Kot
VIOYPEDGEIS COUPOVO HE TOVS OpovS NG cvykekpuévng ocvuPaong. Iepatépm n

ovpPaon ™¢ Bordooiag acediong eivor po oouPaon amolnuioong, €pocov o

* MI4 1906 CHAPTER 41 6 Edw 7, 16
* 5e 16y0 aré 12 Avyodorov 2016.
51 http://www.legislation.gov.uk/ukpga/2015/4/contents/enacted
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OKOTOG OMOLGONTOTE HOPPNG OCPAAONG €lvol Vo OVTIKOTOOTAGEL QLTO OV EYEL
xobel ®OTE 0 AGPAMGUEVOC Vo UV enm@eAnBel amd v anoiew 1 va Ppedel oe
xeWPOTEPN BE0M amod mpv. Otav 0 acealMcopévog veiotatot {npio og omotéAespa evog
KIVOUVOL €VOVTL TOV Omoiov &ival acQAMGUEVOS, 0 ac@AAMoTS Ba Tov katoPdAet
COUP®VO, LE TOVG OPOLG TNG CLUPACNS Eva YPNUOTIKO TOGH 00T Mote vo Ppedel
otV 1010 B€om oV omoia BpiokodTav OTav ETYAOE 0 Kivovuvog,.

[Ipwv v katafoin arolnuioong, tpénel va mpocsdiopileton mpwtiotmg n Inuio Kot
OTN GLVEYEWD VO HETPATOL 1 VO TOGOTIKOMOLEITaL. AVTéG eivan 600 Tpdelg mov
npaypatoroovvrol Eexyopiotd. Katd tov mpocsdlopiopd towv {nuiov kot g
OmOTIUNOMG, TO0 AALO HEPOC Umopel va 1oyvpilotel 0Tl o1 (nuieg eite givor ecPOAREVEG
elte &govv petpnBet Ko mocotikomomBel ecpaipéva 1 0Tt dev KOAOTTOVTOL OO TOVG
OpPOLG TOV (xccp(kampion.sz

H BoAdocia acpdiion wg cdbupaocn amolnpiovong onuaivel Bacikd 6Tt T0 TOGO NG
arolnuimong Ba elvar avdroyo pe ™ {nuic OV GLVIEAEGTNKE 1| TNV TPOYUATIKY 1|
TNV GUHLEOVNUEVT 00 TOL AGPAAMGUEVOL avnKsmévov.S3

Onog pnta emrpéneton and tov MIA 1906, ce 011 0popd TV acEAEAIGN TOV EYEL
ovupovndei pe amotiunon (valued policy), mpocdiopiletal 6t0 0oPAAMGTAPIO 1
copeovnuévn o&io tov acealiocpévov avtikeévov. Me v emeOloln GAA@V
dwtdéemv ko g amdng, N aéia mov kabopiletar petad T0V AGPAAMGTH KOl TOL
AoQOAICUEVOD, givol KaBoploTikn Yoo TNV ac@AAMOTIKY afio TOL LTOKEIPNEVOL OV
npdxertar va aceatotel.” Emopévec, n apyn g omolnuioong dev Asrtovpysi
«Oikooy Kot avTikelpevikd, aAld pe tov Tpoémo kol oto Babud mov €£xel cupewvnOet
amd To PEPM, PO M AmOTIUNOCT WITOPEl Vo Unv €ivol 1 TPOYUOTIKY OTOTIUNGCT TOV
OVTIKELEVOL Ko 0TV TTPAEEN 0 aAGPAAGUEVOS Vo dtkonovTon vo. AdPel amolnpimon
TOL VITEPPOIVEL TNV TPAYUOTIKT OTOAELD TOV £XEL VTOGTEL.

Mo va arolnpiwbet yio pio andAea, 0 acQAACUEVOC TPEMEL va £l vVtooTel Cnpia,
TPAYLO TTOL CNUOEVEL OTL TPETEL VO ElXE KATL TOL KIvovvevel va yabel. Eivar emopévag
Bacwm apyn g vouobesiog mepl VOUTIKNG ACPAAIONG OTL O ACQPUAICUEVOS EXEL
OACQPOAGTIKO GLUEEPOV GTO OVTIKEILEVO NG ao@AAlong. Asgv apkel vo veiotoTot
i g amotéleoa asEAAGUEVOD KvOHVOL, S10TL, 0V 0 1010G OeV glye CLUPEPOV OF

avtd 10 Bpa, dev vEsTn Kapio andAswo. To emyeipnua 6T 0 vOROG omoutel POVo

%2 The Principle of Indemnity in Marine Insurance Contracts, Kyriaki Noussia, 2007, by Springer
%% Bennett H (1986) The Law of Marine Insurance, Clarendon Press, Oxford,Ch.|
> MI4 1906 CHAPTER 41 6 Edw 7, 27
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ovpPaon Kot 0Tt apkel To PEPTN VO GLUPOVOVY OTL VILAPYEL GCLUPEPOV dEV EVGTOOET
OLOTL VPICTOTOL VTEPUETPT] OAYOPELGT GYETIKA UE TIC OCPAAMOTIKEG GLUPACELS Vo
ATOTEAOVV €T TNG OVGIAG CLUPACELS TVXEPADV TTOLYVIMV Kol GTOLYN udm)v.ss

H opy m™g amolnupioong evioyvetar emiong omd tnv amoyopevon g OumAng
aoQAALoNG KABMG Kot amrd TOV Kavova TNG LITOKATAGTOoNG,.

A\ acpdiion Ba vmapyel Otav oVO N TEPLOCOTEPA GLUPOAOIO Vi TOV 1010
ACGQOUAGUEVO aPOPOVV TNV 10100 TEPIMETELN KO EVOLUPEPOV 1 HEPOG, KOL TO, TOGA TOL
KOAOTTOVTIOL amd TV ac@diion vrepPaivovyv v amolnuioon mov emTpénetot amd
oUTOV TOV VOUO. 2TV TEPIMTMOON 0VTH O oCQUAMCUEVOC ALyeTon OTL &ivan
VIEPKAAVUUEVOG E SUTAN ACPAAMOT KoL oV Oev TPOoPAETETAL O1UPOPETIKA, UTOPEL VO
OTTOLTNOEL TANPOUT OO TOVS OGPOACTEG KATA Tr OGEPA mov Kpivey, vmd v
npobmdOeon OTL dev dkaovTALl Vo AGPEL 0TO10ONTOTE TOGO TEPAV TNG armolnpimong
OV EMTPENETOL OO TOV TAPOVTO VOLO. Xg TEPIMTOGN MOV O UCPAAGCHEVOS AAPEL
omolodnmote mocd mov vrepPaivel v emrpenduevn anolnuioon, Bswpeitar OTL
KATEYEL TO TOGO AVTO Y10 TOVG accpochctég.ss

Aoiopo VToKaTdoTaong ONUIOVPYEITAL OTAV O OGPOAIGTNG TANPMOVEL YLOL OALKN
Inuia, eite oto cVHVOAO €lTE GE AVOAOYIKO HUEPOG TOL AGPAAIGUEVOL OVTIKEYEVOD, Kot
£T01 OmOKTA OKOU®MUO GTO GULUPEPOV TOL OGPOAIGHEVOL GE O,TL OMOUEVEL KOl
vrokafictoton oe OAo. TO. SIKOIOUOTO Kot TO EVOIKOL UEGO OO Tr OTIYU| TOV
ATVYNUOTOS TOV TTPOKAAEGE TNV andAswd. OtV 0 AGQAAGTIG TANPOVEL Y10, LEPTKN
ATMOAELD, OEV ATOKTA TITAO GTO OCPUAIGIEVO AVTIKEILEVO N GTO LEPOG TOL TTOL UIOopel
va mapopeivel, oAl vrokoBicToTol KATOTY GE OAOL TO SIKOLDOUATO Kot EVOIKa LETPOL
TOV OGPOMOUEVOV GE OYXECT| UE TO OCGPOAGUEVO OVTIKEILEVO OO TN OTLYUY] TOV
OTUYNUOTOS TTOL TPOKAAECE TNV OMMOAED, GTO UETPO TOL O OCPUAICUEVOS EXEL
omolnumdei.”’

Téhog pmopovpe va movpe 6tt m oduPaocn Boidoong acediiong, ¢ cHuPaon
arolnuioong, elvar €W0KNG HopeNG  dedopévov  OTL  €yel TOAAG  LOVOOIKA
yopaxtnpotikd. ‘Eva Bacikd yopaxtnpiotikd g eivor o6t eivar d1ebvng, agod g
TPOG TNV AGPAAIGT POPTiov 1 KAALYT apopd T Sebvn HETAPOPA TOVS Kol MG TPOG

MV ac@IAon ToL TAOIOL €POGOV Ot Kivovvol ammAetag 1 PAEPNG cvppaivovv oto

% FD ROSE, MARINE INSURANCE: LAW AND PRACTICE, 2nd Edition, 2012, by Informa Law
from Routledge

% A114 1906 CHAPTER 41 6 Edw 7, 32

5" M4 1906 CHAPTER 41 6 Edw 7, 79
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eEOTEPIKO OAAG Ko YTl OAOKANPM M UEPOS TNG aopAiong Tonobeteiton 6€ YDpa

SLLPOPETIKY amd eKeivn TOV nkowmﬁm.ss

3.4 EQappoctéo dikaro

Otav pia 01e6vng dtopopd mpokHITEL amd vavTikny copfoocn 1 cvuPdv, npénet vo
eetaotel €Kk TOV TMPOTEP®V TO0G VOUOS €Poppoletar otn Sopopd, Kot oo
SKACTAPLO EYEL OPUOOIOTNTA VO KPivel €l TG ovoiag, aveEapTNT®MG TOV AV LITAPYEL
acQAAELa Yio TV amaitnon tov. Ta puépn pumopel va emAéEovy oo AKaGTIPO Eival
appodo va kaBopilet TIg S1PopPES TOVG Kol 0 TOALES VOUTIKEG CUUPACELS TEPLEXETOL
pNRTPA Yo Sloutnoio, Kot EQUPROGTED TO ayyAKO SiKat0.

‘Etotr k60e @opd Ba e&etdletor mpdTA OO0 SIKOGTNPLO, €iTE SUTNTIKO SKAGTHPLO
etvar appodo va kabopicel ) Sapopd eml TG 0VGIOG KAl GTY) GUVEXELWD, OO TO
EPAPLOOTED KO0 GTY SlopPOpdL.

Edv dev éxer oprotel ot odpupoaon, Oa mpénet va eEgtaotel moto dwaostpro Ba eivan
OpUOd0 Vo €MAVGEL TN dPopd €ml TG ovciag pe onueio ekkivnong 1o av 1
vroypémon eivar cvpPatikn 1 eEmovpPatikny S0t avTd Ba vayopedoel T0 GHVOLO
TOV KAvOVOV TOV 10)(1’)01)\/.59 ZHETIKA PE TIG OPOPEC TOV VIOKEWTAL GTO OyYAKO
dika1o Kot yevikd 610 gupOTAiKO Bo TPEMEL vau yivel S1dkpion e to av 1 ovuPoon
ouvnen pwv amd 11g 17 Agkepppiov 2009, ondte ko epappoleton n Xoupaon ya to
epapprootéo dikao ot ocvpuPartikég evoyés tov 1980 (XouPaon Poung), eved av
ouvneon petd, cvppova tov Kavoviopd (EK) apif. 593/2008 oydovv ot datdéelg
Popn L.

Otav 1 ev Aoy voypémon givor un copPotikn, o10tL, Yio Topadery Lo, TPOKELTOL Y10,
adwkompoa&io, Oa 1oydel o Kavoviopog (EK) apif. 864/2007 ywo 10 epoppoctéo dikaio
ot1g eEmovuPatikég evoyég (Poun II).

Xoppova pe tig dtasels Poun I, kabepdveror elevbepia emioyng tov dwaiov mov
Ba diémer T ovpPacn (dpBpo 3) evd erreiyerl emAoYNg 0 YeEVIKOG KOvOvVag elvar OTL
ocvupaon dmeTol amd To dikalo TG XDPOG LE TV omoia Guvdéetat atevotepa (ApBpo
4).

H elevBepia emhoyng 1oyvet kot ot GLUPAcELS aoPAAlong (OxL OVTACPAAIOTC) TOV

KOAVTTTOLV PEYAAOLS KIVOVVOLGS, EKTOG TNG acParicemg (mNg, aveEapTnTmS TOL €0V O

%8 |Lambeth RJ (1986) Templeman on Marine Insurance: Its Principles and Practice, 6th edn. Pitman.
% Maritime Law, Chapter 1: The Conflict of Laws, Yvonne Baatz, third edition 2014, by Informa Law
from Routledge.
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KOAVTTTOPEVOG KIVOUVOG €UPIoKETOL G KPATOC UEAOG. X£TO UETPO 7OV TO. UEPT OEV
Exouv emAEEEL EQOPUOOTED OiKOo, 1| GVUPAOT ACEAAIoNC SEMETAL OO TO OTKOO TNG
YDOPAG OTOL O AGPAAIGTNG EXEL TN CLVNON SlAOVE TOV, VM OTAV OO TO GOVOAO TMV
TEPIOTAGEWMV TNG VIOBESTG TPOKVTTEL OTL 1) COUPACT) TPOOAMS GLVIEETAL GTEVOTEPQL
HE GAAN YDpa, EPaproleTol TO SiKoo TG AAANG AVTAG XDPOG.

211¢ dAheg cvpPacelg aceAMOoNG Ol 0moleg KAAVTTOLY KIVOUVOLG TTOL EVPICKOVTOL
EKTOC TNG EMKPATENG TOV KPOTOV HEADV, TO. UEPN UmopohV va emAEEOVY pOVO
peTalld ovyKeKPEVOV dikaimv (TT.Y. TOL SKaiov TNG YMPOS OTOL O ACPUAMGUEVOG
&xel ™ ovvnon dwpovi] Tov 1 6TV TEPINTOON acPAaAlong (oNG, TOL OKOiov TOV
KpGTovg péAovg v 10ayEveln. Tov 0moiov £XEL 0 AGPAAMGUEVOC). XTO HETPO TTOV TA.
pépm dev €xovv emAEEEL TO EQOPLOGTED diKOLO, 1] GVUPOCT dETETOL ATd TO S1KOLO TOV
KPATOLG LEAOVC OOV €VPICKETAL O KIVOLVOG KOTA TN XPOVIKY OTLYUN TNG GOVOWYTG TNG
ocvupaong.

2TIC TEPUTMGELS TOV Eva KPATog LEAOG EMPAAAEL VTTOYPEMON GVVAYTG OGOAAONG, T
ovpupaocn acediiong Bo TANPOL TNV VIOYPEMCT CUVOYNG OCPAAONG EAV CLUVADEL LE
T1G €101KEG dratdelc mov £xel Beomicel T0 KPATOG HELOG KOl OTAV VITAPYEL GVYKPOVOT)
petalhd tov dKaiov Tov KpATovg HEAOVS OOV gupicKeTOL O KivOLVOG KoL TOV d1Kaiov
TOV KPATOug HEAOVG OV EMPAAAEL TV LIOYPEMTIKY AGPAAoN, Bo vVIEPIGYVEL TO
terevtaio. Emmiéov kotd mapékkiion, €va kpdtoc pélog umopel va opicel 0TL M
ovpPaocn acediong SEmeTol amd T0 HIKOO TOV KPATOVG HEAOVG OV EMPAAAEL TV
VIOYPEMTIKN acpdion (pBpo 7).

g 0Tl 0QOpPA OTIG OTOUIKES GLUPACELS epyaciog, Katapyny dmoviatl amd To diKalo
OV EMALYOVV TOL UEPT], OOTOGO, 1 ETIAOYN CLTH OEV UTOPEL VO £YEL WG ATOTEAEGLLOL
VO GTEPNGEL TOV €PYALOUEVO OO TNV TPOCTAGIN TOL TOL EACPAAILOVY 01 OATAEELS
amod Tic omoleg dev pmopel va yivel mopékKAlon kaTtd TO dlkowo mov Ba MTav
EPOPLOCTED EAAEIYEL EMAOYNC. ZTO HETPO OV OEV EYEL YivEL EMAOYY O TO. LEPM, M
ovpPaon OmeTol amd TO OlKOMO NG YMPOS oIV omoio 1 amd TNV omoid, o
epyalouevog mapéyxel ocvvibwg Vv epyacio Tov Kot ekTtéAeon NG ovuPaong, Kot
otav dgv pmopel va kabopiobel €161, Oa diémeton and o dikao TG YOPUS OTOV
evpiokeTol 1 gyKotdotaoT g enyeipnong mov mpocéhafe tov epyalopevo. Opmg
OTOV TPOKVITEL ATTO TO GUVOAO TV TEPLOTACEWMV OTL 1) COUPACT GVVOEETOL GTEVOTEPQL
pe yopa GAAN Bo epappodleTon To dikato T AAANG avTg xdpoag (dpbpo 8).

O dwtdéerg tov Kovoviopov dev pmopohv va meplopicovv Tnv €QOPUOYN TOV

VIEPIGYLOVOMY  JTAEEMY  OVAYKOOTIKOD Owkaiov Tov dkaiov Tov  O1KALOVTOG
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SKaoT, ONAOON TOV KOVOVMV 1] THPTNOT TOV OTOI®mV KPIVETOL TPOTAPYIKNG ONUACTOG
Oamd (oL YOPO Yo T SGPAAON TOV OMUOGIOV GLUEEPOVI®OV NG, OT®G T.X. TNG
TOMTIKTG, KOWVMOVIKNG N OIKOVOUKNG opydveong g (apbpo 9).

opeova pe 116 drataéelg Poun I, yuo 1ig eEoovppatikég evoyés, mpofrémetar evbeio
ay®yn KoTd TOL OCPAAGTH TOL LIOYXPEOL amd Tov {Nuwbévta Yoo ™MV KOTABOAN
armolnuioong, €pocov avtd mpoPAémetonr omd TO Jdikao woOL ePAPUOlETOL GTNV

eEoovppartikn evoyn N To dikato mwov di€mel T cvpPaocn acearicew (dpbpo 18).

3.5 To dwkaiopa TepLopiopov s evBvVING 60

Ot mhotoktteg (Kot optopévol dALol) mov cuvdéovTal Le TN Agttovpyia evOg mAoiov
g&youv 10 mpovoplo vo mepopilovy v €vBHVN TOLG, £TOL AGTE VO UTOPOVV Vi
Katafécovy 610 aprdolo SIKOGTAPLO TO TANPES TOGO Yo TO 0moio eVBVHVOVTAL Kot Vo
amoPOYoLV TEPATEP® €LOVVT KOl VOLUKES EVEPYELEG EVAVTIOV TOVG OTMOC 1| GOAANYN
TOV TAOiOV.

Tpeig debveic oupPacelg Tapéyovv dSkadLOTO TEPLOPIGULOV:

-1924 Limitation Convention

-International Convention relating to the Limitation of Liability of Owners of Sea-
Going Ships (1957 Limitation Convention)

-Convention on Limitation of Liability for Maritime Claims (1976 LLMC), 6nwg
woyvel pe 1o Ipwtoxorro 1996, (1996 LLMC) kot ta 6po mov oyvovv omd Ttov
Iovvio Tov 2015 (awEnon opimv evBHVNG Yo AEIOGELS amd amdAEL (ONG 1) COUATIKN
pAGSN).

Ot ovpuPdoelg avtég epapuolovror aveapmta ond 1 vourkny Pdon (a&idoels
ocuopupatikég 1 eEmovpPaticég | and adwkompaia).

Awalodpevol va meplopicovv v guBovn eivar petaEy GAA®V 0 TAOLOKTNTNG,
ooumepthapupovouévng Oyt puoévo g mAooKTRTPlog  eToupiog oAAG Ko NG
dwxepioTprog etoupiog KaBMOS Kot TOL 0 VALAMTH. TNV £vvola Tng dtoelpiotplog dev
etvar olyovpo 0Tt TeprAapPavovtat ot opelg EKUETAAAEVOTG LEPOVG TNG VOV TIALOKNG

dpacTNPLOTNTAG, OTIMG Y10 TAPASELYUO 1) ETAVOPOOT).

% Maritime Law, Chapter 7: The liabilities of the vessel, Michael Tsimplis and Richard Shaw, third
edition 2014, by Informa Law from Routledge
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To dwoimpo emekteiveTanl Kol Yo To TPOCOTO Y10 TIC TPAEEIS, apérela 1 abétnon
VIOYPEDONG TV OMOIWV £ivorl VTEVOVVOG 0 TAOLOKTNTNG, TPOKEYEVOL VO UMV VITAPYEL
KOTOGTPATYNON TOV SIKOIMUOTOS TEPLOPIGLOD.

Y10 wpdowma ovTé TEPIAAUPAVOVTAL GOOAOS O TAOLOPYOS Kol To UEAN TOL
TANPOUOTOS OTAV EVEPYOVV OTO TAOIGIO TOV KAONKOVTWOV TOVG, OAAL Kol KdéOe
npdcmno wov OBa amodeybel OTL cvvoEeTanl pE TOV TAOLOKTNTN KOOIOTOVIOG TOV
vrevBovo.

Ot ac@oloTtég OGOV aPOpPd OMULTGES OV VTOKEWTOL GE TEPLOPICUO EYOLV TO
OYETIKO OIKOUMUO TNV 10100 EKTOOT LLE TOV OCPUAIGUEVO.

Ta tpdomna mov dikarovvtal va meplopicovy v evBHvn Pdcel Tov LLMC tov 1976
UTOopovV Vo aoKNGOVV aSIOGELS Kot LETAED TOLG avaloya pe T petad Tovg oxéon.
Oocov apopd 6TIC KOAVTTOUEVES OMOLTNGELS, O TEPLOPIGUOG TNG EVOVVIG KAADTTEL Ko
avtég mov oyetifovron pe v anmiglo {oNg, Tov Tpovpaticpd, v andisw 1 {nuia
™mg wWwoKktoiag, kabdg Kot Tuxdv emakdAovbeg ammAeleg, vwd TOV Opo  OTL
epoavifovron gite eni tov mhoiov gite og dpeon cvvdeon pe T Agltovpyia Tov TAOIOL
N ne po Aettovpyio dtdowong. H évvola tov 6pov «dpeon ohvoeon pe tn Asttovpyia
oV mAoiov» Ogv glval 1000 €OKkoA0 Vo Tpocdloplotel. Oa mpémel v amoderydel M
a1TidoMg cvvaesta petald g Cnpiag kot g Asttovpyiog tov mAoiov.

To dwaiopa yio meproptopod Ba ydvetar 6tav 1 (nuic Tov TpokANOnke amd TV TPA&n
N Tapareyn, oampdydnke pe 00A0 £6TM Kot EVOEXOUEVO.

Ta opra vBOVNG voloyilovtal pe Bdon ™ ywpNTIKOTNTA TOV TAOIOL EKTOG OO TIG
anmAeleg Codv Ko T copatikny PAAPN emPatov. Xe nepintoon {nuiag mpaypdtov
TpoPAETETOL LUKPOTEPO KEPAANLO GE GYEON HE TNV amOAE0 {ONG KOl TN COUOTIKN
BAGPn, omdte ko tputhacidleton. I'evikd ot artovvieg anmdAieiog (NG, COUATIKNG
BAGPNG ducatovvor Ta dV0 TPite £VOG TETOOL KEPOAOIOL KOl 1 VEEPPOCT TMV €V
Myo afidvoewv Ba katatdooetor e&icov pe {nuio mTEPLOVGLOKAOV GTOLXEI®Y OGOV
apopd To vrtdAoTo TpiTo.

To 6pro g gvBuvng Yoo a&ldoelg Teprovotokng Cnuiog mov dev vepPaivovv TOVG
2.000 KOX etvon 1,51 exotoppvpio SDR® evo vy anoAel {ONG N COUATIKNAG
BAGPNg etvan 3,02 exatoppdpia SDR.

INa tovg emmAéov KOX ta 6pra vmoAoyilovion pe Bdon Tov Katwtépm mivako:

Y i vououemicy aio SDR xabopiletar oe doldpia HITA, abpoiloviac tic ovvallayuatikéc 1cotiiec 5
KOprwv vououdtwv (dolapiov HIIA, evpw, yiev lomwviag, oteprivas kor xivelikod renminbi). Ta
nuepnoio. moooota petotponns SDR fpiokovion oty 1ot0oeridoa tov AieBvods Nouiouotikod Touciov
(http://www.imf.org/external/np/fin/data/rms_sdrv.aspx).
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Mivakog 1. Opra Evvvne LLMC 2015%

KOX SDR SDR/Tévo SDR SDR/Tévo
Ieprovoraxn {npio Anolero Cong /TpovpaTiopdg

<2000 1,51 - 3,02 -

2.001-30.000 604 1.208

30.001-70.000 453 906

>70.000 302 604

Znueiowon: yio mopaoeryuo. yio, Tig alioels A0yw amwieiag (wng N owuotikig prapng, ta opia evfovig
yio. évo. whoio 50.000 KOX Ba nrav 3.020.000 yia tovg mpwrovg 2.000 KOX, 28.000 X1.208 =
33.824.000 RDS yia tovg emduevovg, xar yio. tovg vroloirovg 20.000 X 906 = 18120000 RDS kai
obvolo 54.964.000 RDS.

Evd 10 0p1o yio anmieleg (omv kot copatikés PAdPec emPatodv eivar 175.000 SDR
avd emPdrn ent Tov apBpd tov emPatdv moLv EMTPETETAL VO LETAPEPEL. L0TOCO, TO
apBpo 15.3 bis tov LLMC 1976 emtpénet tov kabopiopd omd kdbe kpdtog Tmv
avOTATOV opimV amd aKOUN Kol KOTAPYNonN oLTOV, YloL TNV omOAEW (NG Kot TIG
cOMOTIKEG PAGPEC TV emPatdv.

Ta oOpw €vBOVING 1oydoVY Yo OAEG TIC OMOUTHGES TOV TPOKVTTOLV OO Lo
«ovyKewévn mepiotacn». To av pa Gepd atvynUdTov avikovy otnyv idla tepictaon
N TPOKEITOL Yo EEXMPLIOTEG TEPIMTAOGELS Elval LYIGTNG onpaciog, 619TL 60O YWPLoTA
TePLOTATIKA Bol amantovy V0 EEYWPITTE KEPAALAL.

To ke@drato KaTAVEUETOL OVOAOYIKE OTIC «KADEPMUEVES ATOUTNGELS) OVAAOYQ E TO
EPAPLOCTED dikalo TOv KpAtovg oto omoio ompovpyeital. [Ipotepardtnro diveton
HUOVO GTNV TANPOUN OTOLTHCEOV AOY® OTOAELNS {ONG KOl COUATIKNG PAGBNS.

H o¥otaom tov keparaiov mapéyel dueon mpootacio. GTOV TAOIOKTNTN GE GYECT UE
omotadnmote a&imon evavtiov Tov Kepaiaiov mov £xel cuotadel, MG EK TOVTOL OAEG OL

GAleg alunaoelg amoxigiovtat.

82 http://www.imo.org/en/About/Conventions/ListOfConventions/Pages/Convention-on-Limitation-of-
Liability-for-Maritime-Claims-(LLMC).aspx
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KE®AAAIO 4° ®opcic e 1010TIKAG acpdieng

4.1 Ac@aMoTiki emyeipnon

4.1.1 I'evikéc apyés mov dEmovy 1o ac@aloTiplo cvpuPforora vrd 10 ayyAko

olKa10

Oocov apopd éva aceoAilomplo cvuPoraio mov Kotaptiletor yio v KdAvyn
KIVOUVOV GYETIKA LE To TANpOUaTo o 16)00VV 01 TUPUKAT® YEVIKOT KAVOVES:

a. Katdption g acpoalotikig cOupaocng: omouteitar mpocs@opd Kot ovTicToyn
amodoYN, EVAO UE TNV AVTITOPOY ONLOVPYEITOL CLUPATIKY VTOGYEST.

AvTimopoyn yio 1oV ac@oMGUEVO fval 1) KOTABOAY] TOV AGEAAGTPOL Yo TNV TOPOYN
™m¢ KaAvyne. To aceaiiotiplo cupPorato oty ayopd tov Aovdivov, Torobeteiton
oV «Avolkt Ayopé». O LEGITNG ACQUAEIDV GLYKEVIPOVEL o€ €101KT POpua (Slip)
TNV TPOGPOPA KOl O ACPUAMGTNG oL glvar dtatefellévos va as@aAicel Tov Kivouvo,
Baler ta apywd tTov Kou TV cepayilelt oG popen amodoyns s mpotaons. Ot
ACQPOAOTEG GUUUETEXOLV KOVOVIKG GTNV  OCQAAICT] OAOKANPOL TOV KLVOLVOUL,
KOADTTTOVTOG GUYKEKPIUEVO TOGOGTH TOL KIvoUvov, 6To Babud mov givar kabévag amd
avtovg mpohupog va acearicel. Ofpo yevvatolr katd mOco deopedetor ke
ACGPOAGTIG OV £XEL AmOdEYTEL Kot EMEPYETAL O KIVOLVOG, OAAL I aGPAAIoT OEV £xEl
otdoel oto 100%. H voporoyia €yet kpivel 0Tt 1 cupewvia ivar woyvpr|, €KTOC GV
elval coQég OTL dgv VINPYE OKOTOC Yo, OEGUEVOT Kol OTL mepeTaipw Eyypapo Oa
TPETEL VAL KOTAPTIGTEL KO VOL DVTTOYPOPEL.

B. Meoiteg kot aoc@dMotpo: X cOpupaon pectteiog, HETOED TOV ACPUAGUEVOD Kot
TOV UECiTN, 0 peoiNg €xel clommpd kobnkov va aokel Aoywég 0e&ldtnreg Ko
QPOVTION KaTA TNV €KTEAEON TV ovuPatik®v vroypewcewv. Etol, 0 pecitmg Oo
eépel eubovn, €dv Yoo TOPAOEYUO TOPUAEIYEL VO TPOELOOTOUCEL Yol TO HETPA
TPOCTOGIOG KIVOHUVOL oV EMPAALEL O AGPOUAMGTIG.

O peocitng dwkarovtonr Tpopndeto g avTAAAQYLO Yi0L T GOVOYT] TOV AGPOALGTNPIOV
ovpPoiaiov, mov aotpeitor and 0 ACEAAIGTPO. O AGPUAMGUEVOS TANPAOVEL TO
ACQAAIGTPO GE OVTAALOYLO YO TNV KOALYN OV TOPEXETOL KOl UE TNV KOTABOAN
TeKpaipeTol OTL 0 pecitng £xet NON KatafAAel T0 AGOEAAGTPO GTOV ACOAALSTY. ['1o Tal
un KotafAn0évta aoc@aMotpa, 0 HESITNG £xel OKaimpa amevbeiog aywyng KoTd Tov
0CPOAICUEVOV.

v. To xabnkov ™¢ KoANg ToTG :
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210 GpBpo 17 tov MIA 1906, mpoPAémetor | apyr] TS KOANG TOTNG TOV TPETEL VoL
mpeiton ond kdbe ocvuPoaridpevo pépog. Zouemvo pe ta apbpa 17 €wg 20 , 10
KaONKOV KOANG ToTNG TEPIAAUPOVE TNV VITOYPEMOT OTOKAAVYNG Kol TO KOOKOV TNG
11N TOPATOINCNG TV TPAYLATIK®OV TEPIOTATIKMV. [Tapdro mov 01 LVIOYPEDGELS AVTES
apopovoav «kdbe pépocy, to kabnkov Pdpaive KLpidG TOV AGPUMGOUEVO Ko
apopovoe KdBe yeyovdg mov €vag ovvetdg acearotig Oa Nnbeie va yvopilel. Ta
ovo1®ON awtd yeyovota Bo amotelobv gite Puowkd gite N kivovvo. O PLOIKOG
Kivouvog mepAapPAVEL TA YOPAKTNPIOTIKG TOV AUEVOV Y10 TOPASELY LA, EVD 0 NOTKOC
kivduvog givor €va mo mepimAoko {fTNUO Kol 1 TEPIGGOTEPO AUPIAEYOUEVO KOOMDG
umopel va meptAapBavel oTIONTOTE UTOPEL VO VITOJEIKVVEL EAV O OCPAMGUEVOC Eivarl
eepéyyvo dtopo M Oyl Xe mepimtoon Un THPNONS TOV OVOTEP® Ond TOV
acPOUAMCOUEVO 0 AGPAAGTIG LTOPOVGE VO, AKVPDGEL TO GLUPBOAMLO.

opeova pe Tig Tpomomotnoels Tov 1A 2015 1o kabnkov amokdAvyng avtikadictoTot
pe v vroypémon olkomng mapovsiocng tov Kwvovvov, popdloviag to Papog Kot
oTOV aoQOoAloT] mov Ba mpémel va gpevvioel mepoutépw. Emiong axkdpwon tov
ocvpuporaiov mpoPAémetar oe mepinTmon mov LANPEE SOAOG M OUEAEI KATO TNV
TapovGiaoT, €KTOG Kot av amodeyfel 0Tt 0 acpariotg Ba cupuPariidtay oVT®G 1
d?»?»oag.eg

0. Eyyunoeig: Ot dpot g ac@aiotikig copfoacng pmopodv va ta&ivoundodv og
eyyonoelg kot mpovmobécsels. Evo ocuvnbmg ot yevikol 0pot tov cvpupdoewv eivan
OepeMdOEIS KL Ol EYYVNOELS EIVOL OCTULAVTEG, Ol EYYUNCELS GTOV OCPOAGTIKO VOO
Bewpovviar Bepeddeic. O gyyvmoelg Baddootlag acediong pumopel vo etvon
ocwwmnpés N pntéc. o mapaderypa, o mepinmtwon KAAvyNg evog talidton, vIapyel
ClOMNPY €YyONOT OTL Katd TNV évapén Tov talidtod 1o mAoio Ba eivar a&lomioo. T'a
T0 AV KAmO10g 0pog amoteAel eyydmon elvan Bpa datdTOONG , TT.Y. KE TN ¥PNON TS
AEENG «eyydnon» 1 «etvor yyonuévny aAld kot mepetaipm epunveiog avaioya e TO
T1 Oewpeitor aVTIKELEVIKE AOYIKO Vo Evvoovoay To GUUBAALOULEVO LEPT.

Ot eyyunoelg pvBuilovtav ota dpBpa 33-41 tov MIA 1906 Kou TpoEPAemay YEVIKA OTL
N mopafiocn evog Opov AMUAALACCEL TOV ACPOAMGTH and TNV €uhHvn avTdHTA GE
oxéon Ue TNV omaitnon mov agopd 0 OpOG KOl GLYKEKPUYEVE OTL O KivOuvog
teppotiCetor avtopaTo, OAAG Oyt Kot 1 KAALWYTY, GUVETMG 1 LTOXPEMOT Yo TO

ACQPAAICTPO TAPUUEVEL.

83 14 2015,Part 2
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opeova pe tov TA 2015 xoatopynv amayopeveTol, Ol TOPOLCIAGES KOTE TIC
SlmpayHatedoelg vo mépovv ™ Hopen eyyvnoewv. EmmAéov n mopofioon pog
gyyimong, uovo avactéAAel T oOUPaon Kot ot asPAAISTEG cuveyilovv va guBhvovTat
YL yeyovota mpv amd v mopofiocn oAdd kot petd v amokotdotacn tg. TELog ot
0CQOAICTEG OV UTOPOVV TAEOV VO OTOPLYOLV OVTOMOTO TNV €VOOVN €pOGOV O
AoQOAICUEVOS amodeiEel 0Tl N mopaPiaon elvor €€ oAokANPov aveEdptnTtn omd TV
nuia Tov vaéooay, KTOC Kol av 0 Opog Tov mapafidotnke «opilel Tov Kivovvo mg
covoron.*

€. Ynokatdotoon:

O acpaMotic, pe v TANpoun Pacel Tov acoictnpiov cvppforaiov, VIEIGEPYETUL
OTO SIKAIDOTO TOV AGPAAMGUEVOL EvavTt Tpitov yia T Cnpia wov véoTn, EPOCOV 0
acQOACUEVOG £xel a&imon EvavTl TOL TPITOL OTATE KOl 1] VTOKATACTOGT OCKEITOL GTO
6vopa tov acparicpévov. O acearot vrokabictator pévo Yo to mTocd MOV
KATAPAALETOL GTOV AGPAMGUEVO KOl EPOGOV TO £XEL KATAPAAEL. 6

ot. Acpalotikol kivovvolr: O aceolotig pmopel uoévo toTE v amolnUdGEL TOV
ac@aAlopévo yuo T {nuio mov vréotn €dv 1) n {nuio eivan cvvéneln aGEAMGUEVOL
KIVOUVOUL, 2) DIApYEL EXOPKNG GYECT HETAED ALTOV TOL OCPUAGUEVOL KIVOUVOL KOl
g (npiog mov €xet oupPet kKo 3) N avaknon dev vOKELTAL GE TEPLOPIGUO.

Ot xivovvor mov keAvTTovTol GLVNO®G Amd TO VALTIKA ACEOAIGTPLO GLUPOANA
pumopovv vo opadomonBodv pe daeopovg Tpomovs. O Soy®pPopds UETOED TV
KIvoUveV mov mepthapfavovtay oto acaitotipo Lloyd's SG, 5 kot o1 ekdoyég Tmv
SPOP®V PNTPAOV TTOL glyav XPNCLOTOMOEL Y10, T CLUTANPMOOT) AVTNG TNG TOALTIKNG,
ovolaoTiKd eapaviomkay oty Tpdén. Metd v avabedpnon tov KHplwv dpwv
oTIG apyéc TG oekoetiag Tov '80, 0 Pacikog doywpiopog eivar HETAED TV KIVOUVOV
POV PaCIKOV KATNyopu®dV: TA010, popTio Ko vavrog. TIpoxettatl yio ktvddvoug mov
UTOPOLV VO YOPOKTNPIOTOLV G BoAdcocior kot dwaywpilovtol amd TG PATPES TOL
aPOPOVV GTOVS KIVOUVOLG TOAELLOV KOl AEPYIOG.

Qo1660, 01 BOAGCG101 Kivouvol OgV Elval TOVOUOIOTUTIOL GTIG OLAPOPES TVTTOTOILEVES
QOpueS, 00TE dEYovTOL avaykaoTikd tnVv idwa petayeipion. Kabe acpoatotiplo pmopet

Vo TpoTtomonOel yio vor KOADWEL TIG EIOTKES OTOLTHOELS TV LEPDV.

® 14 2015,Part 3
% Maritime Law, Marine Insurance, Ozlem Giirses, Johanna Hjalmarsson and Richard Pilley, Informa
Law from Routledge, 3" Edition, 2014.
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Ta coporiropeva puépn eivon edevBepa va ac@ariiloviot Evovtt GAAOV KIvOOVOV TANV
TOV BactKOV gite e EEY®PIOTN AGPAMOT| EITE PE TNV TPOGONKN GE U0 TUTOTONUEVT
QOPUO 1 UE YOPIOTN CVTHETMOMION TOV KVOOVOV GTO TANIGLO HL0G TUTOTOUUEVIG
POppOg.

{. 'vootomoinon ac@AaAlonS Kol TIGTOTOUTIKA:

Y& TOAMEC TepuTdoElg umopel va vdpéet Kdmoto kabvotépnon petald g cHvaymg
™mc ovpPaong kot ¢ ékdoong aoceoiotnpiov (policy) dedopévov OtL 1M
npoetolpacio yperaletar ypovo, 11aitepa 4V EUTAEKOVIOL TEPICCOTEPOL OO EVOGC
aoQoALoTES. 201000, 0 ac@allopevog BEAeL va yvopilel 10 cuvtopdtepo duvatdOV
KaTd mOco &xel mpaypatonombel cvpfoacn kot pe wooVg Opovg, OomOTE 0 UECITNG
UITOpPEL Vo, TOV Tapdoyel onueiopa g ac@diiong (Cover note).

Ewdwd oty mepintmon g av01xrﬁg66 Kol muawouévngm acQAALoNG £xEl Yivel KON
TOMTIKY] Y10 TOVG OCQOUMGTEG 1] TOVG LEGITEG VOl EKOIOOVV TGTOTOMTIKA OCPAMONG,
avagépovtog O6tL 1 kdAvyn €xel tpaypatomombel. To moTonomTikd TEPLYPAPEL TOVS
KOPLOVG 6poVE TG VPO KAOMG Kot To fHaTa Tov TPETEL Vo akoAovOnbovv ce
TEPIMTOOT ATOAELOG.

To «motomomtkd ac@dAiong» mov ekdideTon omd TOoV aGEAMGT UTOopel va etvan
OTOTEAECUATIKO MG CLUPATIKO £YYPAPO KOl GUVETMOG MG ()t(:(p()t?»t(;ﬂ']plo.68

Xe 0Tl agopd Vv acTikn gvBovn €vavtl Tpitwv, mov KaAvTTETOL KOTd Pdon amd
OAANAOGPAAMGTIKOVG  OPYOVIGHOVS, £vol ac@oMotiplo ovuPorato Oa  mopéyet

TOVAGYIOTOV  KAALYN Y10 TO TOGO PEYPL TO O0moio Ogv VIAPYEL VIOYPE®SN Tov P&
Club (deductible).®®

66 Avoyyti aopdlion: o€ TEPITTWAN TOV TPAYUOTOTOIEITOL UEYGLOG OPIOUOS ATOTTOADY EUTOPEVUATWY,
eivou IpoTyoTePo va. unv katoptilovial Cexwplotés acpalioeis oAld vo. covaplel odufoocn yio avoikty
kadoyn. O1 opot piog térorag avuPfoons eCoptavrol, Pefainmg, omo ) ovupwvio wov exitedyOnke puetald
v uepav. H tomomomuévn pbbuicn, wotoco, eivai ot Y10, 1o, COUPWVHUEVH TEPIOIO O 0POLILOUEVOS
Oo ondaoer 6leg tig amoarolés kai 0 aopaliotis Qo ekdMTEL ATPAAITTHPIO PIa OQVTEG.

8 Kopoavouevy acpdlion: meprypdper ™y acpaiion yevikd Ko agiivel To évoua tov mAoiov kai dila
otoiyeia wov Bo kabopioTtody pe petayevéorepn oniwon, mpokeyEvov va dacpaliotel ott o vmdplel
QUECH ATYOLIGTIKY KALDWN Y10, KIVODVOVS Tov Bo yvwotomoinBovy ue axpifieio uovo oto ueilov.

% FD ROSE, MARINE INSURANCE: LAW AND PRACTICE, 2nd Edition, 2012, by Informa Law
from Routledge

% @swpeirar yevid 611 dev eivar Tpoc 6peloc Tov TholokTiTy va acpoliletal évav TV wkpdY iy
OV EIVAL TOPETOUEVES THS OPACTHPLOTHTAS TOV, GROWH TOV EMIKPATEL YEVIKG. OTHV 00PAAGH KOl VIO TO,
P&I, Adyw tov kdéatovg yeiplouod. Axdua kol av v vmdpyel kouio avopopd. otovg kovoves tov Club
oVTO OEV ONUOIVEL OTI OEV DIGPYOVY, OAAG LOVO 0TI TPOTapuolovIal GTIS OTOITHOELS TOD GUYKEKPIULEVOD
Hérovg. Or exmrcvoeis avtés Go eivar ovviBwg yia acbéveio minpauotos dwovg US § 500 3 aliwoeis
poptiov dyouvg 1.000 $ ava taidr. (Steven J. Hazelwood, David Semark, P&I Club Law and Practice).
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4.1.2 Kaioyn €v00vng oyetikd pe v amolnpioocn Kol ToV ET0VOTATPIGUO

TANPONATOG

ATd GUYKPITIKY] LEAETT OGQPOAIGTIPLOV TETOLOV TOTOL 1 KAALYM PBacikd o apopd Ta
axoAovOaL:

A. IIpocomikd atvynuo:

Odvotog, puoéviun avammpio oAMkn M HePKN, O6mOoL TO TOGOoTd avikavotntog Ha
TPOKLATEL GVUPOVO, pe TV KAipako Lloyd’s, evd yio 1060610 TG TPOGOPIVIG
avikovotntog Bo mpoPAémetal mopamoun ot GLVAAOYIKN oOuPacn mov TVYOV
vrapyel N eBvikovg kavoveg. H kdiovyn Ba eBavel to péyieto mocootd 100%, ce
nepintoon Bovatov Kot OMKNG avornpiog Tov ac@AALOIEVOL TOGOV oV ATOMO Kot
oe mepintowon amolnuioong Adym mpocwpivig avikavotntog Oa mpoPfAénetar moco
unvaio 1 efoopadiaia pe faon tov Pacikod 1 péco ebo.

B. Totpwkd €Eoda (kKGhvym €£60mV atvynuatog n/Kot acBévelng kol knoeiog oe
nepintwon Bavdtov KaBdS Kot TV ££00®V ETOVOTATPIGHOD KOl OVTIKOTAGTOGNG
TANpOUaTOS, cvvhlg meptlapfdvetarl éva Tocd un kodvmtopevo (deductible) .y,
1509 ).

I Acopdlon ta&wiov (axkdpwon/kKabvotépnorn avay®pPnong, OTOCKEVEG Kot
TPOCHOTIKA OVTIKEILEVO, KOGUTLOTO KO TILOAQPT], AGOAALGT) XPMUATOV).

Mmropel vo tpoPAETOVTAL KO ETEKTACELS TNG ACPAAIONC, ). EMEKTOCT KAAVTTOUEVTG
acBévelog ya tpomikég achéveleg (eAovoaia, yoAépa, eupatioon K.4.).

Onwg kot d1dpopeg prtpeg e€aipeons kol meplopiopol, mTy. and to wrpkd ££oda
pmopei va e£apovdviol 0 aVTOTPAVUOTIGUOC, 1 Bepaneio aAKOOAMGHOV, TOEIKOpaVIoG,
aAAePYLOG, VELPIK®V 1 YUYIKAOV S10TOPOYDOV.

Emniéov Ba vmdpyer pritpa emioyn vopov kol dtkaodociog. Eedcov 1 acediion
ouvteAEiTal OTO TAOIGLO NG ACQPOAICTIKNG ayopdc tov Aovdivov, pmopel va
ocvopeovndel 6Tt 1 acedAion Ba Sémetar amd kot o epunvedeTol COUPOVO PE TO
dikao ™¢ AyyAoag ko g Ovariog ko o kéBe cvpParropevog Ba coppwvel va
voPdiel kKAOe SPOPE OTNV OTOKAEIGTIKY OKO0d0ocio TV dkactnpiov g,
AyyMog ko ¢ Ovorag ahAd elvar duvatdv vo TPoPAETETOL KO 1) EQOPLOYT TOV
eEAMMMVIKOV dwkaiov kaBmg kot 1 01K010d0G10 TMV EAMVIKOV JKAGTNPi®mV Kotd TV

elevbepn emAOYT TOV HEPDV.
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AMec pntpeg Ba apopoldv Opovg mANpwung aceoaiiotpov (Premium Payment

Clause) v avtoopdiion ' KTA.

4.2 Alroocpoietikoi Opyaviepoi (P & | Club)

4.2.1 Ewcoyoywka

Ta P & I Club mapéyovuv acediion actikng €vbivng évavtt Tpitov yio TOVG
TAOIOKTNTEG HEC® TNG EVAOONG TAOIOKTNTAOV, VOLAOTOV Kol GAA®V GLVOESEUEVDV
HEPDV, TTOL GKOTO £YEL VO TAPEYEL TPOOTUGIO EVAVTIO, GE OPIGUEVOLS KIVOUVOLS Kol
vo amolNUIOcEL Eva LEAOG Y10l VOUIKES gVBVVEG TTOL TTPOEKLYAY KT TN Asttovpyia
tov mhoiov. Eni tng ovolag mpokeltal yio opyovicpovg aAlniacediiong, émov to
LEAN elvar TawTdYpOVa Kot ACPOAMGUEVOL KO AGPAACTEC.

To onuepwvéd P & 1 Club givor ot duecot amdyovor twv Hull Club mov 18p0vnkav omo
Bpetavolg TAOIOKTNTEG OTIC aPYEG TOV OEKATOV £VOTOL C1OVE MG OVTIOPOOT OTIG
oAayég g vopoBeoiag mov emnpéalov v actikn €vBOvn Evavtt TpitOV Kot NG
ATOTVYI0G AGPAMGTAOV VAL IKAVOTOMGOLV TIG OVAYKES TOVG.

To péln, karobvior oe cvvelspopd (calls), aviloyo pe 10 6T0pKO (A KABE
péAovg kol TG YopnTkoOTnTag Tov mAoiov. Ocor €yovv éva KOAO 16TOPIKO
ATOITHCEWV TANPOVOLYV AYOTEPO avaAOYIK(d, £Tol €ivar duvatd dvo mAoia iong
yopnTikdtTag vo ypemBodv dapopetikd. Otav avoiyel 1o owovopkd €tog (20
dePBpovapiov), ta péAN kotafdArlovv TPOKATAPOAN €1GQPOPAC, 1) Omoid OPyOTEPQ
enaveseTaleton eqv emapkel, dtopopetikd pmopel vo kKANBoOV Ge GLUTANPOUOTIKN
€10QOPAL.

AVo amd to apoKTNPLoTiKd ov daxkpivovy ta P & 1 Club and dAiovg ac@aiotég
etvar 611 eEléyyovton amd tao péEAN Tovg, Tpdypa mov e€acearilet éva Pabud eveléiog
Kol 0Tl Asttovpyovv pe un Kepdookomikd okond oe apotPaio Baon, Kabiotdvtag o

OIKOVOUIKE EAKVOTIKA.

" Avtacpdlion opiletar we n acpdlion v acpaliotdv. Ipokeévov va ovénbei n emyeipnuoTi
tovg Béon kar va drotnpnbel n evelilio TovS, 01 AOPOAIOTES UTOPEL V. YPEIATTODY AVIOTPAALGH TOD
Aettovpyel mopouolo. pe 10 0opaliotipio ovuforaro. Ilolloi oviaopaliotés loufovovy uépog atnv
oVTOOGPALIoN EVOS OVYKEKPIUEVOD KIvovvov. Ot aviaopoAiorés ayopalovy emions aviaopaiion ThHv
«avtekyawpnony. To aviaocpolioTipio. Uropovy Vo, Eivor aVvoAOYIKG 1§ Ul. 210 aVal0YIKO O GoPOAIGTHS
Kol 0 QVIAOQPOAIGTHS GOUUETEXODY OVOAOYIKG. OTOV KIVODVO KOl 010 00QGAMOTPO. XTH UK GVOAOYIKH
oVTOGPALION, 01 AVIOOPOAGTES AVOLOUPEVOLY Vo KaADWOOY TEV®W OO TO TOGO TOV KPOTEITAL YIO. TOV
0oParoTH, UEXPT TOV OTOI0D JeV VITGPYEL 0Llwan KaTd ToV avioopalloty. Oa mpémel va onuelwbel ot
oev vmapyel OImA 00QOAON €000, O 0CQOALOUEVOS Oev Exel oOUPOGN IE TOVS OVIOOPOAOTES, 1
ovufotikn evBovy 0V AOPALIGTH €IVAL OTOV QOPAACUEVO KOL TOD GVIOOGPOMOTH OTOV 00QPOAGTH-
avracpaliouévo (Ozlem Giirses, Johanna Hjalmarsson and Richard Pilley, Marine Insurance).
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H ovcia Tov ouyypovov P & I Club mapapéverl 61t givor po opddo TAO0KTNTOV TOV
OLYKEVIPOVOLY 1| polpdlovtal Tovg Kivddvoug tovg evd i dtayspiotpla offshore
ETALPIKN OVTOTNTA, MG ML TO TAEIOTO, avaAafaivel TOLG KIVODVOUS Kot TANPAOVEL TIG
amolnumoelc ek uépovg tov Club.

Kabe dropo mov €xel cuppépov oe éva mhloio umopel va eivor péAog tov opyavicpov,
ONAadn exTOS 0md TAOIOKTNTES, APOPE KO VOVAMTES, OLXEPLOTEG TAOI®V TPITOV Kol
ocuvnBwg TepthopPavel apkeTég EKOTOVTAGES LEAN.

Ao to péAN exAéyovtar ot devbuvtég mov cvvBwg katéyovv to atiopa yo Tpia
xpovia. To Atountikd ZouPodAo cuvedpldlel YeviKA TPEIG N TECGEPELS POPEC TO
YPOVO UE KUPlEG appoddTtéc va kabopicel TIC VTOYPEDGCEIS OV TPEMEL V.
KaAveOovV, Vo aro@acicel T0 VYOS TOV EIGQPOPOV Kot TN XEpaEn TNG TOALTIKNG €V
YEVEL

Baowég mpotimoféaeic yio v mapoyr KOALY”NG, Etvat apevog 1 ToToToinoT KAAGNS
TOV TAOIOVL OO OMOOEKTO VNOYVALOVE KOl APETEPOV VAL TNPOVVTAL Ol VITOYPEDTIKES
dtaéelg Tov diebvav cvPacewv, 6mwg yo Tapdderypo 1 SOLAS, STCW, Kodukog
ISPS (International Ship and Port Security).

Agdopévov 0Tt o1 TEPIeeOTEPEG amd TS 0ELMGELS Tov kKavrrovtol and to. P & I Club
gival amattioglg ootikng vbvvng, ot kavovicpoi tov Club arattodv omd ta pén va
EMOEEAOVVTOL OO KAOE d1oBEG1H0 KAOEGTMG TEPLOPIGLOV TNG EVOVVTG.

Otav éva pélog ybver 10 Odwaiopo ovtd, OV OTEPEiTAl ATAPUITATOS TWOV
OKOLOUATOV TOV &VOVTL TOL OPYOVICUOV, €KTOC €dv amodeyBel ott 1 {nuia
TPOKANONKE OO TNV TPOCOTIKY TPAEN 1] TAPAAELYT TOV TAOLOKTNTY, OLOTPATTOUEVN
pe 06A0.

Nuepa, ot meEPLocOTEPOL MAOLOKTNTEG €SakoAovBolv va KOAOTTOUV TNV OCTIKN
evfovn évavt tpitev pécw tov P & 1 Club, poilovot eivar duvatd va aceariotovy
HEC® TV ACPOMOTAOV, cLVIOOS Yo €évo 6Tafepd AGPAMGTPO KOl HE YEVIKA

YOUNAGTEPO OpLoL Kd)ﬂ)wng.n

™ Maritime Law, Marine Insurance, Ozlem Giirses, Johanna Hjalmarsson and Richard Pilley, Informa
Law from Routledge, 3" Edition, 2014.

49



4.2.2 H Awebviig Opyavoon P & I (International Group P & I, IGP&I)

AVTIIPOoOTEVEL TIG GLAAOYIKEG amOYelS Tov 13 opyavioudV-HeADY rng72 Kol
dtevkolvvel Tig oulntoelg petaé&d tov Club oe Bépata oyetikod evdlapépovrog,
OTWG Ol EMATOGELS TOV JEBVOV GVPACEWV GTIG VTOYPEMCELS TV TAOLOKTNTOV.
[Tapéyxet emiong eKTPOoONNON TOV HEADY GE SLAPOPOLS OPYOVIGLOVS, Ommwe o IMO,
10 AteBvég Navtimaxo Empeintmpio kot np Evporaikn Evoon.

Boown emiong Aertovpyion g Opydveong eivar mn dwyeipion ™ copmviog
ovykévipoong amottioemv (Pooling Agreement) pe v omoior to. péAn-Club
popdlovrol 10 KO6TOC TV amattioe®y dveo Tov 10 ek. $ éog kot ta 7,75 6ig $. H
ovpemvia opilet emiong Tt €100VE AMAITHGEL LTOPOVV VO GLYKEVTP®OOVY KOOMOC Kol 0
TOTOG LE TOV 01010 VIToAOYileTON N 01)V816(p0pd.73

SOUPOVO PE TNV TPEYOLGO OOWUT], Ol GUVEIGPOPEG TV LEADV GTO YOAUNAOTEPO EMITEDO
a6 10 ek. éog 45 ek. $ exTypu@vTon pe Tpipepn tomo, o omoiog AapuPdvel vwoym ™
XOPNTIKOTNTO, TO AGPAAGTPO Kol TO 16TOPIKO TV amoutnoemv kdbe pélovg. Ia tig
QMOLTAGES OV OVIKOLV GTO avmdTePo emimedo amd 45 ex. oe 80 ex. $ , 10 7,5%
dwtmpeitar amd 10 PEAOG mov PEPvel TV amaitnon kot to 92,5% xotavéuetal oe
6hovg PBdoet g yopnTikotTag. Ot aéiwoelg omo 80 ek. £g 100 ek. $ eivon andivta
KataveunUEveg pe Baoet T yopnTikdTNTO.

Mo amoutioelg mov vaepPaivovv 10 avdtato 6plo Tov opidov (100 ek. $) péxpt 0
nocd tov 2,08 dic $ avd afimon (1 dic $ yw Inuieg metperaikng podmaveng),
OPYOVAOVETOL KOALYTN HEGH OVIUGOAAIONG 7OV OmoTEAEl TO HEYAAVTEPO €Viaio
oLUBOAa0 BOAAGGLOG OVTOGPAAIONG GTNV ayOpPdL.

Erniong pépog tov xwvovvov aviacorilovv omnv aceaiiotikn etoupeio, Hydra
Insurance Co. Ltd., mov mapéyel GLUUETOYN OTNV GLVAGEAAIGN Yo €0pog amd 30 ek

®¢ 600 ek $. TIpdkerton yuo eTopio S0Y@PIGUEVOV AOYAPIAGU®Y TOL £YEL GLOTAOET

"2 http://www.igpandi.org/article/list-principal-Club: American Steamship Owners Mutual Protection
and Indemnity Association, Inc, Assuranceforeningen Skuld, Gard P&I (Bermuda) Ltd, The Britannia
Steam Ship Insurance Association Limited, The Japan Ship Owners' Mutual Protection & Indemnity
Association, The London Steam-Ship Owners' Mutual Insurance Association Limited, The North of
England Protecting & Indemnity Association Limited, The Shipowners' Mutual Protection & Indemnity
Association (Luxembourg), The Standard Club Ltd, The Steamship Mutual Underwriting Association
(Bermuda) Limited, The Swedish Club, United Kingdom Mutual Steam Ship Assurance Association
(Bermuda) Limited, The West of England Ship Owners Mutual Insurance Association (Luxembourg).

" http://www.igpandi.org/group-agreements
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obueova pe tovg vopove twv Beppovdwv, omov kdbe Club sivor 1dtoxting
Aoyaplacpob Kat eivarl vTelBuvvog Yo To O1KO TOL )((Jtptoq)nkéuqo.74

Onoleconmote amottoels (ekTo¢ omd TV TETPEANIKT pOTTAVOT)) TOV LIEPPAIVOLY TO
dwbéoyo 6pio Paoet Tov kvplov cupuPolraiov avtacediiong (overspill), Oa karveOel
ue emmAEoV TocA oL Oa Tpémel va Katafdiovy to péAN Katd péyioto opro (overspill
limit) mov opiletar wg 2,5% g cvvdvacuévng a&iog kabe mhoiov OmwS Kabopileton
ot LLMC tov 1976.”

To ev Aoy Opo 1éOnke petd amd p mopatetopévrn ovlnmon Adyw g
avéavopevne avnovyiag OTL omoldNToTeE VIEPPACT] AMOITHCEMY TEPAV TOL OPIOV
avtac@diiong Bao emPapuve pe mood un peoktotikd o Club ko cvvendc tor péin
ToV¢ KaboT®VTOS TNV €VOHVN YO0 AV TOVG ansptéptorn.m

OeopnTikd, VEAPYEL Evo TEAKO E€MMEOO YO OAMOTNOCELS €KTOC OO TETPEANIKY|
poTavon, g téemg mepinov 8 51 $. Avtd 10 €0pog TpooTaTEDETAL EV PEPEL OO TNV
avtaopdiion (overspill), motdco, avaloyo pe to TeAKO péyebog ¢ amaitmong, 1
mAsoynoeio Tov kepoiaiov umopel vo ypewootel vo mpoéAfer amd Ta uékn.”
[Ipoxertan yio v ovoia ™¢ apotPaiag acediione, aeov «dbe pélog eival Kot o

£0Y0TOG ACPAMOTNG.
4.2.3 Znmpoto vVoppdtnTog TS as@dions ev0uvng évavrt Tpitov

"Eyxet 000¢el peydn onuocio 6t vopupomnta kot tv nokn mg acediiong vbovng
Evavtl TpitOV Katd 10 TaPeABOV OV ETIKPOTOVGE 1 ATOYN OTL UTOPEL VO TPOKOAEL
ACLVEIONTEC TPAEELS, OAAG O1 OOYELS £X0VV OALAEEL YEVIKA KOl E101KA OGOV aPOpa
otV arolnuimon 610 TAaiclo ¢ BaAdoolag acpAAioTG.

Tov Noéuppio tov 1999, o IMO eE€dmoe KOTELOVVTNPLES YPAUUES CYETIKA LE TIG
evBiveg TOV TAOOKTNTOV OGOV 0QOPE OTIG VOVTIKEG OMOLTNHOEL, OTOTOVINS VO
e€ao@aAoovy TNV KOTAAANAN OCQAAICT] EVAVTIIOV OTOUTICEOV TPITOV KOl Vo
dwbétovv moTOMOMTIKO TOL €KdIdETOL amd TOV acPoioty. Opoiwg, 1 odnyia
2009/20 / EK g EE omwg avaeépape mo mivo, oarortel topa ond Kdbe kpdtog
pérog g Evponaixkng ‘Evoong va e§acpaiicel 6Tt o Aol Tov pépovv TN onuaio

oV KaODG Kot T Tov POEVOLY GTOVE AUEVEG TOV £YOVV GYETIKY] AGOAACT. TNV

™ http://www.american-Club.com/page/international-group-of-pi-associations

" http://www.igpandi.org/reinsurance

"® Maritime Law, Marine Insurance, Ozlem Giirses, Johanna Hjalmarsson and Richard Pilley, Informa
Law from Routledge, 3" Edition, 2014

T http://www.american-Club.com/page/international-group-of-pi-associations
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oonyia n ac@dAIon opileTan MG «OUGPAAMON HE 1 YOPIC AGPUMOTIKOG AKAAVTTO TOGH
(deductibles), kot meptiappdvet, yio Topaderypa, ac@diion arxolnuivong Tov THTOoV
OV TOPEYETOL oNUEPA amd TNV uéAN ¢ Oebvovg opddag P & 1 Club won dAdreg
OTTOTEAECUATIKEG HOPPEG OGPAAIONG (CUUTEPIAAUPOVOUEVIC TNG OTTOOESELYUEVNC
OVTOCPAAIONC) Kol XPNUOTOOIKOVOUIKT €YYONON TOV TPOCPEPEL TOPOLOIOVS OPOLG
th)\yng».m Topo mov mAéov tiBeton gvBEéwg amd 10 KOWOTIKO dikalo, eV VILAPYEL
apeBoAio ®g mpog ™ voppdTnta TS KaAvyng amolnuioong mov mapéyovy o P & 1
Club.

Yrdpyovv 000 KOPlEG LOPPEG acPaAlong vBouvng Evavtt Tpitwv. Mo popen sivon M
ACQAALOT «EVOVVNCH TOV VTOYPEMVEL TOV AGPOAOTH Vo KoTafdAel amolnuioon pe
NV EMEAEVOT] TOV AGPUAICTIKOD YEYOVOTOG Yo TS (nuieg mov kaAvmTovtal. H dAAn
popen eivor n acediion «oamolnuimong» M omoio. LIOYPEDMVEL TOV OGPAAGTY VO
arolnumacet povo 6to Pabid mov 0 AcEAMGUEVOS EXEL AVOALPEL KOl EKTANPDOGEL TNV
evBovn tov. To kaBnKov TOL OCcEOMOTH Ogv mpokLmTEL TaPd pOvo Otav O
ac@aAlopEVOS £xel katafaiel amolnuimon otov Tpito.

O tomog ™G acPUMOTIKNG KAAvyne mov mapéxetar omd too P & 1 Club eivan
TaPASOCLOKA AGPAAIST] «amolnUimoncy, av Kot 1 apyn avTn EEl TPOSTEPACTEL A
debveic ovpPdoeic (Civil Liability Conventions (1969,1992), Bunker Convention
2001, HNS Convention 1996, Wreck Removal Convention 2007), vroyps®vovtag to
Club va exddcovv «umie kdptegy mov emPefaidvouy 0Tl To UEAN TOLG EYOLV
ac@oAoTIKN KAAvyT. Ot cupPdoelg avtég emttpémovy v gvbeio aymyr Katd Tov
Club, ave&dpmto and 10 ov 10 pérog mapaPialer v kdAvyh tov. H apyn
OTOOVVOUMVETOL TEPULTEP® O TN cLVNON TPOKTIKY] OPIGUEVAOV OPYOVIGUADV VO
TAnpavouy afldoelg Yoo copatikés PAABec kot Bavato otav 1o pélog eivan

(x(pspéyyno.79
4.2.4 O koAvrTopevol Kivovvol

Kd&Be opyoviopdg xaBopiler Aemtopep®dg TOLG KIVOUVOUG GTOVG  KOVOVIGHOUG
Aertovpyiog Tov KOOMG Kot EEAPECELS, TEPLOPIGLOVG, OO AGPUAIGTIKOS OKAALTTO
TOGA KTA.

O1 kHp1o1 kivouvol Tov KOADTTOVTOL APOPOVY KVPIWG VTOYPEDGELS Ko ££000. Y1

8 Ap. 3 () Odnyia 2009/20 EK
" p&I Club Law and Practice, Steven J. Hazelwood, David Semark, Lloyd's Shipping Law Library, 4th
Edition, 2010.
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-Znuia, ac0éveln kKot 0voto TANPOUITOS, ETPATOV 1] AAL®V TPOCHTWV

-Anoielo poptiov 1 (npio

-Avélkvon vavayiov

-Pomavon

-X0yKpovon

-Znuia og otabepd avtikeipeva (amoBdbpar)

-IIpooTya 1 SLOIKNTIKEG KUPMGELS TTOL ATOPPEOLY amd TN Aertovpyia 1 T Slayeipion
mhoimv.®

O MIA 1906 mpoPAémetl OTL o€ TEPITTOOT OPICUEVOV KIVOOVOV KOl YEYOVOTWOV EVOC
acQOAICTG Oev Bo @épel kopion €vBOVN Yoo TOPAOELYID, YO0 OTMOAEIEG TTOL OEV
oxetilovior pE TOV  KOALTTOMEVO KIVOLVO, Y1 OKOTUO TOPATTOUO  TOV
ac@aAcpévor, N Yo v kabvotépnon. Xtovg koavoviouovg tov P&I Club
evoopatovovior dtaéels tov MIA 1906 oyetkd pe 11 e€apéoelg aAld Exouvv
emiong exmovioel eEPEELS E101KE GYESOCUEVES Y10 SIKOVG TOVG GKOTOVG.

levikd mpoPAiémetan amoxielcpdg evBovng €dv n mepumételn eivon mapavoun,
EMKIVOLVN N AKOTAAANAT.

H e€aipeon avt) mov anoppéet and tov MIA 1906, agod emPdrier n acpoiopuévn
TEPMETELN VO etvan vopuun ko vo oegoyBel pe voppo tpomo, emekteivetar amd to
P&I Club yw va amo@dyovv v €ubdvn ce TEPITTOGEIS OTOV 1) TEPUTETELD. Elva
«OKOTAAANANY, Yoo TOpAderypo Otov T0 TAolo eumAéketal oe AaBpeumdplo N GAAN
JPACTNPLOTNTO TOV UTOPEL VAL YOPAKTNPIOTEL OC TEPLTTT, EMKIVOLVI, 1] AVAPLOCTY).
Mo onpavtikn eniong e€aipeon elvar avty OV AmoKAEiEl TOVG KIVOUVOLG TOAELLOV.
Ta Club oamokAeiovv yevikd v kdAvym TV VIOXPEOCE®V, TOV &EO0MV OV
TPOKLATOVY amd TOAEPO, EUPOMO TOAEHO, €EEYEPON, EMOVACTACT), GOAANYM,
Katdoyeon, Kpdtnom, topmideg, POUPec, povkETEC, EKPNKTIIKG 1 TOPOUOLR OTAC
TOAELOV, He pnovn mbavn e€aipeon og oxéon Ue T GUAANYT, TNV KOTAGYEST Y10 TV
katofoAn mpootipwy. Ot kKivouvol autol KoAVTTOVTOL LE YOPIoTH 0GPAALoN. 81

Ta Club oe oplouéveg mepmTMOOES KAAOVVTOL VO, TOPAGYOLY OTO UEAN TOVG
Eyyomricég emortoréc (Letters of Undertaking). Xkomdg g emictoAng eivar va
dtcpoarotel 0Tt To mAoio dev Ba suAANEOEL oToV Apéva amd KAmolov ToTOT I Vo

eMTPEYEL G MAOIO OV €xel NOMN CLAANPOEL Vo ATOTAEVLGEL OTIS TEPMTAOGELS TOV

8 hitp://www.standard-Club.com
8 p&I Club Law and Practice, Steven J. Hazelwood, David Semark, Lloyd's Shipping Law Library, 4th
Edition, 2010.
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vrdpyet anpobupio 1 advvapio vo TANpwBel T0 vokeipevo ypEog. Me TV emGTOAN
déopevong, 1o P & I Club mapéyet v ac@aielo Tov ¥pEovg LLE TV LIOYPEMOT] VO, TO
dtoKavovicel kot vo Tapaotel 610 apuodto dikactnplo. Ot mepLocdTEPOL OPYAVIGHOL
P&l xabioto0v 00péc 6TOVG KOvOVIGHOUS TOVG OTL dev £yovv Kapio vToxpEmon va
TOPAGYOVY TNV EMICTOAY|, OTOTE OC EVOALAKTIKN AVomn pmopel vo ekdoBel tpomelikn
eyyomon, oAAd ovtd eivar mOAD o ypovoPopo kol doamavnpd Ge GYECN UE TNV

emiotol tov Club, mov exdideton moAd ypriyopa kot dwpedv.®?

4.2.5 Awayeipron Tov aSlocs®V

O peyodidtepog aplfpog amaIToe®mV aPOpa TO POPTIO KoL EKEIVEG TOL ATOPPEOLY OO
VIOYPEDGELS EVAVTL EMPATOV Kol TANPDOUOTOC.

H peydin mietoynoio avtodv devbeteiton pe dSompayldtenon Kot ympic ) tpnon
omolacOnmote Voukng dwdikaciog. Qotdco, eivar mhovd va vrapEovv Kot
ATOLTAOELS TOV O UTOPOVV VoL d1evfetnBovv e PLAMKO S10KAVOVIGUO Kol ETIADOVTOL
elte ota dwkaoTpla ite péocw dontnciog LLe TN VOUIKY] VTOGTHPLEN TOV Club.®

To Club givar g 0éom va avaldfovy tov Edeyxo OTOV TPOKOYEL L0 KOTAGTAGT TOL
etvar mBavo va odnynoet oe a&imon. O mAoiopyog Kot 0 TAOOKTHTNG EvBappLVOVTAL,
VO ETIKOIVOVICOVV UE TOV OpYOVIGHO Yo fonfela aueca. ZTo TePIooOTEPO ALAVIO
Ba pmopovv va épBovv og emaPn HE TOV TOMKO AVTITPOGHOTO TOV OPYOVIGUOV, O
omoiog Ba mapéyel mepattéEP® VIOSTNPIEN Kot GLUPBOVAEG, kKaBmG kot B avardPetl To
dopiopd emBe®PNTOV Kot SIKNYOP®V OV YPEWCTEL TPOKEUEVOL V. TPOGTATELHOVV
0 GLUEEPOVTA TOL mAoloKTHTH evd T0 Club Bo kKolvmter ta £€0da. Ta Club éyovv
OVTITPOCHOTOVG GTO TEPLGGOTEPA AUAVIOL TOYKOGUIMG, TOALOL amd avtovg givar gv
YEVEL EUTOPIKOTL AVTITPOGOMOL KOl UTOPEL VOl £X0VV KOt GAAL VOV TIAAKG GOUPEPOVTO,
Y. AETOLPYOVV OC EKTEAMVICTEG N TPAKTOPEG MAOI®V M Vo TOPEYOVYV VOUIKY
eEKTPocOTN o, Ba eivan Opwg oe Béon va Tapéyovv aidAoyn ompiEn otov mTAoiopyo
Kol E101KA 6TV TEPITT®OT GOAANYNG TOL TAOTOV.

To Club 1 ot avtmpdéownol mavra Toapéyovy cLUPOLVAEG Kot VITOGTNPIEN oTA HEAY,

ONUOGLEVOVTOG TOKTIKA VAKO He OCULUPOVAEG OYETIKA HE TNV ACGOOAN Kot

8 Maritime Law, Marine Insurance, Ozlem Giirses, Johanna Hjalmarsson and Richard Pilley, Informa
Law from Routledge, 3" Edition, 2014.

8 Emnpoceto mic Pooiriic kéivyne 6ia ta Club mapéyovv kdloyn “defence” 5 FD&D (freight,
demurrage and defence), yia v aopdlion twv vouikdv eE6dwv kot apolfav yia Tig OTOITHOEIS TOL JEV
koAbrrovron arno to P&I. Mmopel va mepilapufavovy d10gpmvies e voomnyovs, VOVAWTES, Tpounbevtés, i
ue o wpopo. H aopdiion oo mopéyeror kalbmrer uovo ta vouuka ééoda.
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OTOTEAECUOTIKY A€lTovpyion TV TAOI®V. Avtd pmopel va meptapfPdvel teyxvikég
oLUPOVAEC Yo BEpaTa OGN LETAPOPE OPIGUEVAOV TPOIOVIMV, 1] S1OTVTMOCT] PNTPOV
vy, vodAovg Kot TOAVTIHES GLUPOVAEG Yo TV Tpdinym Tov (nuidv. Opiouévol
opyavicpoi deEdyovv emiong mpoypappa embedpnons mTAoiowv OToL TPOCPEPOVTOL
00MYleg OYETIKA LE TN dtoyelpion, TN Aeltovpyia 1| TNV EXAVIPOON.

[eprotaociaxd, pmopel vo mpokdyouvv dapopéc petaéd tov uéhovg ko tov Club
OYXETIKA pe TN degaymyn pog veobeong 6mwg yo Tapddetypa Aoy mopafioong tov
Kavoviopmdv tov Club (my. pn dwaripnon g Kidong tov mAoiov). Xe TETOLES
TEPWMTMOOELS M EEYWPIOTN VOUIKY EKTPOCHOTNOTN evoeikvutal. Av 1 dtopopd Oev
emAvOel amd Tovg OXEPLOTEG, TO HEAOG £YEL TO OIKOIMUO VO TOPOVGLAGEL TNV
TePITTO®ON TOL 6Ta PEAN KOl TOVG O1EVOVVTEG TPOKELEVOL VO Aot 1 VTTapén
nopafiacns Tov Kavovav 1 un kot av TdAl dev emlvbel tkavomomTikd yio To PEAOG,
va {noet va 1ebel evdmov aveEaptnTmv o1ouTnTdV. 84

Tomikéc mpodmobécelg kdlvyng g a&imong:

1. Apyicd epdoov Exovv KatafAnbei ot elopopéc Ba yivel EAeyx0g TOV OMOJEIKTIKMOV
EYYPAPOV KAALYNG: 0) TO TIOTOTOMTIKO £166800%° B) ot xavoviopoi tov Club mov
éyouv ekoobel yw 10 €tog Kotd TO Omoio GuVEPN 1O meplotaTikd Y) TUYOV
ovpewvnBéveg Opot peta&h Tov Club kot Tov pédovg 8) kavoviopol Asttovpyiog Kot
opybvwong tov Club.

2. Agvtepov, Ba Tpocd10pPIoTEL KATA TOGOV TO YEYOVOTO TOV TEPIGTATIKOD EUTITTOVV,
€K TPATNG 6TO PNTO KEILEVO TOL OYETIKOL Kavova mov kabopilel v kGAvyn TtV
KIVOUVOV, AAUBAVOVTOG VITOWT Kol TUYOV EMPUVAAEELS.

3. Tpitov, Ba e€etaotel edv ta YEYOVOTA TOL GLUPAVTOG VTTOONADVOLY KATOLN OO TG
EYYUNGELS TOL avOPEPOVTOL TNV KAALYN 1} otov MIA 1906

4. Téhog, Ba eheyyBel av Ol TEPIGTACELS TOV TEPIGTATIKOD EUTIMTOVY GE OMOLOONTOTE

. . . . 86
and TG eEUPEGELS TOV AVAPEPOVTOL 6TOVG Kavoveg Tov Club.

8 Maritime Law, Marine Insurance, Ozlem Giirses, Johanna Hjalmarsson and Richard Pilley, Informa
Law from Routledge, 3" Edition, 2014

& Orav yiver dextij n aityon, to whoio eyyphpetar enionua ko ekdideTar TOTOTOWTIKS E1G600D, AVAAOYO
ue aopaliatipio (policy). To moromointikd dnldvel 6t 0 KaTO)OC ExEl YIVEL SeKTOS WG UEAOS Ko Exel
EYYPAPEL OTO UNTPWDO TV UEAWDV KO avy Ve, Kabopilel Tovg KIVODVODS Ue TOVS 0ToIoVS Exel 1064081 TO
wAoto. Emmiéov ovapéper Tny opo ka1 Ty HUEPOUNVIO. THS EVOPENS THS AOPOMTTIKNG KAADWNG, 0ALG OEV
OTOTEAEL OLOKANPOUEV TOAITIKY KOl OEV TEPLAGUPAVEL OLOVS TOVS OPOVS €10000V. AvTd, TEPIAaufavovTal
otovg Kavovec tov Club.

8 p&I Club Law and Practice, Steven J. Hazelwood, David Semark, Lloyd's Shipping Law Library, 4th
Edition, 2010.
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KE®AAAIO 5° Négg dwraéeic MLC 2006 ywo tqv anolnuioon kar tov

EMAVOTOTPIGUO KL 1] EVOOUATOGT] TOVS 6T VOVTIKI] 0o@dion

5.1 Tpomowmtikég dratacerg

To 2009, wowv opdoo epyoacioag eWkoV eumepoyvopoveov tov IMO/ILO
optotikomoincav tpomomomoelg g MLC 2006 oyetikd pe v guBovn kot v
arolnuioon  ywo amortioslg omd  BAvoato Kol pokpoxpovie.  avomnpio  AOy®
TPOVUATIGHOD, 0c0évelng 1 KvoOvov OAAG kol Yy eykotdAetyn voutikov. Ot
TpomoAoyieg avtég voBetOnkav v 11 Ampidiov 2014, eykpibnkav emonumg Tov

Tovvio tov 2016 kot €0nkav o€ 16y v 18 lavovapiov 2017.%

5.1.1 Eravaratpiopog

A. Ztov Kavoviopud yo tov emavamotpiopd (2.5) tov Kodwko mpootiBeton [IpdTumo
(A2.5.2) yio v mopoyr| PNUOTOOIKOVOMIKNG ACPAAELNS DOOTE V. KatoyvpwOel Eva
ToyD KOl OMOTEAEGULOTIKO OLKOVOMIKO cvotnue mov Oa Bonbd tovg voavtikovg og
TEPIMTOON EYKATAAEYTG.

Eykatdriewyn OBa Oewpeiton, 6tov katd mapdfacn g Zoppfacng M TG OTOUIKNG
ovpupaong epyaciag o TAOOKTNTNG:

o) Ogv KAOAOTTEL TO KOGTOG TOV EMAVOTOATPIGLOD TOV VOUTIKOD 1|

B) éxer eyxatadeiyel Tov vouTiko Yopig TNV avaykoio GLVTIPNON Kot VTOGTHPIEN N

Y) €YEL SOUKOYEL LOVOUEPDS TOVS OEGHOVG TOV LE TOV VOLTIKO cLUTEPIAAUPOVOLEVTG
™G Un TANPOUNG GVUPATIKOV eB®V yio TeEPiodo TOVAGYIGTOV 000 UNVOV.

2y évvoll NG «GLVTNPNONG Kol VTOGTHPENS) TOV VOUTIKOV TeptiapPdveto
EMOPKNG TPOYT, KaTdALUA, TOGIHO vePDH, KOOGS Yo emPiwon oto mAoio kol M
amopoitnTn TPtk tepiBoiy.

Ka0e péhog mpémer va e€ac@arilel TV TpNom €VOS GUGTILOTOG YPTLATOOIKOVOLIKNG
ac@dAelog yo ta Tholo Tov PEPovv TN onpaic Tov. To GLGTNUA PN UATOOIKOVOULKNG
AcQAUAEWOG UTTOPEL VO EXEL TN HOPPY] CLOCTHUOTOS KOWVMVIKNG 0CQAAMONG 1] WOOTIKNG
ac@aAlong N €Bvikov tapeiov 1 GAL®V Tapouolwv pvBuicemv, kot Bo TpokHmTEL pHET

amd StPovAELON e TOVG TAOIOKTHTES KOl TOVG VOV TIKOVC.

87 http://www.ilo.org/ilc/ILCSessions/103/reports/WCMS_248905/lang--en/index.htm
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To cvomua aceareiog Bo mpémel va mapéyel dueon npdsfacn, emopkn KdAvyn Kot
Tayeio otkovoutkn fondeta o KAOE EYKATAAEAEUIUEVO VOVTIKO.

Kdébe Mélog Oo omoutel omd ta mloio mov @Epovv Tn onuaio Tov va EEPOVV
TIGTOTOMNTIKO 1 GAAO OAMOJEIKTIKO OTOYEl0 aoPAAIoNG, aviiypago Tov omoiov Oa
avapTATOL GE EUQAVEG UEPOC TOL TAOToVL. Otav LITAPYOVV TEPIGGATEPOL TAPOYOL TNG
ac@aAlong, kabe aviiypapo Ba mpénel va eivar d1bécio emi Tov TAoiov.

Ewwotepa ta ITictomomtikd 1 GAA0 0modeIkTiKd GToL Elo V1oL T XPTHUOTOOIKOVOULKN
ac@drel Bo Tpémel va TEPEXOVLY TIG TANPOPOPIEG TOL ATOLTOVVTOL GTO GYETIKO
7tpoc56tptmwt.88 EmnAéov Oa elvar ota Ayylkd 1 Bo cvvodehovior amd ayyAkn
usrd(ppacm.sg

To ovoTUA YPNUATOOIKOVOUIKNG ao@aielog Oo mpémel va mapéyel aueon Pondeia
GTO VOUTIKO KOl VoL Elval EMopKES OOTE VoL KAAVTITEL TOL aKOAOVOQL:

1) opeddpevol pichol kot Aowmd Oworodpeva mocd oOuemvae pe 1 ovufoon
gpyaciag TOvg, Tn GYETIKN GLAAOYIKY ovpPacn M to €Bvikd dikao Tov KpdTovg
onuaiog, Kot pEYPL T€0CEPLG UNVEG Yo eKKpeUelc woBovg kKo Aowmd dwoodpeva
oG .

2) 6l Ta £€000 TOV TPOKVLITOVY EVAOYN OO TOV VOLTIKO, CLUTEPIAAUPAVOUEVOD TOV
KOGTOVLG EMOVOTATPIGLOV.

3) T1g PaCIKEC AVAYKEC TOL VOLTIKOV, OTMOC EMOPKN TPOQULO, POvYM, KOTOAVUO,
noco vepo, mpoundeteg, Pacikd kavoo v emPioon oto mAoio, amoapaitnTn
wTptkn epovtida Otav yperdleton kot kdbe dALo OA0Y0 KOGTOG TOL Ba TPOKVYEL AUTTd
NV €YKATAAELYN PEXPL TNV APIEN TOL VOLTIKOD GTO GNUELD EMOVATATPIGHLOD.

To K6610¢ TOV EMAVATATPIGUOD KOAVTTEL TO TOSIOL pE KATAAANAO Ko Toyeio péoa,
KOTA KOPLO AOYO GEPOTOPIKAOC, Ko TEPAaUPavel TpOPAeyn Yo TPOE Kot SLOUOVN
TOV VOUTIKOV amtd TN CTLYUN TG avay®pnong and 1o mhoio péxpt v deiEn tov 6to
ONUEID EMOVOTATPIGUOV, TNV OTAPOiTNTY WTPIKN TEPIBOAYT], KOl TN UETOPOPA TOV
TPOCOTIK®OV OVTIKEWWEVOV Kol KAOe AAL0 €0A0Y0 KOGTOG TOL amOppEEl amd TNV

gyKatdAenym.

8 To motomomuié i dijo amodeiktiné éyypapo ypnuatooikovoukic acpdieiac mov amauteitar Poel
00 mpotvmov AL.5.2, mapaypopos T, mepiloufaver Tig okdAovbeg TANPOYOPIES: &) TO OVOUa TOD TAOIOD
) tov lygve, vipoAdynong tov mhoiov ) to onuo. tov whoiov ) tov apifud IMO tov mhoiov &) 10 dvoua
Ka1 ™) 01e0VVeN TOV POPEWY TOPOYHS THS QOPALIONS, OT) TTOLYELD. ETIKOIVWVIAS UE TO. TPOTWTO, TOV
efvar vLELOVVO, VIO TO CUTHUOTO, EXOVATOTPIOUOD TWV VOUTIKWDYV, {) TO OVOUO TOD TAOIOKTHTH, 1) TEPIOIOS
1OYDOG TS XPHUATOOLKOVOUIKIG acpdlelag kot (1) Pefaiwon amd tov popéa mapoyiic e acpdleiag ot i
aopaleio TAnpol tig arnoithoels tov rpotvmov A2.5.2. ( Ilposdptnua A2-I).

8 B Hapapmuo VI. Motomomtikd Acdhiong cougmva pe to Hpotomo A2.5.2 (The Britannia
Steam Ship Insurance Association Limited Club).
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Mo v madon g YPMUATOOIKOVOUIKNG ac@AAElS TTpv TN ANEN ¢ mepidoov
EYKVPOTNTOG, amoTeEiTal Kovomoinon tovAdyiotov 30 nuepdv otnv apprddlo apyn Tov
KPATOLG LEAOVG.

Edv o mapoyog ypnuatootkovopkng oac@diciag €£xst mpoPel o mAnpoun o€
OTOLOVONTIOTE VOVTIKO COUUP®MVOE HE TIG €V AOY® O0TAEElS, HEYPL TO TOCO TOL
KatéPale pmopel Vo, ATOKTNOEL LE VITOKOTAGTOON, ekydpnon N dAlo dikaiopa 0,T
amolopPavel o Vo TiKAC.

Ot dwtd&elg dev Biyovv 0mOL0ONTOTE SIKAIMO TPOCPVYNG TOV ACPOUALGTI/TOPIYOV
YPMUATOOIKOVOULKNG ACQAAELNG EVOVTL TPITOV, €MioNG OgV €lVOL OMOKAEIOTIKEG Kol
dgv amokAeiovv dAAa dtkaldpata, alOCES 1 O10pOMTIKA HETPOL TTOV EVOEYETAL EMIONG
va glvarl owbéopa yioo v amolnuioon tov eyKatoAeAslupévay voutikov. Efvikol
vOpol Kot kavoviopol pmopet vo tpofAénovy Ott omoladnmote Tocd TAnpmTén PAGEL
0V Tapovtog [Ipotumov PrTopPoHV Vo GLUYNPIGTOVY EVAVTL TOGMV OV EIGTPATTOVTOL
oo GALEG TN YEC.

B. Zto téAhog g xatevBuvtnprag ypapung B2.5, mpoctifetar o akdAovBog Tithog Kot
keipevo: KatevBouvtpla ypapun B2.5.3 - Xpnuotootkovopky ac@aAELo.

2Opeova pe v KoTevduvenplo Yo ouTY, KOTd TNV EPOPLOYN NG Topaypdeov 8
tov [Ipotomov A2.5.2, axoun kot av omorteiton xpdvog vo eeyybel n eykvupodTTO TOL
OTNHOTOG TOL VOUTIKOD 0vTO 0ev mpEmel va gumodiler v dueon ANyn g
{nrodpevng cuVOPOUNC.

I'. Avtictoyo mpootifeton otoyeio «15. XpnUOTOOIKOVOMKY OCQAAED Yio
EMOVATOTPIGHO» 6T AnAwon Zvppdpewon Novtikng Epyaciog, oto Mépoc 1 ko

Mépog 11
5.1.2 H gv0vvn T0OV TAO0KTNTOV

A. Ztov Kavovioud 4.2 oyetikd pe v €vfovn twv TA00KTNTOV, TpooTifevial ot
napaypoeot 8-14, oto [Ipdtvmo A4.2 vov A4.2.1.

Yoppove pe Tig véeg dwtdelg, ot gbvikol vOpol kol KOvVOVIGHOTL TPEmEL va
TPOPAETOVY OTL TO GUOTNUO YPNLOTOOIKOVOMIKNG OGQAAEING OYETIKG HE TNV
armolnuioon amd cLUPATIKEG AmOUTNOELS GE TEPIMTOON Oavdtov 1 HoKpPOXPOVIOG
avammpiog TOV VOUTIKOV AOY® £PYATIKOD OTLYNMATOC, acOEvelag 1 Kvouvoy, OTMG

opiletar oto €Bvikd dikato, TNV aTopikn cvpPacn epyasiog 1 T GLALOYIKN cOuPoon
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tov voutikdv,© kot mov npocolopiletor mapakdtw oto IIpdotvmo A4.2.2, eivon og
ocvpe®Via pE TIC akOAOVOEG EAGYIOTES QAT OELS:

a. N ovpPatikny amolnuioon, 0nmg opiletol 6T GVUPACT ATAGYOANCNG TOV VOV TIKOV
KoL He TNV EMEOANEN TOV AOmdV doTaEewv, KaTafdAleton €& 0AOKANPOL Kot YopPig
kabvotépnon.

B. dev Ba mpémel va vapyel Kopio Tieon yio amodoyn TANPOUNG KPOTEPNS Ao T
oupPaTik.

Y. G€ MEPUTMOELS LOKPOTPOOEGUNG avamnpioag VOGS VOVTIKOD OOV gival SUGKOAO Vo
extiunOei n TAnpng amolnuimon, Ba mpémel va mpoPAETOVTOL EVOLAUETES TANPOUES
TPOG TOV VAVTIKO OGTE Vo, armopevyHel 1 adtKoloAdyNnTn dLGKOMA.

d. og ovueovia pe v empviaén Tov Kavoviopov 6tt dev Biyovtar aida évoiko péca
OV S1KALOVTOL €VOG vaoru«')g,gl N mAnpoun mov Ba Aapupdver dev Ba Biyer Gl
voppo dtkoumpota, oAAG pmopel va copymeiotel amd TOVv TAOOKTNTN UE TLYOV
INUéEG Tov TPOKVITOVY AO OTOLOVONTOTE AALO IGYVPIGUO TOV VOUTIKOV omtd TO 1010
TEPLOTOTIKO.

€. N oéioon yw ocvpPotikn amolnuioorn pmopel vo acknbei oamevdeiog amnd tov
EVOLPEPOLEVO VOLTIKO 1 amd TOVG GLYYEVEIG TOL N OMO EKTPOCHOTO TOV 1 TOV
KaBoplopévo dtkatovyo.

Ot gBvikoi vopor kon kavovicopoi eEac@ailovy 0Tt 01 vouTiKol Kot 0t apUOdIES apyES
Aapavouv evnuépmon, v mpoketon vo akvpmbel 1 vor ANEEL 1 XPMUOTOOTKOVOLILKT
ACQUAELO.

Kdébe Méhog Ba  amortel omd ta mhola mov @épovv T onuaio Tov va PEPOLV
TOTOTOMTIKO 1 GAAO OTOOEIKTIKO GTOLXEI0 aGPAAoNG, avTiypapo Tov omoiov Oa
avapTiToL 6€ EREAVEG UEPOG TOL TAoToVL. Otav VITAPYOLY TEPIGTOTEPOL TAPOYOL TNG
ac@iiong, Kabe avtiypago Oa mpénet va eivar dtabécio emi Tov TAoiov.

Ewwotepa ta ITictomomtikd 1 GAAo omodekTikd GTotyelal Yo T YPNULATOOIKOVOHLKY
acQAAEln Oa TPEMEL Vo TEPLEYOLY TIC TANPOPOPIES OV OMOUTOVVTOL GTO GYETIKO

’ 2 ’ ’
npocapmuag Kot va datifevtol oty owykmn.gs

% Standard A4.2.1 (b), MLC 2006
°1 Regulation 4.2 par. 2, MLC 2006

To moTOTOMTIKO 1} GALO ATOOEIKTIKG EYYPO.PO YPHUATOOIKOVOUIKNG AOPOAEIONS TOV OTOITEITOL POTEL
700 mpotdmov A4.2. 1, mapdypapos 14, wepiloufover tig axoiovbes TAnpopopies: a) to ovouo. Tov TAoiov
B) tov Ayiéva vioAdynong tov whoiov y) to onjue tov mwhoiov J) tov apifuo IMO rov mhoiov &) 10 dvoua
ko1 ) d1evboven TV popéwV TapPoyns TS AOPALIGHS, OT) OTOLYELD ETIKOIVWVIOS UE TO, TPOOWTC. TOV
eivau vmwevBova yio. To. ITHUATO. EXAVOTOTPIOUOD TWV VAVDTIKW®YV, {) TO OVOUO. TOV TAOLOKTHTY, 1) TEPIOAOG
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Mo v madon g YPMUATOOIKOVOUIKNG ac@AAElS TTpwv TN ANEN g mePLdoov
EYKVPOTNTOG, OmOLTEITAL KOvomoinon TovAdyiotov 30 nuepdV 6TnV apprddilo apyn Tov
Kpdrovg pérovg and tov mdpoyo.

H ypnuoatookovouikn acediein mpoPAémel v TANpoun OAov TV cuuPatik®v
OTOUTICE®V OV KOAAVTTTOVTOL OO ot KaBOAN TN OdpKE TNG TEPLOOOL YO TNV
oToin TO MOTOTOMNTIKO Efvan £YKVpO.

B. IIpootifetor n axdAovOn emkeparida kot keipevo: Ipdtomo A4.2.2 - Ene&epyacio
TOV CLUPATIKOV OTULTNCEDV.

INa tovg oxomovg tov mapdvtog Ilpotumov o dpog «ovpPatikry alimwon» onuoaivel
kéOe alimwon mov oyetiCetan pe 1o BAvaTo 1 TN HLOKPOYPOVIC OVOTNPI0 TOV VOVTIKOV
AMOY® epyatTikov atvyfuatog, actévelng 1 Kwwdbvov, Ommg opileton otnv €Bvikn
vopoBeaia, T cOpupacn anacyoAnong 1 T cLAAOYIKY cOUBOCN.

To cVvompa xpNHATOOIKOVOUIKN G ac@dielag, Onws tpoPAénetat 6to mpdtumo A4.2.1,
nap. 1, (B), umopel va €xet T HOPPT GLGTNUATOG KOWVOVIKNG 0COAAMONG 1 1OIWTIKNG
ac@aAiong N Bvikov tapeiov 1 GAA®V Tapouolwv pvBuicemv, kot 0o TpokdnTel petd
a6 Ol oOAEVOT e TOVG TAOIOKTITEG KO TOVG VAVTIKOVC.

Ot eBvikol vopor kot o kavovicpol Tpénel vo TPOPAETOVY AMOTEAEGUATIKES, TayElEG
Kot Olkaeg OOIKAGIEG Yol TNV OVTIUETOTION Kol OUEPOANTTN OlEvBEéTon TV
cLVUPATIKAOV aEIDCEWDV.

I'. KatevBovmpia ypopuun B4.2.2 - Eneéepyacia twv cuuPatik®@v anoitcemy :

O eBvikoi vopot kot ot kavoviopol Tpémet vo TpoPAEmovy OtL Yo TNV TANpOUY AOY®
pog ovppatikng afioong pmopel va ypnowomomBel 1o vmdOEyHO AmOdEENG
TOPOANPNG Ko OTOAAAYG COUPMVO. LLE TO TPOGAPTILLOL B4-1.%

1OYDOS THE XPHUATOOLKOVOUIKNGS aopdlelag kot (1) Pefaiwon amd tov popéa mapoyis e acpdielag ot n
aopdleio TAnpol tig arouthoels tov rpotvmov Ad.2.1. ( Ilpoasdptnua A4-I).

% B Tapapmua VII. Tiotonomtikd Acedhong copugova pe to Ipotomo A4.2.1 map.1f (The
Britannia Steam Ship Insurance Association Limited Club)

%0 kdrwO vroyeypapuivoc [ovoua Tov vawTirko] [Gvoua Tov VouIOD KApovEuov TOV vowTiKoD Kou/i
700 ECOPTOUEVOD TPOTWOTOV:] YYWOTOTOIWD UE THY ToPodoa 0Tt EAafa T0 TOoO TV [T0T0 Kol Vouiouo]
WG EXTANPWON THS GOUPOTIKNG DTOYPEWOHS TOV TAOLOKTHTH VO, KOTOLOAEL omolnuiwon yio owUoTIKN
Prapy kou/n Oavaro dvvauer twv opawv kou ocvvnkwy [omaoyoinons pov] [amacyoinons tov vavtikod]
KOl OTOAAGOO® TOV TAOIOKTHTH OO TIG DIOYPEWDTELS TOV VIEXEL PAGEL TV EV A0y OpwV Kol GOVONKWV.
H minpoun karafalletor yowpic mopadoyn e evBOvHg 060V apopd. evOe(Oueves alioels kol YIVEToL
oexthy ue v empolaln tov vouyov [dikaiduotos pov] [OikoiduoTog tov KAPOVOHOD TOV VaUTIKOD
Ko/f Tov eCopTOUEVOD TPOCOTOV] Yia Eyepon JikaoTiknG allwons oe oyéon ue ouéleia, adtkonpodlia,
wopafacny vouov kabnkoviog 1 Goknon GALov O10béoluov EVOtkov HECOD TOL GWOPPEEL OTO TO
oaVTEP® TVUPAY.
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A. Avtictoya mpootifeton otoryeio «16. XpnNUOTOOIKOVOUIKY] OCQAAELL GYETIKA LE
™V vV TOV TAOOKINTOV» ot AfAmon Xvupdpemon Navtikne Epyaciag, oto

Mépog I kar Mépog 11.
5.1.3 H 0¢om ™ c EE

Me v 2014/346/EE amdéeacn tov Zvppoviiov g 26ng Maiov 2014, n EE mmpe
amOPaoT OYETIKO Le TN 0éom mov mpémel va viobetnBel oe oyéon e TIG OG AV
TPOTOTOGELS, EKTIUAOVTAG OTL UEPN OLTOV EUTITTOLV GTNV OPUOSIOTNTE TNG Kot
agopovv Bépata yia to omoia 1 Eveon €xel pvBuicel kot givor aAAniévdeta pe to
VIAPYOV  KEKTNUEVO, 101G OTOVG TOMEIG TNG KOWMVIKNG TOAMTIKNG KOU TMOV
LLETOPOPDV.

Ewwotepa, epdoov o1 mepiocdtepeg and TS OATAEELS TNG GVUPACNS OMOTELECAV
avtikeipevo g Odnyiag 2009/13/EK, ywo v gpapuoyn g omoiag €kdodnke 1
Odnyia 2009/16/EK, ot Tpomomomcels Tov Kadika TS cOuPacng mov eykpidnkay Kot
tifevtanl og 10x0 Yoo OAa o GVPPOAAOUEVE LEPT), ATOTELOVV TPAEN Ppopéa oV €xEl
ovotafel pécm Oebvodg cvpeeVviag mTov Tapdyel EVVOUN OOTEAEGUATO Kot Gpa
npénel va kdobel amdpaon yia Tov Kabopiopd g BEong g 6cov agopd Bpata Tov
EUMITTOVY GTNV OPHOIIOTNTA TNG.

‘Etol gvékpive TIG TPOTOMOMGELS TOL KAOJKA TG GLUPOCNG €£E0VGLOO0TAOVTOG
TOVTOYPOVO TAL KPATN UEAT VO EVEPYOLV OO KOOV TPOG TO GLUPEPOV TNG KATE TNV

£YKplon TV tpononouﬁcemv.%

5.2 H avaykaotnto TV owtdiemy

5.2.1 IIponyovpevo kKoBeoTOG

H onpaviwomra tov Oepdrov mov pvhuictnkav pe Tig o mive TPOToTomaGel elye
odnynoet v cvvérevon tov IMO kat to KvBepyntikd Toua (Governing body) tov
ILO 10 Noéuppto tov 2001, va v108eToovV KOTELBLVINPLES YPOUUES CYETIKA LLE TNV
OLKOVOUIKT] OGQAAELD Y10l TV KAALYN TOV OTOLTGEMV TOV VOVTIKOV GE TEPIMTOON
gykatdrenyngc, copatikng PAang kot Bavatov.

Enpoxetro yoo coPfapd mpoPAnuata avOpdmivng Kot KOW®OVIKNG O1d6TaonSg, Tov
dedopéEVNC TG TTayKOGHIOG VoG TG VOLTIMOKNG Propunyavicg vanipye avaykn yu

€101KT) TPOGTUGIAL.

% H ElJdda éyer eypiver tig tpomomonioeic ue o T4 3/2017 (BEK Teiyoc A’ 6/24.01.2017)
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Ot katevBuvINpleg YPOUUES AEITOVPYOVGAY G KATAAANAO GAAL TPOCWPIVO UETPO Yia
M OlGPAMOY] TNG OIKOVOUIKNG OCPAAENS GE TEPIMTMON EYKATAAEWYNG TOV
vouTik@v. Ot 0dnyileg cvuvietodoay UETPO TPOKEWWEVOL VO dSc@OAMGTEL 1| VITapén
EMOPKOVC CLOTHUOTOG YPNLUOTOOIKOVOMIKNG OCQAAEING Y10 TOVG VOUTIKOUG GF
TePINTOON eyKOTAAEWYNC Kol TEPIAAUPavay cuvageic KaTeLOLVINPIEG YPAUUES TOV
kaBoplov To KUPLL YOPOKINPIOTIKA KOl TO TESI0 KAALYNG TOL GULGTHUOTOG
YPNUOTOOIKOVOUIKNG OOQAAEWNG KOODC KOl GULOTAGES YO, MIGTOTMOINGT T®V
GLUGTNUATOV OVTOV.

Q¢ eykoatdietyn oploTov 1 Sk TV 0EGUOV HETAED TOV TAOLOKTNTN KOl TOL
VOUTIKOD 7OV TPOYUOTOTOLEITAL OTOV O TAOLOKTNTNG OMOTUYXEL VO EKTANPADOGCEL
oplopéveg OeUEMMOELS VITOYPEDCELS CYETIKA LE TOV E£YKOLPO EMAVOTOUTPIOUO, TNV
TANPOU TOV dEGOVAEVUEVOV Kol TNV KAALYN TV Bacik®v avoaykov. Eykatdienym
vINPYE OTAV 0 TAOLOPYOG TOV TAOIOV EYEL AMOUEIVEL YOPIG OIKOVOUIKA LEGH GYETIKA
pe ™ Agrtovpyio TOL TAOLOL.

Me 115 kotevBuvmipieg ypappég o ILO, mapdtpuve amkmdg o puépn vo amontodyv v
YPMNLUOATOOUKOVOULKY] AGPAAELD OE TEPITTMOON EYKATAAELYNG TOV VOV TIKAOV. %

Kotd v néunt cvvedpiaon tov,  kown opdda epyasiog eumeipoyvoudveov IMO /
ILO ywo v evBbvn kor v amolnuiowon oyetikd pe afiooelg y Odvaro,
TPOVUATIGUO KOl EYKATAAELYT) VOLTIKOV TOL TpaypatonomOnke and tig 12 émg tig 14
Iavovapiov 2004, eE€ppace v avdykn ompiovpyiag pog Pdong 0edopévav Yo TIg
TEPIMTMOGELS EYKATAAEWNG 0€ EEVAL AMUAVLD, £V POIVOLEVO IOV aVaTTOXONKE TOYEWMG
T0L TEAELTOLO YPOVIL KO EIVOL GUYVE ATOTEAEG LA TG TTTAYEVONG TOV TAOLOKTNTMV. Ot
EYKATAAEAEYUEVOL VOLTIKOL Topaplévouy ent Tov mAoiov ywpig apoPr], cvvnbwg ya
OPKETOVG UNVES, Kol YOPIg TPOOIU Kot vePD, tpikn mepiBaiym 1 Ta péoa yo va
EMGTPEYOVV GTNV TOTPIOA TOVG,.

H Bdon dedopévov oyetikd pe TO MEPIOTATIKE EYKATOAEWNG TOV VOLTIKOV
TEPAAUPAVEL VOV TOKTIKA EVNUEPMUEVO KATAAOYO TAOIwV Tov €xovv avagepOel
otov ILO ¢ sykatoledepéva o€ S1AQOPA AUAVIO. TOV KOGHOV ONO GYETIKEG
opyavaocels.  Ilepthopfdver  cvykekpiuévo  TANpoQopieg OYETIKA HE  TOVG

EYKATOAEAEYUUEVOVS VOVTIKOVG KOl TNV TPEXOVGO KATAGTOGT) TOVC.

% (Resolution A.930 (22) Guidelines on provision of financial security in case of abandonment of
seafarers, 29 November 2001).
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Méypt tov Mdaptio 2014 n Bdaon apBpovoce maveo ond 170 eykotareleippévo
eumopikd mhoia, opwopéva amd 10 2006, evd TOAAEC TEPUITAOGEIS TOPEUEVAV
avenilvteg.”’

[Tepartépw o1 0dMyieg TOL £KOOOMKAY GYETIKA LE TIG AEIDGELS Y10 GOUATIKES PAAPBEG 7
OAavato VOUTIKGOV ETCUAVAY TNV aVAYKN cOGTOONG EAAYIOTOV deBvDV TPOoTHTWV
Yo TIG €VOVVEC TV TAOIOKTNTOV OGOV 0pOPE OTIG CLUPOTIKES OTONTNOELS GE TETOLEG
nepumtwoels. E&éppalav tv avnovylo 0Tt €dv ol TAOWOKTATEG Ogv  £Youv
OTOTEAECUOTIKY]  OCQOAICTIKY  KOALYN 7 GAANG HOPONG  YPMLUOTOOLKOVOLLKY|
ao@AAElo, ot vautikol eivar amiBavo vo AdPovv mAnpn ko dueon omolnuioon.
EmnAéov avépepav 0TL 1 Béomion amotehespatikdv puduicemv yio v KatooAn
armolnuioong anotelel pEPOG ™G EVBHVNG TOV TAOLOKTNTAOV Y10 TNV TAPOYT OCPOADY
Kol a&loTpEN®V GLVINKAOV Epyaciag.

2my ev AOYo amoocn TePIAaUBAvVOVTaV ol GYETIKES KOTeELOLVTINPLES YPOLUES ®C
LETPOL EQOPUOYNG, CLUTEPIAOUPAVOUEVIG TNG TIGTOMOINONG Kol TNG OmOdEENG

TopoloBg Kot amodEGIEVOTG Y10 OEIDCELC. %

5.2.2 IleproToTiKG eyKOTAAEWNG

H avéykn yuo ¥pnuoatodotiky KEALYN G€ TEPIMTMOCELS EYKATAAEYNG NTOV £VTOvN,
a0l &xel Kataypoesl TANO0C TEPTOCEDY, OOV OPYAVAGCELS OTMG 1| ITF xat ot
OPUOdIEG aPYEG KPOTAOV OMUOING Kot AMUEVO, LROYpe®ONnKoy v avaidfovv Tov
EMOVOTATPICUO KOl TNV TANPOUY OEOOVAELUEVOV GE  VOLTIKOVS TOL  ElyoV
eyKatalelpOel amd TOVG TAOIOKTNTES LAAIOTO Y10l UNVEC.

[Teprotatikd eykatdretyng 6mwg avtd Tov Tpdv mAoiov ¢ etoupeiog TMT, mov
pdAloTo cCLVEPN GOV TOLTOYPOVA, 0O YNGAV TNV €0KN Tpipepn empont| Tov ILO va
avafempnoet T ZopPaocn kol vo tpomBncel BEATIOGELS, TPOKEEVOL 1 ZOUPacn va

elval OAOKANP®UEVT KO ETOPKTG OTNV TPOGTOGi TOV BEAEL VO TapEYEL.

*" hitp://www.ilo.org/dyn/seafarers/seafarersbrowse.list?p_lang=en&p_sortby=ABANDONMENT

% (Resolution A.931 (22) Guidelines on provision of financial security in case of abandonment of
seafarers, 29 November 2001).

% http://www.itfseafarers.org/about.cfm: H AweOviic Ouoomovdia Epyalouévev otic Metapopéc (1TF)
efvar pio 01e0vHG GVVOIKOALGTIKI] OUOTTTOVOLO, GOVOIKGTWV EPYALOUEVDV TTOV TOUER TWV UETAPOPOV UE
éopo. aro Aovoivo. Omoradnmote aveldptnty oOVOIKOMOTIKY 0pyavawon ue uéAn s frounyoviog
uetapopav eivor emAééyun yo évraén oo |TF. Ilepimov 700 ovvdikaro mov avimpoowTedOVY TAVW ATO
4,5 exarouuvpia epyolouevong oe petapopés aro 150 mepimov yapeg eivar uéin tov ITF kor amoteler pia
OO0 TIG TOYKOGUIEG OUOGTIOVOIES OV avvepydlovar ue ) Aedviy Zvvouoomoviio Zvvoikarwy (ITUC).
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Suykpipéva o Tpion Thoio ¢ etaupiag, ot tov MV A Ladybug, MV B Ladybug,
MV D Ladybug, Osopnbnkav og eykatarereiupévo petach Maptiov kot lovAiiov
2013 amd v mAoloktTpLa eTounpio pe 22 dropo TANP®UO £KOGTO.

Xmv mepintwon tov MV B Ladybug ot eykotoAeAeipupévol vootikol, pEAN TOV
TANPOLOTOG TOV EMOVOTATPICTNKOV Kol EMESTPEYOYV oTIC DMmniveg, apod TEPAGHV
oYed0OV €éva. xpdvo ota voata TG MdaAtag. To mhoio elye €16éABel GTOL VOATA TNG
Mditag otig 29 Zemtepfpiov 2013 kot 1€6nke vd kpdnon. Ot wcboi dev elyav
katafAn0el oto TApopa ard tov Mdio tov 2013 Kot 0 TAOOKTATNG ApVOVVTIOY TOV
enavamatpiopd omd lovAto tov 2013 Loyw Edderyng mopwv. To mhoio mov Epepe
onuaio tov Iovoud, eiye agpedei oty THYM T0L 0d TOV OKTOPRPro ToL 2013 KOt Y1
OKT(M WUNVEG UETA TNV TIOXELON TOV TAOWOKTINTN TOPEREVE Ywpic Tpoundete,
ocvunepthappovopévav Tov Tpoditmy kol tov vepov. H dokipacio tov voutikdv
éhaPe téhog otic 17 Ampidiov o0tav eykatéletyav 10 mhoio Pdcel amdEUong TOL
dwkaotnpiov g MéAtag mov evéKpive TNV TOANGT Kol TOV TPUOV TAOI®V GE VEOUG
Wokttes. o oktd punveg, N HpeoPeio tov Olmniveov ot Poun siyxe evepyn dpdon
GULVTOVIGHOV Yo Vo Bondnocet Tovg 20 dulmmvéCovg vovtikovg pali e To Yrovpyeio
EEwtepikdv kot to Ynovpyeio Epyasiog ot Mavida aldd kot pe EKTpOSOTOVG NG
ITF.

H amndégaon tov dwkactnpiov g Mditag Oiétale emiong Tovg 1010KTNTEG Vol
Katafdrlovy oTovg voutikovg tave amd 200.000 svpd ce picBovg Kot va KaADyovv
o 6080 emavamOTPIopod Toug.

To MV A Ladybug ocvvelofn otig 13 Avyovstov 2013 ommv MdAta, kot to
TEAELTAIO0 HEAOG TOL TANPOUOTOG TANPDONKE Ko enavanatpiotnke tov PePpovdplo
oV 2014, evd 0 ypwoTodueva dedovievuéva avépyovtay ota 293.000 §.

To MV D Ladybug cuveljebn and v ITF otig 03/03/14 otmv MdéAta oAl kot omd
TOVG EVUTTOONKOVG SAVEIGTEG TOV, LE avEEOPANTOVG GBOVG va avEPYOVTaL GTO TOGO
148.000 $.

AAMG ko o poceato 17 péAn tov mAnpopatog tov mAoiov Sea Honest (2 Tovpkot
kot 15 vdol), eykatareipbnkay yopic vo katafAnbodv ot eboi tovg oty Adyepia
tov lodho tov 2016, kot eméoTpeyayv TEAMKA GTO OTITL TOVG UETA OO 7 PNVEG, Kot
petd v kotafoAr] twv e£60wv Kot TV dedovisvpévev and v ITF, cuvoiucol

nocov 151,8233%. Xwpic t Pordeia tov cuvdikdtov e Alyepiog, T Mpevikh apyn

100 http://worldmaritimenews.com/archives/122328/abandoned-filipino-sailors-from-mv-b-ladybug-

finally-home/
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oV Mpéva oto Alyépt ko tov pesPeidv g Ivoiag ko ¢ Tovpkiog kot g ITF
avtol ot dvdpeg OBa eiyav AMpoktovioetl. To mTApopa anésTeEALE ETEIYOVTEC EKKANGELG
Kol PplokotaV Ge TPOYUATIKY] OTEATIGIO, EVM Ol TAOLOKTITPLO ETOIPEIN TOVPKIKMV
CLUPEPOVTMV, adloPOpovsE. Xe emoToA TTpog v Navtikny Apyn tov Hoavoud kot
oV mAOLOKTNTY, O emBewpntig g ITF (ntovoe éva ypnyopo kot oAokANpoUEVO
oxé010 Yoo TV emilvon g Kotdotaong, Oyt HOVOo amd VOUIKO 1 KOVOVIGTIKO
kafeothe, oAhd amd avBpdmvn oty 010

2t Paon éyxovv kotaypagel and tov Ampilo 2014 éwg tov IovAo tov 2017, 73

TEPLOTATIKA e LOVO 27 vor £0VV OPLoTIKA ETAVOEL.

5.3 Owvwpoxinoeis o ta P&I Club

Y10 apykd «eipevo g MLC 2006 dev  mpoPAemdtav 10 €100G NG
YPNHUATOOKOVOULKG acPiielog mov amoutovse o Kavoviopog 2.5 ovte vmoypémon
Y10 TOVG Ol TAOLOKTNTES VO TAPAGYOVV GYETIKO TIGTOTOMTIKO, EMioNG deV TapeXOTAV
dwaiopa amevbeiog aywyns katd tov aceoiotav. H gvbdvn yia tpovpaticpo,
avamnpia, acBéveln, BAvoto KoBMOG KOl OPIGUEVEG MEPMTMCELS EMOVOTATPIGHLOV,
ATOTEAOVGAV KIVOVVOLE TOV EVOMUATOVOVTOV oTnV Bactkn KaAvyn. Me ta mpdtuma
Kot 11§ katevBuvinpieg ypappés tov Kavoviopov 2.5 opwg etonydnkav kot tpocheteg
VIOYPEDGELS Y10 TIG OMOIEG Ol TAOLOKTNTES UEYPL TOTE OEV NTAV LTOYPEWMUEVOL VO
EYOLV KAALYN KoL ®G €K TOVTOV aTES glyov amokAeiotel and to Club.

H IGP&I cvupdvnoe oy scaymyn véov kavovov mov o woydovv amd 10 £10¢
2013/14 xon Ba e€acpaiilovy v eméktacn TG KAALYNG oTo ££000. ETOVOTOTPIGLOV
OTIg TEPMTOGELS oL TTpoPAémovtal oty MLC 2006, cupneprrapfavopévon autg
Omov TO PEAOG- MAOLOKTATNG £)xel Kotaotel agepéyyvos. H anddeién g kdAvyng
avtng Ba emrvyydveton pe o [MIiotomomntikd Eicdoov. 103

Metd v éyxpion tov tporomomjcemv tov lobvio 2014 oyetikd pe v avotpoTEPN
evlvvn Yo TNV €YKATAAEWYT VOLTIKOD KOl TN YPNUOTOOIKOVOUIKY] OCQAAELD, £YVE
oo OTL 01 TAOLOKTNTEG Bal Tpémel va amodeiEovy OTL gival ETOPKAOSG ACPOAGUEVOL.
Tébnke Aowwdv 10 epdTNUA Y10 TO oV 1] KAALY™ ovTh O Tapacyedei amd to P&I Club,

OT®G MTOV KOl TO YEVIKAOG emBuunto. Q6Tt000, 1 7O AUEIGPNTACIUN omaitnon Kot

O ttp://www.itfglobal.org/en/news-events/press-releases/2017/march/justice-at-last-for-crew-
abandoned-in-algeria
192http://londonbulletin.co.uk/turkish-vera-shipping-abandoned-mv-sea-honest-and-crew-in-algeria-

p3561-253.htm
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gkeivn mov €0gte N peyolvtepn TpdkAnon yio tovg mhotoktiteg Ko ta Club givon og
oxéon pe TG auolPég mANpOUaTOS (UEXPL TEGGEPIS UNVES KT avdTATO OPlo) TNV
omoia. Ba avaidfer o mhpoyog acedrewns. H acediion tov un kotafindéviov
HoOOV HETA TNV EYKOTAAEWYT EKQEVYEL TNG TOPAOOGLOKNG EVvolag TEPl GGTIKNG
evfvvng N KvdHvov Kot Ta Toch ov eumAékovtol (0img edv TpdkelTon yio PeydAo
KpovallepOmAOl0 Yoo TOPAOEYHa) UTopel v elval onuaviikd. Oo mpokeTol yio
petafifacn evbOvNg mov Biyel ™G apyég ™G ACPAAONG, TEPA OO TO TPOKTIK
nmuata Tov TPOKHTTOLV OTMG TO OPlO0 KAALYNG KOL GUUPOVIN GLYKEVIPWOONG
anmoithoewv (Pooling Agreement).

H gv60vn yio cvppoticéc vmoypemoelg Adym Bavdatov 1 paxpoypoviog avammpiog Kot
ot dwtdéelg mept kotafoAng g ovuPatikng amolnuioone, mANPNG Kot yopic
kaBvotépnon aAAd Kot TPOPAEYN Yo EVOIAUESES TANPOUES, AOY® TOL OTL EVETTTOV
oe pueydho Pobud oto medio epappoyng g vootauevng Kaivyng P & 1
OTOTEAOVGOV LIKPOTEPN npc’m?mcsn.lm

Amo6 v 18 lavovapiov 2017, omdte ko o1 tponomomoelg tg MLC 2006 £xovv 16y,
ta P & I Club gkdidovv ta motomomtikd ac@iAiong 6To GVOpO TOV EYYEYPUUUEVOD
W0kt TN. AuTtd €Yet yivel amodextd amd v TAsloYNeio TV GLUPAALOUEVOV LEPDV
g MLC 2006, ev pépet emedn| avayvopilovv Ot 0 gyyeypoppévog 010Kt s o
Bewpeiton mavro mwhookTng cOppova tov opopd s MLC 2006, ko ev pépet
encdn 10 ovuParidpevo pépog mov katovopdletor oto ITiotomomrtikd Nowtikng
Epyaciog evdéyetar va un pmopel va ivot ac@aAlopévo copueova Pe Ty acediion P
&I

XOoppova pe v koatevBovvon mov €0waoe o IG, to KO6TOg Yoo pun KataaAlOUEVOLS
piobovg ko €€oda  emavamoatpiopoy  Bo kaAOTTETOL OO €W0IKN  CLUPOVIL
avtoo@aiong vy v pnitpa enéktaong MLC. Avtog o kivovvog elvar véog otnv
ayopd g BoAdocilog avTacEIAonS Kol €l TOV TOPOVTOS 1 TOPUYOYIKN KOVOTNTA
elval YapmAoTepn Yo TOLG KIVOUVOLS EYKATAAEWYNG Kol OQENOueEvVeV ucbov og
oxéom UE TOvg TaPadoclokoDg Baddosiovg Kivovvovs. 201060, AOY® NG gveMEiag
tov Club kot T@v avtoopolotdv Tovg, opyavmdONnKe GLAAOYIKE OVTOCEOAGTIKY|
KaAoym pe €kbeomn g taens tov 200 k. § avd otoro.

Qot0G60, N YPNHOTOOIKOVOUKT €yydnon mov amatteital facel tov Kavoviopov 2.5

(eyxotdAetymn Tov vauTikov) eivoar dtapopetikn. [epthapuPdvel ovGUDIELS VTTOYPEDCELG
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Y10 TOV ETOVOTOTPICUO TOV TANPOUATOS, OTMG 1 O1TPOPT, 1 OLOLOVY KOl 1 OTPIKN
nepiBaiym Ko €0 TECOEPLS UNVEG TANPMTEOLS GLUPOTIKOVG MIGOOVG Kot GAAWV
OIKOLOVUEV®V GE TEPITTOON EYKATAAEWNG Kot TEPIAAUPAVEL TNV EYKATOAEWYT] TOV
TPOKVTTEL OO TNV OKOVOUIKY advvapio tov miotoktytn. H mapoyn kdivyng v
TOVG KIvOUVOLG avtovg eivan £ktOg Tov |G Ko Tov TPOYPAUUATOS OVTAGPAAIOTG Kol
k@O Club Ba mpémel va oke@Tel dnuiovpyikd yio. va ddoel Avor).

H Sagpopetikdtra ot vopobesia Tov kpotdv mov coppetéyovv otnv MLC, eivar
pio GAAN TPOKANGOT 6TO TANIGLO TNG EVINTOG EPAPUOYNG TNG VEAG (PN LOTOOIKOVOUIKTG
AC(QAAELNG KOl TV OATAEE®Y Y10 TNV TGTOTOIN oM.

EmnAéov dedopévou tov oti ta péEAn g MLC 2006 vroypeovvtan va e€acpaiilovv
0Tl T060 T TAOTO TOL PEPOLV TN CNUAiC TOLG OAAN KOl QLTE TOL EIGEPYOVTOL GTOVG
MUPEVEG TOVG PEPOLY TNV KATAAANAN TMGTOTOINGT) GUUUOPPOONG LE TO TPOTLTO. TNG
2oppaong, cOpeova e Tov Kovova TG Un guvoikng petayeipiong, n 1G poteiverl g
TN HOVT] OLGLAGTIKN AVOT) TV eviaio KAALYT PN LOTOOKOVOLKTG AGOAALoNS Yo OAM
ta whota. ‘Etor Ba ehayliotomombeil o kivovuvog g kpdtnong mloiov mov QEPeL ™
onuoioc pn ocopPordidpevov pEAOLE AOY® UM CUUUOPPMOONG HE TIS OTOLTHOELS
AcOAALONC.

o v opowopopeios TOV TOTOTOMTIKAOV, TOL &ivol amopoitnTy Yoo TNV
QMOTEAEGUOTIKOTNTA TV VE®V Kavovicumv, to. Club avélafav tv mpwtofoviia
€106 yovTag TN O TUTMOOT] TV TGTOMOMTIK®V, ULETE amd dafovAgvon L o opada

KUPBEPVNTIKOV EKTPOCOTOV KPoT®OV pehdv e MLC 2006.*%

5.3.1 Pitpa enéktaong MLC 2006

Iopewva pe ™ piTpa enéktaons avty, 0o avaeépetor 0Tt to Club amoAldcoet kot
Katafailel yuoo Aoyoplacpud tov Méhovg ocOueova pe T XZOpPacn Nawtikng
Epyoaciog tov 2006 6nwg tpomomombnke (MLC 2006) f g €Bvikng vouobeoiog
oupporidpevon kpdtovg mwov epapuolet tny MLC 2006:

A) Yrnoypedoelg 66ov apopd oTovg aveEOQANTOvS HIcBohg Kot TOV EMAVATOTPICUO
TOV VouTiKoD poli pe to oxetikd koot kat ££0da, supupova pe tov Koavoviopud 2.5,

[Ipotumo A2.5 kot v KatevBouvripua I'poppn B2.5 ko

105 1GPI Annual Review 2016-17
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B) Ymoypewoeilg amolnuiowong vavtikov A0y®m Bovatov 1 pHakpoypoviag ovomnpiog
ovpeova pe tov Kavoviouo 4.2, to Ilpdtvmo A4.2.1 katl v Koatevbovipua I'papun
B4.2.

To Mélog Oa emotpépel mANpwg oto Club ta mTocd mov KataPfAndnkay, extdc €av 1
OTOATNON OLTH APOPE ATOLTCELS, KOOTN Kot ££0000 TOV UmopohV va glempayfodv
ocOuEmVa pE TG oyeTiké drata&elg tov Club.

Aev mpaypatomoleitor kopio TANpoU €4v Kot 6to Pabud mOv Ol OmOUTAGELS, TO
k6ot 1 to €Eoda eivol OVOKTAGIHO GTO TANIGIO OTOLOVONTOTE GULGTHLOTOG
KOWMVIKNG OoQAAMoNg 1N KeQPaAoiov, Y®PLOTH OCEAAICT) 1] OTOLONTOTE GAAN
TapoOpoo, puOoT).

To Club éev amodhdooet 1 dev KataPfdAlel 0mOIEGONTOTE OMALTGELS, KOGTN 1 €000,
aveEdptnta and 10 av VANPEE OmodNTOTE OUEAEIN €K UEPOLG TOL MEAOVG 1 TV
VRTOAANA®V 1] AVTITPOCAHTOV TOL, OTAV TPOKANONKAV AUECH 1| EUUEGO 1] TPOEKLYOLV
ono :

1. Onmoodnmote ko, Proroyikd, Proynukd 1 NAEKTPOUAYVNTIKO OTAO

2. Xpnon, oG pécov mpoKAnong PAAPNG, 0molovdnmoTe VITOAOYIOTY, TPOYPELUATOG
AOYIGUIKOD VTOAOYIGTH, 10 VTOAOYIGTH] 1M OMOWONTOTE OGAAN Oladikacio 1
NAEKTPOVIKO GOGTNLLOL.

H «Ernéktaon» pmopei va axvpwbel oe oyéon pe toug Kivdbvoug IMorépov amd to
Club pe edomoinon 30 nuepodv mpog 1o Méhoc ( axvpwon avty apyilel va 1oyvet
petd ™ ANEN tov 30 nuepdV amd To LeGAVLYTA TNG NUEPAS KATA TNV omoin ekdideTon
€100T0iNoN AKVPMOTG).

AveEapnta ebv €xer 000el ewomoinon axdpwong n «Eméktraon» teppotileton
avtopato eqv Eeomacel TOAENOG HeTOED TV yopov Hvopévo Baoiielo, Hvopéveg
[ToMeieg g Apepikng, I'oAria, Pooin Opoomovdio, Aaikn Anpoxpatio g Kivag,
v KaBe mAoio yia to omoio yopnyeitar kGAvym, mov Ba emitoyOei.

Ano mv «Eméktaon» Ba eopovvian n anwAela, n {npia, ot amoitnoelg 1 to £E0da
OV TPOKVTTOVV EVAV TETOL0 TOAENO 1) £xovV emiToyOel.

H «Enéxtaon» Ba vmoketor 6Tig GYETIKEG SUTAEELS Y10 KUPMDOELS KO TIG YEVIKEG
OLTAEELG ATOKAEIGLLOV.

Me v emediacn g mapaypdeov yio tovg Kwvovvovg ITorépov, n kdhvyn oto

mhaicto ™ «Eméktaong»y  maver 30 nuépeg peTd TNV €100TOINCT TEPUATIGHOV
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ocoppova pe tov Kavoviopd 2.5, to Ilpdétvmo A2.5.2.11 ©| tov Kavovieud 4.2,

pdromo A4.2.1.12.1%

5.5 To dwkaiopa ™g arevdeiog TPooPUVYNS KATA TOV TOPOYOV TNG 0.6PAIGNG

Onwg ko oe moAvdpBueg debvelg coppdoetg, omwg yioo {nuéc amd meTpeAaiy
POTTOVON, TN UETAPOPE EMIKIVOLVOV Kot ETPAABOV ovoidv, T BoAAcso PLETOPOPA
emPotdv aArd wor v Odnyia 2009/20/EK, ot véeg owtagerg g MLC 2006
€100 YOVV VTOYPEMTIKN OGPAAMOY HE TOVTOYPOVO OlKoimuo omevbeiog TPoopuyNS
KOTO TOV ACQOALOTY.

[Tpdkertan yia e€aipeon and 10 ayyAkd Kowd dikailo, COUE®VA PE TO 0moio, avTdHS
mov veiototon ™ (nuia dev eivor cuUPOAAOLEVO HEPOC DOTE VO, LTOKELTOL GTN
oLuPaocT acPAAIoNG Kot dpa deV EXEL SIKALDUATO EVOVTL TOV 0COAMOTOV. AKOLO Kot
0€ MEPIMTOON TTOYEVONG, Ol TPOGOOOL TNG AGPAMOTG ATOTEAOVV UEPOG TMV YEVIKDV
TEPLOVCLUKDV GTOXEIV TOL ac@aAoUEVOD, €Tl 0 (nuwbeic Ba Kabiotator amidg
TIGTOTNG.

Emumiéov axpoywviaiog AiBog g acediiong arolnuimong, ivol 0 kavdvog “pay to
be paid”, onAadn|, éva pELOG TPEMEL TPOTA VO OLOKOVOVIGEL TNV amaitnon evavtiov
oV Tpv amolnumBet amd to Club. Kavovag mov dnuovpynoe duckoriec o€ oyéon pe
10 vopo, Third Parties (Rights Against Insurers) Act 1930 mov lonyaye €va yevikod
GUGTNLLO TG VOULUNG VTOKATAGTOONG, factlopevog oty véa grlocopia 0Tt To 5000
and v oacedion mpénelt vo Bewpodvtor Ott mpoopilovtar mpog OPEAOG TOL
INuwBEvTOog Kot Oyl Yo, TNV TPOGTAGIO TOV AGPAUAMGLEVO.

H dvokolio e oyéom pe Tov aveTtépm VOUO, TPOEKLYE EMEWDN, COLOOVA LE TOVG
Kavoveg tov to Club dev @épet kapio evBdvn va amolnudost £va péAog £mg 0Tov
katafdier otov 1pito. Otav 10 pélog eival aeepéyyvo N €xel TTOYEVGEL Kol O
LITOPEL VoL TANPMOGEL TOV TPITO EVAyOVTa, OEV VTLAPYEL Kot dikaimpo kot Tov Club. Ta
neplocotepo P&I Club, ocbppova pe toug kavoveg mov S1EmovV TV AoKNGT Kol TV
aKVPMOT NG ACPAAoNS TPOPAETOVY OTL éva PEAOG TadEL Vo eival 0cOAMGIEVO amd
TNV EMELEVOT| TNG QLPEPEYYLOTNTAS TOV, N AV fvar etapeia, KaTd TNV ekKaBdpIoN TG,
O vopog éxel miéov avtikoraotabei and tov Third Parties (Rights Against Insurers)

Act 2010, mov emiPePardvel e peydro Pabud v tpéyovsa Béon twv P&I, dniadn

106 Maritime Labour Convention 2006 as amended (MLC), The Britannia Steam Ship Insurance
Association Limited Club, Circular 7 October 2016
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6t 0 kovovag “pay to be paid” eivon £ykvpog 0tav TPOKELTAL VIO ATOLTHOES AOY®
BavAatov 1 TPALUATICHOD.

Ot tpomomooelc oty MLC 2006 Lowtdv, amotelobv pia véa e€aipeon o€ avtdV TOV
Kavovo TpoPAémovioc 6Tl TO  GUGTNUA  XPNUOTOOIKOVOUIKNG OCQAAELNS  Yio
EYKATAAEAEYUUEVOVG VOVTIKOVG TOPEXEL GTOVS VOVTIKOVG «Apeon mpdsfoacn» o€
«EMOPKN  KOALYM Kol Toxelo ypnuatodotikn Ponbeloy kot OTL TO  GVGTNUHO
YPNLOTOOIKOVOLIKNG €YYONOTNG Y10 GUUPATIKES OTOUTGELS TPEMEL VO SLACPOAMEEL OTL
N omaiton amolnpiowong pmopel vo aocknbel omevbeiag omd tov vOLOPEPOUEVO
VOLTIKO 1 TOUG CLYYEVEIC TOL M A0 EKTPOCMOTO TOV VOVTIKOV 1 TOL 0p1oBEvtog

JKalovYoL, KOTE TOV ACEAAIGTY| Yo TETO0VG TVTTOVG amonthoemy (P & I 1 dAlovg

Qopeig acpaAIoNC). 107

5.6 'Edeyyoc epappoyng amwo Ta kpatn péin

Agdopévng g mpdoeatng EMPOANG TV TPOTOMOMTIK®OV Ootdéemv HEVEL Va
e€etaotel 0 TPOMOG EAEYYOL NG GLUUOPE®ONG HE AVTEG O T KPATn HEAN KoM
Kol 6€ TOld emimedn Kot GTAdLO.

Méypt otryung, ot Duuaniveg, ¢ yOPO LE CNUOVTIKO VAVLTIKO eVOLAPEPOV, EYEL O
npoPel o PpLOUIGELS Y10 TOVG VOVTIKOVS TNG Kol GVYKEKPLUEVA Exel emPBAALEL G OA
T0. TPOKTOPElD EVPECEMS €PYUGIOG, TPOKELEVOL VO GLVEXIGOLV VO OTAGYOAOLV
vouTikovs, vo  mpookopicovv oty POEA  avrtiypago TtV TIOTOTOMTIKOV

YPNHOATOOIKOVOLIKTG acs(pdhcmg.log

7 p&I Club Law and Practice, Steven J. Hazelwood, David Semark, Lloyd's Shipping Law Library,
4th Edition, 2010.

1% POEA Memorandum 7/2017: Compliance with Amendments to the Code implementing Regulations
2.5 and 4.2 and appendices of the Maritime Convention, 2006 on Financial Security for Foreign Flag
Ships
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XYMIIEPAXMATA

H véa oopfaon yia m vavtikn epyasio (MLC 2006) amockonovse vo KablephoeL ToV
Xapmn oKououdtov Tov voutikod puuilovtoc cuvolkd ta BEuato mov aPopovV
OTIG GLVONKEG €PYNCIOG TOV VOLTIKOV HEGH TNG EVOTOINONMG, EMIKALPOTOINGNG Kot
TOYKOGLUOTOINGONG TOV VALTIK®OV Tpothinwv epyociog. H véa XZouPacn @épvel oto
TPOCKNVIO EPYATIKE SIKOMUATO 6TO 1010 €Minedo pe avtd mov kabiep®@vovTot and Tig
avayvoplopEVeS 01ebvelg ouuPdoelg yio v acedAieia kot 1o BoAdooto tepiBaAlov.
Adyom ™G KOOOMKOTNTOC TNG amodoynNg TG OAAA Kot NG emMPOANG NG TOL
EMTLYYAVETAL LECH TNG EPOPUOYNG TOV KOVOVAOV KOl TPOTOTT®V, oveEaptnta omd
onpoioc Tov moiov kot TV €BvikdTNTO TOL VAVTIKOD, G OAd T €10 TAOIWV
CLUUTEPIAOUPAVOUEVOV TOV TAOIOV OvVOWLYNG, OTOTEAEL TAEOV TO OMUAVTIKOTEPO
GLVEKTIKO VOHOOETIKO HEGO YOl TNV TPOCTAGIO TNG VOLTIKNG epyaciag. Ot puBuicels
NG KOWEG YloL OAOVG TOVG EUTAEKOUEVOLGS, EMPAAAOVY iGOVG OpovS oV ayopd Oyt
LOVO OIKOVOULKA 0AAG Kot VOUIKA, Eemepvmvtog {ntpate epapuoyns dkaiov.
EmumAéov yuoo mpdtn @opd avtipetonilovior eni g ovciag emikopa {nrruoto
avOpOTGTIKOV EVIAPEPOVTOS TOV €MLNTOVGOV VOUIKY] pOOIoN 0TS 1 KOW®VIKNY
ac@dAlon, m oamolnuiwon oe TmepimTworn  oTvYNMOTOS Kol acBeveiog, o
EMOVATOTPIGUOG, 101G OE TEPIMTMOCELS EYKATAAEWYNG, KaODS Ko TiBeTon OEpa yio tnv
OWKOVOLKY] €EACPAAMGT TOLG. XTOX0G TV puvOuicewv vo enavampocsdloplotel M
evlivn TV TAOOKTNTOV OAAL KOU TOV KPOTOV HEADV, DGTE VO OCPOMGCTEL
OIKOVOUIKA O VOVTIKOG Kol VO TOXEL AVTIGTOLYNG TPOCTAGING KOl TPOVOLLDV [LE TOVG
epyalopevoug otny Enpa.

Ewwotepa pe 116 tedevtaieg kovotopeg puuicets, mepi VTOXPEOTIKNG AGOAAMONG V1o
ocvopupoatikég vmoypewoelg, 1 MLC 2006 avaydyet 1o 0épa g acedlong tov
VOUTIK®OV GE TPOTOPYIKNG onpaciog 0épa kol 0€tel véa {ntmuoTa TNV AGQOAMOTIKT
ayopd. Oeonilovton mAéov decpevTiKol, d1efvoig dikaiov Kavoveg yio ta Opata avtd
OV OEV KOAVTTTOVTAY TANP®G GTO apyIkd Keipevo aArd givor TOAD onUavTIKA Yo TN
VouTiAlokn Popnyoavia, €161 OGTE 01 EUTAEKOUEVOL GTNV OGPAAICT) VO OVOYKOGTOOV
VO TPOCAPLOGTOVV Kot VO AVOAGBOLY TPOCHETEC VTTOYPEDCELC.

Mo Tpd™ Qopd M ACPAMOTIKY] ayopd TPEMEL VO TPOGAPUOCTEL GE OEOOUEVO TOV
EKQPEHYOLV NG TAPUOOCLOKNG OOPOMOTIKNG KAALYNG, Kol O  UEYOAVTEPOG

npoPAnuatiopdc apopd ota P&l Club, mov kaiovvtar mpdto vor KaAdyovy Tovg
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TAOOKTNTEG MHEC® TG opolPoiag aoPAMong, o¢ mopadoclokol oAAG Kol
OOTEAECLLOTIKOT TTAPOYOL.

Eved n emrtoyla g Zoppaong eivar epgavng, dedopévov 6tL ot datdéelg eivan
TPOCPOTES, HEVEL VO amodelyBel otV TPdEn N ATOTEAECUATIKOTNTA TNG KOL O POAOG
ov Ba ddpopoticel otV emilvon TOV TPOoOTKOV {nuidV, Kabhg B€tel petald
AV véa TPATLTO, PEPVEL VEOUS TOPAYOVIEC GTNV OY®YN Kol GE HEYOADTEPO M|
pikpotepo Pabud emnpedletl T dadikasio amddeEne kot tnv evbvvn. O Pabuodg otov
omoio ot gv Adym debveic aAlayég Ba sivar mpog 6@eL0g TV artovvimv Ba e&etaotel
EVOTIOV TOV OpUOSI®V dIKOoTNPpimv 6€ €8viKO eminedo aAAd Kol amd TNV TPOKTIKY
TOV 0CQOAGTIKOV TOPOYDV.

Ewwotepa Bo mpémel va e€etaotel n wpoktiky tov P&l Club kot xotd ndéco ta
TIGTOTOMTIKA YPMUOTOOIKOVOUKNG OGQAAELNS oV Bor TopEYOVV OVTATOKPIVOVTOL
ot erocopio g ZVuPacng yo Tpoy| TPAYUATIKNG KAALYNS TTOL TO. OEGUEVOLV
npoTapYKd. Anlodn, Katd 1660 10 OGN KATABOADY GTOVG dtKaovyovs Ba sivar
ToYY Kot GAUECO, OEOOUEVOL OTL OV LITAPYEL VOUKY oxéomn HeTalld avut®v Kot tov P&
Club, xafd¢ kot katd méco O glvar E0KOAN KOl OIKOVOLIKT 1 TPOGPVYT OO TOVG
dwkaovyovg evavtiov Tov Club, dote va unv vadpyet dvoyépeto mov Oa katapyei €€
aVTOV TO OKaimLOL.

EmnAéov 66ov apopd oTic dtadikacieg Tov Kpatav HeADV, €ite oG KpdTn onpaiag,
elte og kpdtn Mpéva, Ba tpénel va katoyvpmBovv ta otadior mov Bo eAEyyeTon KGO
mhoio Kot kKéBe cvpPacn gpyaciag, yio v €l TG ovciag epapuoyn TV datdEemv
g Zopupaong pécm g motonoinong mov mpoPAénetat. Ilépa and T1g embewpnoelg
oToVG Mpéveg tovg, Ba mpémel va Kabopicovv kot éva emimedo eAEYYOVL €POPUOYNG
Katd TNV Evapén g EpYATIKNG GUUPACTG TOL VOVTIKOV, OGTE VA UNV enagieTot povo
OTOV TUY010 EAEYYO 1 GLUUOPE®OT| LE TN ZOUPOCT) KO EWOIKA LE TIG VEES OUTAEELS.
Ev xatoxieior, n MLC 2006, avoiyst to dpopo yo pio véa Becddpnomn e VOUTIKNG
gpyaciog oe  dwpopa  epyatikd (nthuoto kot wwitepo oty ac@dAiom,
VIOYPEDVOVTOS G€ €EEMEN TV TOPASOCIOKAOV TPOTLI®V TNG KOWMVIKNG Kol

WOIOTIKNG AGOAAONG, LE OTOTEPO OVGIACTIKO GTOYO TV TOL0TIKN avafaduon me.
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ITAPAPTHMATA

Hapdptnpa L. Xy£d10 vrodeiypoarog Xopfaons Navtordynong

IXEAID YNOAEITMATOX IY MBAEHE NAYTOAOIHEHE
¥ro n FopBaon Naurwric Eppaci g, 2006
DRAFT FORMAT FOR SEAFARER EMPLOYMENT AGREEMENT
Under Maritime Labour Convention, 2006

It . [eLodyete Tomo oUvaling], ofuepa v . [ELodyETE
MNHKE po vl auvul.bna;] TOW ETOUG coeeeeeeeeeeee e eeneenne [ELTAYETE ETOC oUvaIpng],
Al e - [INSETT place where agreement is entered into] on the e day of

e emeememaneeeneeeneeneenwe [INGETT date when agreement is entered into] of the year ... [insert year ],

petafld Twv KdTwlL uoy ey poppEvWY:
between the undersigned:

adevdc tou mAowkTitn f Tow ekmpoécwnol Tou [ Tou mMAowdpyou [SLaypdderal avaldywe]
On one part the shipowner or his representative or the master [delete as appropriate]:

[eLodyete ovopatemwvupo, orolyela SwelBuvong korowkiog kol emwwwpln kol SiedBuven etapelog oF mepintwon mow o
TAoWKTATNG Elval vopkd mpdowo],
[insert name, address and name and address of the company in case the shipowner is a legal entity],

KoL ETEPOU TOU VaUTLKDG:

and on the other part the seafarer:

- [ewdyete NAdpec Ovoua], mow vewniBnke ot..
[:Lam,l:u: oo \Jmuncr}q] ong .. [
m.u:pomw.uf érogyéwnong] kol katowel ot S

e koo wiog) yopa] ko elval kdroyog vautiko d)uM\mSLou i 6L|:le'r1anu [6L|:u,lpuLlJlt u\m.hm,lme;
_[EwmdyeTE I:lpLBL.lD KoiL cp Y cm&oﬂnq]
[insert Full Name], born at
_.[insert date of birth],
[insert address of domicile],

- [:Lcuw:u:
. [cLﬂu\-Etzﬁu:uBuucn

[insert place of birth] on

domiciled in .. v [IMSETT COUNtry], at ..
helder of a seafarer’s book or identity document or passporr [dEIEte accerdingly] -
.. [insert number and issuing auth{:nw]

AnAuvouv kot gupdwvolv apoBola ty vautoddynon Tou vautwold oto mholo:
e [EwOGYETE dvopal, wnohoylow . [EwdyetE
huu:\.lﬂ \.lnoh{:n,lmu] [EL(!E[\,ETE ﬂpLBuﬁ unom»,l'mu] .aLu:mthum Ifua
- [EusdiyETE ¥opakTipec] /o AplBpd IMO
- et m e e s e m e e e eaan e [eodyete  oplBpd], XWENTKOTITEG e S -..[ELodyeE
uplB Wo KoL oUoTNUE KOTOHETPNONG [m}( f o}() ] . [:lauw:n: o rr.hou::u] rr.M:Lcu
Hereby declare and mutually agree the emplu\rment of the seafarer on hoald the ship:
e eeea s m e m s e mmmee e e aeeaeeeeeea s emnn e - LITISETT M@ME], registered at .
register], - [|nserr number of reglster] Call Slgn
- [|n5err numher] Tonnage . ...[insert gt or grt ]

e eeneee e [INSEFE port of
- or IMO no.
e [INEETT

type of ship].
umd Toug KaATWEL dpoug:
under the following terms:
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EIAIKOTHTA NAYTOAOMHIHE
CAPACITY IN WHICH SEAFARER |5 TO BE EMPLOYED
0 vauTké g wruroAoyeltal Le THV ELSLKAGT T Tou

The seafarer is employed under the capacity

MIZEOI
WAGES
0 pmviziog uoBdc mou AapPdvel o voun ko avé pYETEL OT0 TOTH TLW

[cwm,&trz nood clpLBuntucmc; nmoﬂnypmtmq KI]L\.'D[..[LGIJE[]
1} Aoy e@doow artarelTal (SiapodTe vl dpuwc)

0 TUmog mow Y pnolpomoLelToL YL Tov UnoAoyLoud Tou wobol elval .

The amount of monthly wages that the seafarer shall be paid is .

[|nserr amount to be pall:l in numbers and worl:ls and currenn,']
or If needed (delete as appropriate)

the formula for determining manthly wages is .

ETHIA AAEIA MET' ANOAOXON
PAID ANNUAL LEAVE

O Vo TLOC S UTO WO AP OVEL B ELI oot eme e e e sem e memaes s e emnnsanemmanmn e semn rnemennnnrenee | ELTRPETE
Tpomo umoAoyLopol ddewg].
The seafareris entitled to take leave e e e e e e eneeeee. ITESETT

formula of calculation of leave].

AYIHTHEI IYMBAIHEI KAl DY NOHKEL NEPI AYTHEI, IYMNEPIAAMBAMNOMEMNCN:

TERMIMNATION OF THE AGREEMENT AND THE CONDITIONS THERECF, INCLUDING:

[ex) Ie nepbmrwon mow n oopBacn eival aopiotow ypodvouw, oo mpoimoBéoerg umd T dnoLeg onoloSfmote pépog EXEL
o dwarlwpe Aong tng, elvan ...

and the required notice period, shall not be less than ..

- [msen: numher of dal,'s]
(B} I.E nzpim:uun mou n aﬁuﬂmn d.mcpwuzmu xpbévou, o xpdvog mou opileta ya ™ AREn TS, Elvat

Mfxoa e SieprolvTog Tow MADU, MapoTeiveETaL LEXPL TOW KOTAMAOU OTO ALPEVE TOU TIpoopLopod.
(b} In case that the agreement is made for a definite period, the date fived for its expiry is

. notwithstanding,
when expiring during the voyage, it is extended until the arrival at the port of destination.

1] It mepimrwon mou n oUpPaon ouVENTETIL Kowd MAouv, o Mpévag mpooplopold dmow Abetal n oUpBaon vl
. KoL 0 Ypovog mou mpénel va mapéhBel pend tov kordmAou wa va
mluﬁd o \ru:uuxéq :I'.val. |’| ﬁw un:!pl!a:[\m [ﬁmvpumlm avoAoywg) .

() In case the agreement has been made for a voyage, the port of destination where the agreement expires is
.. and the time which has to expire after arrival before the seafarer should be discharged is
or does not EKEEEd [delete as appropriate)...
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EMIAOMATA NPOITALIAL THE YTEIAEZ KAl KOINONIKHI AEQAAEIAL NOY MAPEXONTAI AMO TON NADIOKTHTH
HEALTH AND SOCIAL SECURITY PROTECTION BENEFITS TO BE PROVIDED BY THE SHIPOWNER

[[L{!Il!flﬂI mpﬂx:q,e’puﬂmﬂuq n.hnmntnrn YU TV TpooTasio Tne uyelng, mv tompikr nszBu.hL]Jn ToU vauTkol e rr_hnmu KIiL
omv Enpd, cupnEpiapPovopévou uobol of mepimtwon aoBevelng f TpoUpOTIOMOl KEL TNV KOWWVIKE ooddleld,
TouAdywoToy oUpdwYa PE ToUG OLKE [ou g Kovovwo po O g v tnv edappoyd tng Zoppaong Noutkng Epyaoiog, 2006 ]

[insert provision/ arrangements of the shipowner for the health protection, medical care of the seafarer on beard and
onshore, including wages in case of sickness or injury and social protection according at least with the relevant regulations for
the implementation of Maritime Labour Convention, 2006]

MAAINNOITHIH
REPATRIATION
0 voutkog £gel Sikolwpe mohwvoomong oUpduve PE Tov DKED kovovopd yo tnv edoappoyn g Zopfaong Noutikig
Epyaociag, 2006 avtiypado Tou onolow yopnyeital ooV VOUTKG TRV - JES U UUUUSRUSN .. [ELodyere yAwooon ou
£ivoL koravon T o vauTIkG].

0/ 0 npoopwpdg mpooplopol moAwvooTnong Tow WIUTKOU elval; ..

The seafarer has the right of repatriation according to the relevant regulation for the implementation of Maritime Labour
Convention, 2006, a copy of which is made available to the seafarer, written in ... RS
language that is appropriate to the seafarer].

The destination) destinations For FEPATIIETION E5/BINE ... ..o o oottt e emeee e emt oo es e e se e e eemees e eemes som e eee oo smessemmmn een

IYANOTIKH IYMBAIH NAYTIKHI EPTAZIAL NOY EXEl EDAPMOTH
APPLICABLE COLLECTIVE BARGAINING AGREEMENT

[ewdyete avadopd oe ouldoywkl cOpPoon voutkig epyaolag mou Exel ebopuoyl o oxéon WE Toug GPOUE TNE TapoUoNg
vautmAdynong]

[insert reference to any applicable collective bargaining agreement in relation to the terms of the present employment
agreement].

IYMNAHPOMATIKOI OPOI NOY NEPINAMBANONTAI ONMOI TYXON AMOIBAIQE IYM@DONHOHKAN ANO TA MEPH
ADDITIONAL PROVISIONS INCLUDED IF MUTUALLY AGREED BY THE PARTS

O vaunkds eixe ™y Suvardrnta va efetdon emyeAos ko va InTiozl oupfouAic OXETIKG E TOUS Spoud Kol TLG ouvBikeEg
umé Tig omolec aupndwviBnke n mapoloo.
The seafarer has been provided the opportunity to review and seek advice on the terms and conditions agreed hereunder.

H mapolon oUpfoaon ouvtayBnKe o8 ..o [ELOGYETE oplBpd] ovdtuno kol odol oavoyvwoBnke und Ttwv
pepun unoypdd e we axododBwe:
The present agreement has been written in _....._.__..[insert number ] copies and after having been read by the parties, it is

hereby signed as follows:
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MEPH
PARTS

O NAQIOKTHTHE/ O EKNPOIONOE MAQIOKTHTH/ O NAQIAPXOE
[Brxypaderon ovoloywg)
The Shipowner/ The Shipowner's Representative/ The Master
(delete as appropriate)

TiBerow unoypadn/ obpoyba
Sign and stamp
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Hoapdptnpa II. IIetomtomtiké Navtikig Epyaciog

EMBAHMA THZ EAAHNIKHZ AHMOKPATIAZ
EMBLEM OF THE HELLENIC REPUBLIC

EAAHNIKH AHMOKPATIA
HELLENIC REPUBLIC
YMOYPrEIO NAYTIAIAZ KAI AICAIOY
MINISTRY OF SHIPPING, MARITIME AFFAIRS AND THE AEGEAN
Muwtonowntiké Navtkig Epyaociag
Maritime Labour Certificate
(Znueiwon: To mapov Miotomointiko mpenel va £xet AnAwon Zuupopewonc Nauvtikrc Epyaoiac)
(Note: This Certificate shall have a Declaration of Maritime Labour Compliance attached)

Ekbidetan umd Twv Slatdéewv tov ApBpou V kau tou TitAou 51tng
Issued under the provisions of Article V and Title 5 of the
IOpBaong Navtkig Epyaociag, 2006
Maritime Labour Convention, 2006
(avadepopevn oto e&ig we «ZOpPacn ») (referred to below as “the Convention®)

umd tnv e€ovoia g KuBépvnong tng EAANVIKNC Anpokpartiag
under the authority of the Government of the Hellenic Republic

OTEO [ errvvaeeese i smease et st e ars et e et et et e s s e s ee et et a8 e s s s e e AnE e e 842848 R 442888 AR A R 41 SRR et 428 ens e i At et a0 s eenansen et ermnserne s sans |

L 0y OO PO STSS SO

f [MAApng ovopacia kat S1e0Buvon Tou avayvwplopévou opyaviopol Tou elval Sedviwg eovolobotnpévog oupduva pe TG
Slatdelc me IupBaonc’].

or [full designation and address of the recognized organization duly authorized under the provisions of the Convention)].

Frouxeia tou mholou
Particulars of the ship

TOVORO TIAGUOU oot ses s ces e sass sesars s seessss s s st ses s et ss e 4050004044000 Hen 82820 em 0880040100 A h 0o R AR RO R0 00480000200 e 000 ea s et 2aranan
INGHTIE OF S oottt e e e e s ee e 2 e ees e et e2 s s e mEee 225225 2282522328 2 m 522 e £ 2ot 2e e 422202 1R 522t oe 2t S em ARt 2Rt e A eR e e et er e e eRea e ere e e ere mreean
ALOKPITIKOG OPLBILOG I WPOLHIOITOL ....oooieeeieii et eeeeeesvems e e eee et sessss s e ses a5 es s em 5448 eme e 28 es 28 m22 24 2s e es e s s 40 e s n e em s e rm s s serner s
LTt T gl = g L= =TSP
APLBUOC KOL ALHEVEG VIORGYIIOTIG ... ooeeeeeeeeeenees e creseeeeseeeseseascas seeneas st o2 e eeseameesoe e84 % 152828 2 1528 £oe e s em £ ot ee e 1221 er e e et es et ee e e et eseneeen e
INUMBET QI POIE OF FEGISTIY cveiivativaiiesstessieasssssasssassas st seasseasssesssses saeass e st et s e b nae e s bea st e es aa st easeeas e e b e e e e nb e et bn e heereaes s s e e e rnie
HUEP ORI WITOAOYIOTIC ..ottt eae et eee et et et essem e e em e es e s eesesasae s s e 2e s e en e s e st s e s e sees s e s et asaeseeesssn e et ems e e 2annes
DIAEE OF FEGISTIY vvevurearsiasasssesisssssseasses s et sssesases sseass e sseeassmsesabe ssbeesaees e eas s nabehab o R a0 e84 e s 4ot 4 ha s 40 e £0eA s S e R e Ra e 4R ae e e e s e ens st e e nn e e nae e srmenrnas
OALKE U PITTUCGTITO wovveervve e eeseesceesesesesesessses s teses o2 2esses e sss e £es st et et 122 e ete et bt ee s eees et eesessen st essssessra s iessenees

1
Gross tonnage

ApBuog IMO ...
IIVIO UMD ...ttt ettt ettt ettt ot e oe et £t s ot 22 E £ et e b2 mt £ 4 me e E £ e es € HHeee € ee 441 e et S aden s e eh £ et st nentnae et emneen
BE 12T 17 T oSO SOOI

TWE OF S oottt ettt e ettt et e et ea et e st et e et et e na e R 4R e et e e eRe oAt e et e em s e e ke Aaee ean et e en e e st e ne et e ern e ae e ae e e ensenne e ennin
OVOA KOUL SLEDBUVOT) TOU TEAOLOKTHTI  wevvreeesaseeeeeesese s ssssessesssssossesces s sesssssse s sesess s essses sesess e sessesssmees st seesseessessss s s e sessarssarseenss

Name and address of the shipowner2

! FNa mhoia nou kehirrovral and 1 MPOCWPLVE MPOYPApPE KATAHETPN ONG XWPTKoTTag nou uwbBetBnke and tov ANO, n ohkr ywpnukotnta eival
auth now nepiapBaverat ot otihn NAPATHPHIEIE tou AwBvolc MNiotonon kol Xwpntwdtnag (1969). Béne ApBpo Il (1) (y) g £0pPaarnc.

1 For ships covered by the tonnage measurement interim scheme adopted by the IMO, the gross tonnage is that which is included in the REMARKS column
of the International Tonnage Certificate (1962). See Article I1{1)(c) of the Convention.

2 Shipowner means the owner of the ship or another organization or person, such as the manager, agent or bareboat charterer, who has assumed the
responsibility for the operation of the ship from the owner and who, on assuming such responsibility, has agreed to take over the duties and responsibilities imposed on
shipowners in accordance with this Convention, regardless of whether any other organizations or persons fulfil certain of the duties or responsibilities on behalf of the
shipowner. See Article 11(1)(j) of the Convention

: MAoioktrTne onpaivel o WSloktitneg tou mholou 1 dhhog opyaviopss ) npdowno, dnwe o SWyelpwths, 0 npaktopas f o vavAwg yupvol mholou, o
onolog £xeL avahdBel v ewBivn Aettoupylag tou molov and tov (Buokthtn kal o onolog, avakapBavoviag tétowa ev ivn, anobéxsnke va avakdBel o kabr kovia Kol
e unoypewoel; nou emBddiovral aroue mholokttes alpdwva pe v napodoa IouPaon, aveldptnta pe 1o edv onowobinote dAlog opyaviopss f mpoowne
ERMANPWYOUV OpLopeva and ta kaBikovia i TS unoxpe LoeLs yia Aoyapueopd tou rhotoktnn. Bhéne ApBpo Il {1) (1) g EopBaong.

EETOOM ovEEyprpoig Ko TOU TOTKOT avITPOsuITo &0V WTapye
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Me to napdv niotonoLeltal:
This is to certify:

1. Ot autd to mholo €xel emiBewpnBel kal BePalwbnke 0Tl guppopdWVETAL HE TIC amaitrioelg tng ZUpPaonc Kal Tig
Slatageig tng ouvnpupévng Afdwong Ivppdpdwong Nautwkng Epyaciag.

1. That this ship has been inspected and verified to be in compliance with the requirements of the Convention, and the
provisions of the attached Declaration of Maritime Labour Compliance.

2. OtL o1 ouvBnkeg epyaciag kal SlaPfiwong Twy vautikwy mou pocdlopifovtal oto MNapdptnua AS-1 tTng Z0pBaong
Slaniotwlnke GTL avTloTo oV OTIC EBVIKEC amaitrosls g avwiepw avadepopevng xwpag mou edapuodlouv ™ IOpPaon.
Autéc ol gbBvikég amantroeilg ouvol lovtal otn AfAwon Zuppodpdwong Nautkng Epyaciag, Mépocg 1.

2. That the seafarers’ warking and living conditions specified in Appendix A5-1 of the Convention were found to
correspond to the abovementioned country’s national requirements implementing the Convention. These national requirements
are summarized in the Declaration of Maritime Labour Compliance, Part I.

To mapav MIOTOTOUTIKO LOXUEL EWC covvvrevrre e creeneesrennenss. UTIO TOV Opo emBewproewv ol pdwva pe ta Npdtuma A5.1.3 kat A5.1.4
e Zuppaon.

This Certificate is valid until ...............c...coeeeeeeoe... subject to inspections in accordance with Standards A5.1.3 and AS5.1.4 of the
Convention.

To mnapdv Motomointikd wylvel pove dtav n Afhwon Ivppopdwone Nauvtkng Epyaociag mou ekbobnks ot...
verrereesnssnessesessnnessssessesssesness TV eevervescesssssnesssesnesnsessessess ETMIOUVETTTETOL

This  Certificate is wvalid only when the Declaration of Maritime Labour Compliance issued
BT et eseneseennees OT] e e is attached.

Huepounvia ohokhipwong e embewpnong oty onola Baoiietal to mapdv Miotomountikd ATav n ..
Completion date of the inspection on which this Certificate is based was

Exb0Bnke ot....
Issued at

Yroypadn tou voulpw efovoodotnuevou aflwpatolyou ov ekbibel to MoTomonTikKe.
Signature of the duly authorized official issuing the Certificate

(Zbpayiba ™m¢ ekdoloag apyrc, Onws apuolel)
(Seal or stamp of issuing authority, as appropriate)

KAPTOEHMANIH

Oswpnos(c yl UMoXpewWTIk vl ueon emPewpnon Kat, eav anaiteital yia onotadhinote mpoclet emewpnaon
Endorsements for mandatory intermediate inspection and, if required, any additional inspection

Me to mapov muotonoleltal 61t o mholo emBewpnbnke copdwva pe ta MNpodtuna AS5.1.3 kat A5.1.4 tng ZouPaang
kal OtL ol ouvBnkeg epyaciog kot Safiwong Twv vautikwy Tou mpoodlopilovtar oto Mapdptnua A5-1 tng IOpBacng
Slamotw Bnke GTL avToTooUV oTIE EBVIKEG amaLThoeLs T avwTepw avadepopevng ywpag nou edappalovv tn ZopBacr).

This is to certify that the ship was inspected in accordance with Standards A5.1.3 and A5.1.4 of the Convention and
that the seafarers’ working and living conditions specified in Appendix A5-1 of the Convention were found to correspond to the
abovementioned country’s national requirements implementing the Convention.

Evbiaueon emiSewpnon: YITOVPOUDI cecvvreerit et et e et et s e s e en e ene
(va oupmAnpwvetal peTal T SeUTepng Kot TPiTNG (unoypadn eEovolobotnuévou aflwparoiyou)

EMETELOKN G NUEPOUNVIOG)

Intermediate inspection: Signed

(to be completed between the second and (Signature of authorized official)
third anniversary dates)

(Zbpayiba me apyr, dnwg appolel)
(Seal or stamp of the authority, as appropriate)
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Mpoodetec Gewprioeis (edv anaurouvra)

Me to mopov ruotornoteital 6Tl to mhoio untoPAnRBnke o mpooBetn emBewpnon He okomod va Befawbel 0T To mMoio
e€akoAouBel va cuppopdwveTal pe T eBvikég anattrioelg mou edappdlouv tn ZOUPacn, 6w anateital and to Mpdtuno
A3.1, napdypoadog 3, tng ZUpPaocng (emavavnoloynon i ouowdng petaporn twv xwpwv evbLaitnong) fi ya @dAhoug Adyoucg.

This is to certify that the ship was the subject of an additional inspection for the purpose of verifying that the ship
continued to be in compliance with the national requirements implementing the Convention, as required by Standard A3.1,
paragraph 3, of the Convention (re-registration or substantial alteration of accommodation) or for other reasons.

Mpoodetn emidewpnon: Ynoypadn ...

(ediv amateitan) (urtoypadn EEoumoﬁo‘rnusvou uELmummuxou)

Additional inspection: Signed ..

(if required) (Slgnature of authonzed offlual)
L e <SOSR
PIACE 1ottt e
HELE POLIMVIT - cee e et e et ettt sne e e ene e e
DAL e e e

(Zdpayida tng apyrig, Omwe appolet)
(Seal or stamp of the authority, as appropriate)

Mpoadetn emifewpnon: Ynoypadn ...
(edv amauteitai) (umtoypadn EEouuLoﬁotnusvou aﬁtmuurouxou)
Additional inspection: Signed .. e
(if required) (Slgnature of author\zed offlmal}
TOTUOG v et et et e et e e ere s et et et e e e enn e s
Place ..oooveveinns
Huepounvia ..
Date ..

(E¢Dﬂ\"l5ﬂ g apxns, Onwg ﬂPHDZ.El}
(Seal or stamp of the authority, as appropriate)

Mpoadetn emifewpnon: Ynoypadn ... .
{eav anauteitai) (umtoypadn EEoucLoﬁo‘tnuevou af_u.ouurouxouj
Additional inspection: Signed ..
(if required) (Slgnature of author\zed offlmal}
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Hoapdptypae 1. Ajioon Zoppépemons Navtikig Epyaciog

MNpétuno EBvikAg ARAwaong

ZOpuBaon Navtikig Epyaciag, 2006
Maritime Labour Convention, 2006

AfAwon Zvppdpdpwong Nautwkig Epyaciag — Mépog |
Declaration of Maritime Labour Compliance — Part |

(Znueiwon: H mapovuoa ARAwan TPEMEL va emouvanTtetat oto Motonoutikd Nautikn ¢ Epyaciag tou mAoiou)
(Note: This Declaration must be attached to the ship’s Maritime Labour Certificate)

ExSidetal umd tnv fovoia Tou Yroupyeiou Nautihiag kat Ayalou.
Issued under the authority of the Ministry of Shipping, Maritime Affairs and the Aegean

Aappdvovtag urtdwn tig Swatdéeig tng ZupPaong Navtkng Epyaciag, 2006, To akoholBwe avadepdusvo mAoio:
With respect to the provisions of the Maritime Labour Convention, 20086, the following referenced ship:

‘Ovopa mhoiou AplBuéc A.N.O. OMkr XwpnTkdTnTRL
Name of ship IMO number Gross tonnage

Tnpeltal cupdwva pe to Mpdtuno A5.1.3 e ZopPacnc.

is maintained in accordance with Standard A5.1.3 of the Convention.

o] UTIOVEY PAUHUEVOG SnAwvel, £K Hépoug ™mg AVWTEPW avadepopevng apuoddiag apxne, ot
The undersigned declares, on behalf of the abovementioned competent authority, that:

(a) ol datd€elg tng ZvpPaong Nautiknig Epyaciag eival MARPWS EVOWUOTWHEVES OTIG EOVIKEC QMALTACEL] TOU
avadepovTal mapakaTw,

(a) the provisions of the Maritime Labour Convention are fully embodied in the national requirements referred to below;
B) 0L EBVIKEG QUTEG QMOLTHOEL TEPLEXOVTAL 0TI €BVIKEG Slatdielg mov avadépovtal napakdtw. ENefnynoel oyetika
E TO MEPLEXOUEVO TWY SLatdée wv auTuv napéyovtal Onote lval avaykaio,

(b) these national requirements are contained in the national provisions referenced below; explanations concerning the

content of those provisions are provided where necessary;

(y) oL AEMTOUEPELEC OTIOLWVEATOTE ouclwSwV oduvapuwy alpudwva pe to ApBpo VI, tapdypadol 3 kal 4, napéxovtal
<gUpdwva pe TNV avtiotoyn eBvikr anaitnon nou napatiBetal napakdtw:> (oTnv evOTNT MOU MAPEXETAL YL TO GKOTO QUTO
napakatw| (Slaypate ™ dAAwon nou dev woxlEeL),

(c) the details of any substantial equivalencies under Article Vi, paragraphs 3 and 4, are provided <under the
corresponding national requirement listed below> <in the section provided for this purpose below> (strike out the statement
which is not applicable);

(8) onolecdnnote efoupeoelg xopnyrnBnkav amnod v apuodia apyr cvudwva pe to Titho 3, dnAwvovtal pnTtwg otny
EVOTNTA MOU MOPEXETAL YLOL TO GKOTIO QUTO TIAPOLKATW, Kol
(d) any exemptions granted by the competent authority in accordance with Title 3 are clearly indicated in the sectian

provided for this purpose below; and

(g) OMOLECONTOTE ELBLKEG WE TPOC TOV TUTTO Tou Thoiou anatthoelg clpdwva pe v eBvikr vopoBesia avadépovtat
£TlONG UTO TLG OXETIKEG QUMOUTI OELG.
(e) any ship-type specific requirements under national legislation are also referenced under the requirements concerned.
1. EAdyLoto épro nAikiog (Kavoviopdg 1.1)

Minimum age (Regulation 1.1)
2. latpikn motonoinon (Kavoviopog 1.2) ...

Medical certification (Regulation 1.2}
3. NPOGOVTA VOUTIKDV (KOVOVIOIOGC 1.3) oeitieiitie ettt ee et et mae e ev et sttt e s s emen st ese s ess et e emeneasanea

Qualifications of seafarers [REgUIRTION 1.3 ) ... e e et st sttt e ene e

4, IuppaoeLg epyaoiag vauTikuv (Kavoviopog 2.1)
Seafarers’ employment agreements (Regulation 2.1)..
5. Xprion abswobotnuévng | motomownpévng | pubpLopévne WSuwnikhig umnpeciag vautohdynong Kol eUpeong

epyaoiag (Kavoviopog 1.4) .. . R
Use of any licensed or cert|fled or regulated |Jr|\rate recruitment and placemen‘r service (Regulatlon 1 4)

6. Npeg epyaociag i avanavong (Kavoviopog 2.3) ...
Hours of work or rest (Regulation 2.3) ...

7. Enineba otehé)ywong touv mAoiov (Kavoviopaog 2.7) ..
Manning levels for the ship (Regulation 2.7} ...

8. EvSiaitnon (Kavoviopdcg 3.1) ...

Accommodation (Regulation 3.1) ...
9, EyKorooTdoelg Kol evkoAieg avauyig eni mholow (Kavoviopdg 3.1) ..
On-board recreational facilities (Regulation 3.1) ..ocooeiiieeieei e
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10.

11.

12.

13.

14,

Avorpodi) Kot TPOGOBOOIA (KOVOVLOHOE 3.2} .ottt ettt es et et ee e ee et eaeeneeeeenseneee e
Food and catering (Regulation 3.2) ..

Yyeia ko acddalera ko tpoAndn arrumudrrwv (Kmrovamq 4, 3}
Health and safety and accident prevention (Regulation 4.1) ...
lacpukry mepiBaAn eni mhoiou (Kavoviopde 4.1)
On-board medical care (Regulation 4.1)
Avabikaoieg eniluong napoanévwy eni mAoiov (Kavoviopog 5 1 5) ..
On-board complaint procedures (Regulation 5.1.5) ...oooeeeivivcccieecee
Katapfoln poBuv (Kavoviouog 2.2) ...
Payment of wages (Regulation 2.2) .....

TDVOLLOL: ettt eaes s et a et e et eme s e b e enenes s ese s e s enes

NAIMET it

TUTAOG oottt e se e enn s eranen
Title: oo ————
Yroypadn:

Signature:

TOTUOGC: cvvueraeeerenssessensressresreas sessessressasaes s saesse s sneanseansnssamssesssmsresneesses

Place: ...

HUEPOUNVLDL oo e enrearee et ree e e s e ee et sre e e nne e

Date: ...

Zdpayida tng apxng, Onwe appolel

Seal or stamp of the authority, as appropriate

Ouolwdelg ooduvapuleg
Substantial equivalencies

(Enueiwon: Awaypate t driAwaon nou dev woyvet)
(Note: Strike out the statement which is not applicable)

Inuelwvovtal ol akoAouBeg ouowwbelg Loobuvapieg, onwc npofAénovtal and to ApBpo VI, mapdypadol 3 kot 4, TNg

ZOpBaoNC, EKTOC Edv avadEpovial aVWTEPW (ELOG VETE MEPIY PPN EQV LOXUEL):

The following substantial equivalencies, as provided under Article VI, paragraphs 3 and 4, of the Convention, except

where stated above, are noted (insert description if applicable):

Aev yopnyiBnke wobuvopia.
No equivalency has been granted.

TOWOLLOL 1evveerss s san s imass s st sessnscars et a st e e st ereeses e en e bt reesn caernas
THTAOG: 1rvrivarreansvevssans semsesess s sens s e en s se e e cass st s snnervess s sraans s en b n s
Tl e et
Yroypadn:

Signature:

TOTUOG rveee et eeeees e ee et et em ettt et e st eet e et aes e e nn et

Place: ...

HUEPOUNVIGL vttt m et eaeensenes
LI =SSO PP USP P SURRPRPRRY
Idpayida g apxrg, Omwe appolet

Seal or Stamp of the authority as appropriate
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Efalpéoelg
Exemptions

(Znueiwon: Aweypayte tn SAwaon nou dev LoyueL)
(Note: Strike out the statement which is not applicable)

Inpewwvovtal oL akdAouBeg efaupéoeLg mou xopnynBnkav and tnv apuodia apyr 6rnwe npoPAénetal and tov Titho 3
e ZupBaonc:

The following exemptions granted by the competent authority as provided inTitle 3 of the Convention are noted:

Aev yopnyrBnrav e§aipéoelg.
No exemption has been granted.

Yroypadn:

Sighature:

TOTUOG: cuvereeerer e eeeeeee eeeae s es e saeeem e ese e eee2ese e st eeeses mamns s eem snsaseses s nnane
PIACET i e e
HUEPONVIOL 1vietiteceieseieieeseneaeseeeee s eeeae s ss e sasenaessasentn s anansennns

Date: ...

Ibpayiba tng apxng, onwe appolet

Seal or Stamp of the authority, as appropriate
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AfAwon Zuppdpdwong Navtikhig Epyaciag — Mépog Il
Declaration of Maritime Labour Compliance - Part Il
Métpa rtou vioBethiinkayv yia va efaapalotel n cUVeEXHC ouludpEwan Uetall emBewproewy
Measures adopted to ensure ongoing compliance between inspections

Ta akdhouBa pétpa éxouv AndBel and tov MAOLOKTATH, Nou Katovoualetal oto Motonountikd Nautikrg Epyaciag,
oTO OMolo eMoUVANTETAL N apoloa AfAwaon, yua va efacdaliotel n ouvexng ouppopbwon petafl embBewproswy:

The following measures have been drawn up by the shipowner, named in the Maritime Labour Certificate to which
this Declaration is attached, to ensure ongoing compliance between inspections:
(Avapépete mapakarw ta pétpa mou €xouv Anedel yia ve efaopaliotel n oupudpewon ue kaldéva and ta orolyele tou
Mépouc 1)
(State below the measures drawn up to ensure compliance with each of the items in Part [)

1. EAdyioto opo nhwiag (Kavoviopog 1.1)
Minimum age (Regulation 11) 2
2 latpu motonoinan (Kavoviopé 1.2)
Medlcal certification (Regulation 1.2) :
a. Mpoctvia twv voutioy (Kevoviopés 13) 2
Qualifications of seafarers (Regulation 1.3) B
a. Suppdoeic epyaoiaq vautikdy (Kavoviouds 21) B

Seafarers’ employment agreements (Regulation 2.1)
5. Xprion adelodotnpévng n TUOTOMOLNEVNG n puBHLOpEVNG Wbtk B

untnpeoiag vautoAdynong ko eUpeong epyaciag (Kavoviopde 1.4)

Use of any licensed or certified or regulated private recruitment and placement service (Regulation

1.4)
6 Opeg epyaciac A avénavons Kavowoés23)
Hours of work or rest (Regulation 23) 8
7. éT..me ba oteAéxwong ent tou mholou (Kavoviopog 2.7) 8]
Manning levels for the ship (Regulation 27) G
8. Bboimon (Kavovepse31)
Accommodation (Regulation 3.1)
5. Eykotactaoeis kau sukoliec avaduxdc exi moiou (Kavowowée 3.4)
;Zln—board recreational facilities (Regulation 3.1)
10, Mapodri kattpogobooia (Kavowomes32)
Foodand catering (Regulation3.2)
1, Yyeia kat aobddeia kanpdhndn aruxnuaray (Kavowiowss 43)
Health and safety and accident prevention (Regulation43) 8
2. lapuc nepiBahdn eni Mhoiow (Kavoviopés 41) 8
;Zln—board medical care (Regulation 4.1}
1. Mabiaoies enlhuong napanévay ent Moiou (Kavowopds 5.15) 8
On-board complaint procedures (Regulation 5.1.5)
1 KatoBohd woBiv (Kavowowos 22 g
Payment of wages (Regulation22) @
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Me tO mapdv mOTOMOWW OTL Ta avwtépw pétpa €xouv AndBel yia va efaodalotel n ouvexic cupudpdwon petafd
emBewproewv, JE TIC AMATAGELS ToU Kataypdadovral ato Mépog |.

| hereby certify that the above measures have been drawn up to ensure ongoing compliance, between inspections, with the
requirements listed in Part .

OVOHO TAOLOKTI T v e et et

Huepopnvia:
Date: ..ccooeeeeee

(Zdpay 5o Tou mMhowktiTY)
(Stamp or seal of the shipownerl)

Ta avwtépw pETpa éxouv efeTaoBel and (elodyete To dvoua ¢ apuodiac apxnc f Tov SEOVTWE AVaYVWPLOUEVOU 0pyaVIaUOU)
kat, votepa and embewpnon tou mAolou, £xouv mpoabloploBel OTL ekmAnpWvoLV Toug okomolg mou avadgEépovial ato
MNpotuno A5.1.3, mapdypadog 10 (B), oxetkd pe ta pétpa efaohdAiong apyikng Kol cuVeXOUC CURMOPPWONG LE TLC OITOULTHCELG
Tou kaBopilovtal oo Mépog | g napoloag ARAwang.

The above measures have been reviewed by (insert name of competent authority or duly recognized organization) and,
following inspection of the ship, have been determined as meeting the purposes set out under Standard A5.1.3, paragraph
10(b), regarding measures to ensure initial and ongoing compliance with the requirements set out in Part | of this Declaration.

Tithog:...
T e
AetBuvon:

Yroypadn:
Signature: ..
Tonog:
Place:.
Hupepopnvia S
DATE L e s
(Zdpayida tng apxnig, omwe appolel)

(Seal or stamp of the authority, as appropriate)

* Mhowktritne onpaiver o 1Blokg tou mhoiou fj GAAOg opyaviouds f Tpdawo, dTwG 0 SLKEPLOTHG, 0 TPEKTOPAS 1| 0 VauAwTrg
yupvot mholou, o onoiog éxer avaddBel tnv euBivn Aettoupylag tou mhoiouv and tov Wloktitn kal o onoiog, avalapfdvovtag tnv euBivn,
anodéxbnke va avardfel ta kabrikovia kol T uMo¥pewoelg nou emfdlhovial otoug mholoktrteg oludbwva pe v mapovoa IupBaon,
avefdptnta pe to av onowodninote dAhog opyavialdg i dropa eKTANPWYOUY OpLopEVE and Ta KaBrikovTa 1 TG UTIOXPEWOELG Lo AoyapLacpd
Tou mhowkttn. BAéme ApBpo Il (1) () tng ZOpBaonc.

2 Shipowner means the owner of the ship or another organization or person, such as the manager, agent or bareboat charterer, who
has assumed the responsibility for the operation of the ship from the owner and who, on assuming such responsibility, has agreed to take over
the duties and responsibilities imposed on shipowners in accordance with this Convention, regardless of whether any other organizations or
persons fulfil certain of the duties or responsibilities on behalf of the shipowner. See Article I1(1)(j) of the Convention.
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Mapaptqypa 1V. Standard Terms and Conditions govern_ing the overseas
employment of Filipino seafarers on-board ocean-going ships

The seafarer shall submit to the order of the master or to th‘e laws of any country

The period of employment shall be for a period mutually agreed upon by the seafarer
and the employer but not to exceed 12 months. Any extension of the contract shall be
subject to mutual consent of both parties.

STANDARD TERMS AND CONDITIONS B. 5 U
e ks 5 &
GOVERNING THE OVERSEAS EMPLOYMENT OF FILIPINO SEAFARERS vovr't_'"" the ‘_emt:r"g' Jurisdiction of which t‘f;e ship may ehr:lse; :z" ::- ;ul;: :?‘:Icr-:acl:;
ON-BOARD OCEAN-GOING SHIPS
complement.

Definition of Terms: €. The company/employer shall ensure that the seafarer shall be informed on the

For purposes of this contract, the following terms are defined as follows: cause, prevention and consequences of HIV/AIDS.

1. Allottee - refers to any person named or designated by the seafarer as the SECTION 6. WAGES
recipient of his r to the Philippi 7 7 i ie

2. Basic Wage - refers to the salary of the seafarer exclusive of overtime, leave A. All seafarers shall be nand_fquhe:r work regularly and in full in accofr::‘ance wm»vdtlmE
pay and other allowances and benefits. contract. They shall be paid monthly wages not later than 15 days of the succee n‘.

3. Beneficlary(ies) - refers to the person(s) to whom the death compensation and mth ho_m the date of commencement of the contract until the date of arrival a
other benefits due under the employment contract are payable in accordance point of hire upon ter of their employ pursuant to Section 18 of this
with rules of succession under the Civil Code of the Philippines, as amended. contract.

4. Compassionate Ground - refersito incidence of death of an immediate "'""bl:" B. Seafarers shall be given a monthly account of the payments due and the amounts
of the seafarer’s family which includes his parents, spouse and children if the paid to them, including wages, additional pay and the rate of exchange used
seafarer is married or his parents if the seafarer is single

5. Convenient Port - any port where it is i safe and SECTION 7. PAYMENT ON BOARD
to repatriate the seafarer, 2 2 .

2 i i , due to Payment of shipboard pay in foreign ports shall be subject to the currency contro

i :::it:;:trealmenk SOYRTS oot exiractlo or denial BTSNV IO necentanydus regulations at the port abroad and to the official rate of exchange prevailing at the

7. Departure - refers to the actual departure from the point of hire of the seafarer through time of payment. Advances shall be at the master's/employer’s discretion and in
air, sea or land travel transport to join his ship at a Philippine or foreign port accordance with the foregoing conditions.

8. Manning Agency - refers to any person, partnership or corporation dqu licensed SEGTION 8. ALLOTMENTS AND REMITTANCES
by the Secretary of Labor and Employment to engage in the recruitment and
placement of seafarers for ships plying international waters and for related maritime A. The seafarer is required to make an allotment which shall be payable once a month
activities. to his designated allottee in the Philippines through any authorized Philippine bank.

9. Philippine Port - refers to any Philippine airport or seaport. The ploy shall provide the seafarer with facilities to

10. Point of Hire - refers to the place indi: d in the of which do so at no to the . The all shall be at least eighty percent
shall be the basis for determining and ter of contract. (80%) of the seafarer's monthiy basic salary.

11. Pre-existing iliness — an illness shall be considered as pre-existing if prior to the a
processing of the POEA contract, any of the following conditions are present: B ;ron:emlt S amuxrml et uct;s o’l ;"::Y also Prov!delfaillmgs for the se;f::‘eyr

% oadvice of 8 medical dnctor.n treatimwnl wias givali for such continuing to his designated allottee in the Philippines through any authorized Philippine bank
4 harge to him.
b. The seafarer had been diagnosed and has knowledge of such an illness or without any ¢
condition but failed to disclose the same during pre-employment medical C. The allotments shall be paid to the allottee in P currency at the
examination (PEME), and such cannot be diagnosed during the PEME rate of exchange indicated in the credit advice of the local authorized Philippine

12. Principal/Employer/Company - any person, partnership or corporation hiring Filipino bank.
seafarers to work onboard ocean-going ships.

13 . Regular Working Hours - refers to the seafarer's eight (8) hour working hours within SECTION 9. FINAL WAGE ACCOUNT & CERTIFICATE OF EMPLOYMENT
a period of 24 hours. e di i i

5 upon his . shall be given a written account of his final wages

14, _Snahrer 7 relgrs to any parson who ls employed or angaged in overseas . reflecting all deductions lhereaom. Where a seafarer is landed in an emergency, the
In any capacity on board a ship other than a government ship used for military or written account of his wages shall be given to him not later than one month from
non-commercial purposes. . A 74 k

15. Shipwreck - refers to the damage or destruction of a ship at sea caused by collision, disembarkation. Upon the sealarerhls ’°qr:‘|:‘“"h° f"“"lg's"eb: "r”"r'sled by h':
storm, grounding or any other marine peril at sea or in port rendering the ship Ithout gh b 5 Yy his cortificate of smployment or servica recor
absolutely unable to pursue her voyage. W Utany charge.

16. Work-Related lliness - any sickness as a result of an occupational disease listed under SECTION 10. HOURS OF WORK
Section 32-A of this Contract with the conditions set therein satisfied

17. Work-Related Injury - injury arising out of and in the course of ploy A. The 1 shall perform not more than forty-eight {48) hours of regular work a

weeK. The hours of works shall be determined and prescribed by the master,

SECTION 1. Duties provided that it conforms with the customary International practices and standards

\. Duties of the Pri y and as prescribed in paragraph B below.

B. Regular working hours for the seafarer shall be eight (8) hours in every 24 hours,
1. To faithfi comply with the terms and of this
p:nalcul:r‘l‘; !h:ngrzv:m payment of wnqo:summan:g of allotment and the midnight to midnight, Monday to Sunday. The normal practice is as follows:
expeditious settiement of valid claims of the seafarer. 1. The day worker shall observe the eight (8) regular working hours during
2. To extend coverage to the seafarers under the Philippine Social Security Svs!n"! the period from 0600 hours to 1800 hours.
(SSS).Phlilippine Health Insurance Corporation (PhilHealth), Employees 2. The steward personnel shall observe the eight (8) regular working
Compensation Commission (ECC) and Home Development Mutual Fund hours during the period from 0500 hours to 2000 hours,
(Pag-IBIG Fund), unless otherwise provided in multilateral or bilateral 3. The Radio Operator shall observe the eight (8) regular working hours in
agreements entered into by the Philippine government with other countries. every twenty-four (24) hours, midnight to midnight, from Monday to
3. To make operational on board the ship the grievance machinery provided in this Sunday as established by Inter i i
contract and ensure its free access at all timos by the s, er. and as prescribed by the master.
4. To provide a s.uwom\y ship for the solfﬂ_rel.an'd take all reasonable precf\unons 4. For those who are on sea watch, thelr working hours shall be eight (8)
fo prevent accident and injury to the crew of safety hours per day. Staggering of working hours will be at the master’s
fire prevention, safe and proper navigation of the ship and such other precautions discretion.
y 0 avoid injury or to the o
5. To observe the Code of Ethics for Seafarers and conduct himself in the C. The record of the seafarer’s daily hours of work or of his daily hours of rest shall be
traditional decorum of a master. maintained to allow monitoring of compliance to the above provisions. The seafarer
6. To provide a workplace ive for the pr and prot of the shall be provided a copy of the records pertaining to him which shall be endorsed
health of the seafarers In accordance with the standards and guidelines by the master or a person authorized by the master, and by the seafarer.
In Title 4 of the ILO Maritime Labor Convention, 2006. The seafarer shall be allowed reasonable rest period in accordance with international
standards.
Duties of the Seafarer:
> - SECTION 11. OVERTIME & HOLIDAYS
1. To faithfully comply with and observe the terms and conditions of this contract,
violation of which shall be subject to disciplinary action pursuant to Section 33 A. The seafarer shall be compensated for all work performed in excess of the regular
of this contract. eight (8) hours as prescribed above. Overtime pay may be classified as open, fixed
2. To abide by the Code of Discipline as provided In the POEA rules and regulations or guaranteed.
governing overseas contract workers and the Code of Ethics for Seafarers. In computing overtime, a fraction of the first hour worked shall be considered as
3. To be obedient to the lawful commands of the Master or any person who shall one full hour. After the first hour overtime, any work performed which is less than
lawfully succeed him and to comply with the company policy including safety thirty (30) minutes shall be considered as half an hour and more than thirty (30)
policy and procedures and any instructions given in connection therewith. minutes shall be considered one full hour.
4. To be diligent in his duties relating to the ship, its stores and cargo, wheth
board, |ngb°“, or ashore. o B 9 or.on B. Overtime work may be compensated at the following rates:
5. To conduct himself at all times in an orderly and respectful manner towards 1. Open overtime - not less than 125 percent (125%) of the basic hourly rate
g i @s, port authorities and other persons computed based on two hundred eight (208) regular working hours per
on officlal business with the ship. month.

6. To take personal responsibility for his health while onboard by practicing a healthy 2. Guaranteed or fixed overtime - not less than thirty percent (30%) of the
litestyle which i taking and lifestyle ch as prescribed by basic monthly salary of the seafarer. This fixed rate overtime shall include
the company-designated doctor. overtime work performed on Sundays and holidays but shall not exceed

E one hundred five (105) hours a month.
ICTION 2. COMMENCEMENT/DURATION OF CONTRACT 3. Overtime work for officers shall be computed based on the fixed overtime

The b the employer and the shall Tate,

upon actual departure of the seafarer from the Philippine airport or seaport in the point 4. For ratings, ovartime work shall be based on guaranteed or open overtime

of hire and with a POEA It shall be until the s rate, as mutually agreed upon by the contracting parties. For ratings paid

date of arrival at the point of hire upon ter of his employ to on guaranteed overtime, overtime work in excess of 105 hours a month for

Section 18 of this Contract. ratings shall be further compensated by their hourly overtime rate.

€. Any hours of work or duty | g hours of performed by the

sealarer on di rest days and h Y
following shall be considered as holidays at

shall be paid rest day or holiday pay.
sea and in port.
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CTION 3.

FREE PASSAGE FROM ‘I’HE POINT OF HIRE TO THE PORT

@ seafarer shall join the ship and be available for duty at the date and time
scified by the employer. The seafarer shall travel by air or as otherwise directed
the expense of the employar.

CTION 4.

BAGGAGE ALLOWANCE

» seafarer traveling by air to join a ship or on repatriation shall be entitied to the
'mal free baggage allowance offered by the airlines. The cost of the excess
jgage shall be for the account of the seafarer.

CTION 5. HYGIENE AND VACCINATION
The seafarer shall keep his quarters and other living spaces such as: mess rooms,
toilets, and rooms in clean and tidy condition to the

yway
satisfaction of the mlster Such work is to be performed outside the seafarer's regular
working hours and for which no overtime pay shall be claimed.

New Year's Day
Maundy Thursday

January 1
movable date

Good Friday movable date

Araw ng Kagitingan (Bataan& Corregidor Day) April 9

Labor Day May 1

Independence Day June 12

National Heroes Day Last

All Saints Day Novefrx:nul::y SAkoust

Bonifacio Day
Christmas Day
Rizal Day

November 30
December 25
December 30

SECTION 19. REPATRIATION

D. Emergency Duty
Nothing in this Contract shall be deemed to Impair the right of the master of a ship to require A. Il the ship Is outside the P n the of the the seafarer
a seafarer to perform any hours of work necessary for the immediate safety of the ship, shall continue his service on board until the ship’s arrival at a convenient port and/or
persons on board or cargo, for the purpose of giving assistance to other ships or persons in after arrival of replacement crew provided that, In any case, the continuance of such
distress at sea, or to conduct fire, boat, or emergency drill. Accordingly, the master may service shall not exceed three months. The seafarer shall be entitled to earned wages
suspend the schedule of hours of work or hours of rest and require a seafarer to perform any and benefits as provided in his contract.
hours of work necessary until the normal situation has been restored or the drill has 2
been As soon as after the normal situation has been restored or the B. If the ship arrives at a convenient port before the of the contract,
drill has been completed, the master shall ensure that any seafarer who have performed m: p the seafarer from such port, provldeﬂ the
work in a scheduled rest period are provided with an adequate period of rest. unsawed portion of his contract is not more than one (1) month. The seafarer shall be
i entitled only to his earned wages and earned leave pay and to his basic wages
No overtime work and pay shall be considered for such an emergency service or for fire, boat, corresponding to the unserved portion of the contract, unless within 60 days from
or emergency dall, disembarkation, the seafarer is rehired at the same rate and position, in which case the
SECTION 12 LEAVE PAY seafarer shall be entitled only to his earned wages and earned leave pay.
The seafarer’s leave pay shall be in accordance with the number of days leave per month as C. Ifthe ship arrives at a convenient port within a period of three (3) months before the
agreed upon. Days leave shall not be less than four and a half days (4 %) for each month of of his the may iate the
service and pro-rated. Leave pay shall be settled onboard or settled within two weeks after seafarer from such port provided that the seafarer shall be paid all his earned wages. In
arrival of the seafarer at the point of hire. addition, the seafarer shall also be paid his leave pay for the entire contract period plus
equivalent to one (1) month of his basic pay, provided, however, that this mode of
SECTION 13. SHORE LEAVE termination may only be d by the princi y if the
| contract period of the seafarer is at least nine (9) months; provided, lunher. that
The seafarer shall be allowed shore leave when practicable, upon the consent of the master original
or his deputy, taking Into consideration the operations and safety of the ship. the conditions for this mode of repatriation shall not apply to dismissal for cause.
D. The seafarer, if discharged at a port abroad for any reason shall be repatriated to the
4. A Ol o R
B eSS JORES AND PROVISIONS, Philippines via sea or air or as may otherwise be directed by the principal/employer/
i "
A. The seafarer shall be pi by the with He shall be and food, and medical
consistent with good maritime standards and practices while on board the ship. treatment, if necessary, until h’ °"IV" at the point of kire.
E. When the seafarer Is discharged for any just cause, the employer shall have the right to
B. All stores and provisions Issued to the seafarer are only for use‘lnd comumpllyn on recover he costs of his replacement and repatriation from the seafarer's wages and
board the ship and any unused or stores or shall remain the other earnings.
property of the employer. The seafarer shall not take ashore, sell, destroy or give away
such stores and provisions. F. The seafarer, when d and as di by the
master/company shall be entitied to basic wages from date of signing off until lmva(
SECTION 13 JRANSEER CLAUBE at the point of hire except when the discharge is in accordance with the above or
The seafarer agrees to be transferred at any port to any ship owned or operated, manned or for disciplinary reasons.

y the same itis ited to the same manning agent and If the seafarer delays or makes a detour or proceeds to a destination other than through
provided further that the puslllon of the seafarer and the rate of his wages and terms of the travel itinerary arranged by the employer to the point of hire, the employment of the
service are in no way inferior and the total perlod of employment shall not exceed that seafarer will be considered terminated at the time the seafarer signs off the ship and all
originally agreed upon. additional expenses shall be to the seafarer’s account. The seafarer shall be entitied to
Any form of transfer shall be and made when V. earned wages and basic wage calculated based on the original scheduled date of

arrival at the point of hire. All other liabilities of the company in this event shall cease at
SECTION 16. GRIEVANCE MACHINERY the time the seafarer is terminated. Any lliness, injury or death sustained by the
" id g d
A. If the seafarer considers himsolf aggrieved, he shall make his complaint in accordance ::::;?n’s:(:; to e anaveAnalLb conaldstadinon work.talitd #nd shiall dot be
with thefollowing procedures: 2
1. The seafarer shall first the head of the in which he is assigned G. Aseafarer who req for early ter of his shall be llable for his
to explain his grievance. repatriation cost as well as the cost of his
a. In the Deck, Radio and Catering Department, the head is the Chief Mate. may, in case of a f the transportation cost ol m-
b. In the Engine Department, the head is the Chief Engineer. seafarer's replacement.
% . z
b g‘,‘?::s'mﬂ;,m‘:';:ﬁe:,‘ il Ship, tis head fs ths H. The seafarer shall report to the manning agency within 72 hours upon arrival at point of
2. The seafarer shall make his grievance in writing and in an orderly manner and shall b
choose a time when his complaint or grievance can be properly heard. SECTION 20. COMPENSATION AND BENEFITS
3. The seafarer may also seek the assistance of the highest-ranking Filipino seafarer
A. COMPENSATION AND BENEFITS FOR INJURY OR ILLNESS

on board.

4. The Department head shall deal with the complaint or grievance and where solution
is not possible at his level, refer the complaint or grievance to the Master who shall
handle the case personally.

5. Ifno i y result is may appeal to the

of the Overseas Labor Office or consular
officer overseas, The master shall afford such facilities necessary to enable the
seafarer to transmit his appeal.

When availed of by the seafarer, the grlevance procedure and all actions or decisions
agreed upon shall be for the and interest of both
parties.

The aggrieved seafarer whose employment Is covared by an existing CBA shall elevate
any unsatisfactory resolution of his grievance to voluntary arbitration as agreed upon

The liabilities of the employer when the seafarer suffers work-related injury or illness during
the term of his contract are as follows:

1. The employer shall continue to pay the seafarer his wages during the time he is on
board the ship;

2. Ifthe injury or iliness requires medical andlor dental treatment in a foreign port, the
employer shall be liable for the full cost of such medical, serious dental, surgical
and hospital treatment as well as board and lodging unhl the seafarer is declared fit
to work or to be If after the seafarer still requires
medical attention arising from said injury or lliness, he shall be so provided at cost
to the employer until such time he is dec!ured fit or the degree of his disability has

| attention, the

been by the
3. In addition to the above obligation of lhe nmploynv lo provide medi:
m his in an amount

seafarer shall also receive

under the CBA. The aggrieved party whose employment Is not covered by an existing
CBAv may elevate his complaint to the Maritime Industry Labor Arbitration Council
(MILA) prior to any other forum.

The foregoing procedures shall be wl!hou( pre]udlce to other modes of volunmy of
semcmcm disputes and to the ion of the Phill c

(POEA,) or the Natl Labor i C i (NLRC) over any
unresolved complaints arising out of that shall be ghlit b
before the seafarer.
ECTION 17. DISCIPLINARY PROCEDURES

he Master shall comply with the fellowing disciplinary procedures agalnst an erring
eafarer:

The Master shall furnish the seafarer with a written notice containing the following:

1. Grounds for the charges as listed in Section 33 of this Contract or analogous act
constituting the same.

2. Date, time and place for a formal investigation of the charges against the seafarer
concerned.

The Master or his authorized representative shall conduct the investigation or hearing,
giving the seafarer the opportunity to explain or defend himself against the charges.

equivalent to his basic wage computed from the time he signed off until he is
declared fit to work or the degree of disability has been assessed by the company-
designated physician. The period within which the seafarer shall be entitled to his
sickness allowance shall not exceed 120 days. Payment of the sickness allowance
shall be made on a regular basis, but not less than once a month,

The seafarer shall be entitled to of the cost of P

by the In case of the seafarer is on an
out-patient basis as determined by the company- dulgnaleﬂ physlclsn the
company shall approve the approp mode of

tion. The reasonable cost of actual and/or ion shall
be paid subject to liquidation and submuuron of official receipts andlor proof of
expenses.

For lnls purpose, the seafarer shall submil himself to a post-employment medical

by a y within three working days upon
his return except when he is physlcally incapacitated to do so, In which case, a
written notice to the agency within the same period Is deemed as compliance. In the
course of the treatment, the seafarer shall also report regularly to the company-
on the dates as prescribed by the company-
designated physician and agreed to by the seafarer. Failure of the seafarer to
comply with the mandatory reporting requirement shall result in his forfeiture of the
right to claim the above benefits.
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These procedures must be duly documented and entered into the ship’s logbook.

If after the investigation or hearing, the Master is convinced that imposition or a penalty
Is justified, the Master shall issue a written notice of penalty and the reasons for it to
seafarer, with copies furnished to the Philippine agent.

Dismissal for just cause may be etfected by the Master without furnishing the seafarer
with a notice of dismissal if there is a clear and existing danger to the safety of the crew
or the ship. The Master shall send a complete report to the manning agency substantated
by and any other in support thereof.

ECTION 18, TERMINATION OF EMPLOYMENT

The employment of the seafarer shall cease when the seafarer completes his period of
contractual service aboard the ship, signs-off from the ship and arrives at the point of
hire.

The employment of the seafarer is also terminated effective upon arrival at the point of
for any of the following reasons:

1. When the seafarer signs-off and is disembarked for medical reasons pursuant to
Section 20 (A)[5] of this Contract.

2, When the seafarer signs-off due to shlpwnck snxp 's sale, I-y~up of shlp.
discontinuance of voyage or change of ship
22, 23 and 26 of this Contract.

3. When the seafarer, in writing, voluntarily resigns and signs off prior to expiration of
contract pursuant to Section 19 (G) of this Contract.

4. thcn the seafarer is discharged for just cause as provided for in Section 33 of this

ontract.

If a doctor appointed by the seafarer disagrees with the assessment, a third doctor
may be agreed jointly between the Employer and the seafarer. The third doctor's
decision shall be final and binding on both parties.

4. Those illnesses not listed in Section 32 of this
work-related.

5. In case a seafarer is disembarked from the ship for medical reasons, the
employer shall bear the full cost of repatriation in the event the seafarer is
declared (1) it for repatriation; or (2) fit to work but the employer is unable to
find employment for the seafarer on board his former ship of the employer.

6. In case of permanent total or p-m-l dlubihly of the  seafarer caused by either

injury or lliness the din ance with the
schedule of benefits onumermod In Section 32 of his Contract. Computa
tion of his benefits arising from an Iliness or disease shall be governed by
the rates and the rules of compensation applicable at the time the illness or
disease was contracted.
The disability shall be based solely on the disability gradings provided under
Section 32 of this Contract, and shall not be measured or determined by the
number of days a seafarer is under treatment or the number of days in
which sickness allowance is paid.

7. Itis understood and agreed that the benefits above shall be
and distinct from, and will be in to which the
seafarer is entitled to under Philippine laws such as from the Sochl Sccurlty
System, Overseas Workers Welfare A

Health P
Mutual Fund (Pag-1BIG Fund).

are p as

and | Nome

. COMPENSATION AND BENEFITS FOR DEATH

1. In case of work- ulalod dulh of the snhror, during the term of his contract,
the cmpioycr shall pay s the to the
amount of Fifty Thousand US doliars. (U5550 000) and an additional amount of
Seven Thousand US dollars (US$7,000) to each child under the age of twenty.one
{21) but not exceeding four (4) children, at the exchange rate prevailing during the
time of payment.

2. Where death is caused by warlike activity while sailing within a declared war zone
or war risk area, the compensation payable shall be doubled. The employer shall

pprop! war zone ge for this purpose.

3. Itis understood and agreed that the benefits mentioned above shall be separate
and distinct from, and will be in addition to whatever benefits which the seafarer
is entitled to under Phllippine laws from the Soclal Security System, Overseas
Workers Welfare A ation, P
Philippine Health Insurance Cor ion and Nnme Develop
(Pag-1BIG Fund).

4. The other liabilities of the employer when the seafarer dies as a result of

work-related injury or iliness during the term of employment as follows:

a. The employer shall pay the d's yall i igati
due the seafarer under this Contract.

b. The employer shall lranlpon !ht nmalns and personal effects of the seafarer
to the P except if the death occurred in a

Mutual Fund

B. In case of partial loss, the amount shall be determined by mutual agreement of both
parties but in no case to exceed the Philippine currency equivalent to the amount of Two
Thousand US dollars (US$2,000).

C. Relmbursement for loss or damage to the seafarer’s personal effects shall not apply if
such loss or damage Is due to (a) the seafarer’s own fault; (b) larceny or theft or (c)
robbery.

D. i of any shall be at the rate of ing at
the time of payment.

SECTION 28. GENERAL SAFETY

A, The seafarer shall chserve and follow any regulation or restriction that the master may
impose concerning safety, drug and alcohol and environmental protection.

B. The seafarer shall make use of all approp safety him and must
ensure that he is suitably dressed from the safety point of view for '.he job at hand.
SECTION 29. DISPUTE SETTLEMENT PROCEDURES
In cases of claims and disputes arising from this employment, the parties covered by a
bamammg shall submit the claim or dispute to the original and
ion of the or panel of voluntary arbitrators. If the
parties are not covered by a collective l»rgalnlng agreement, the parties may at their option
submit the claim or dispute to either the original and of the
Labor (NLRC), to Act (RA) 8042 otherwise known
as the Migrant Workers and Overseas Filipinos Act of 1995, as amended, or to the original
f

port where local govommont laws or regulations do not permit the
of such remains. In case death occurs at sea, the disposition of the remains

the voluntary arbitrator or panel of arbitrators. If there is no
provlslon as to the voluntary arbitrators to be appoinlaa hy the partles, |he same shall b:
an

shall be handled or dealt with in accordance with the master’s best j

from the of the
Board of the Dep: of I.abor and Employmom

In all cases, the shall 1 with the ing
agency to advise for dlsposmon of seafarer’s remains.

¢. The employer shall pay the beneficiaries of the seafarer the Philippine currency
equivalent to the amount of One Thousand US dollars (US$1,000) for burial

The P Overseas (POEA) shall original and
exclusive jurisdiction to hear and dockh dlsclpllnary action on cases, which are
administrative in charlcler. lnvolvmo or arising out of violations of recruitment laws,

warzone area shall be based on the compensation rate payable within the warzone area
as prescribed in this Contract.

No compensation and benefits shall be payable in respact of any Injury, incapacity,
disability or death of the seafarer rosulllnq lrom his willful or criminal act or intentional
breach of his duties, t the can prove that such injury,
incapacity, disability or death is dlnclly amlbuuble to the seafarer,

A seafarer who k ingly Is a pri illness or diti

in the

at the h rate pr g during the time of payment. wilewand g employers, pr partners and Filipino
L Itis that of the total p or partial dis ty of the
seafarer caused by the injury sustained resulting from warlike activities within the SECTION 30, PRESCRIPTION OF ACTION

All claims arising from this contract shall be made within three (3} years from the date the
cause of action arises, otherwise the same shall be barred.

SECTION 31. APPLICABLE LAW

Any unresolved dispute, claim or grievance arising out of or in connection with this contract
lncludlng the annexes thereof, shall be governed by the laws of the Republic of the
treaties and covenants to which the Philippines is a

Py Medical E: (PEME) shall be liable for misrepresentation and
shall be dlsquallﬁed from any compensa(lon and benefits. This is likewise a just cause
of approp

a copy of all p:

thn requeshd. the seafarer shnll be medical reports
or any records at no cost to the seafarer.

The amounts paid to the seafarer due to accidental or natural death, or permanent total

SECTION 32, SCHEDULE OF DISABILITY OR IMPEDIMENT FOR INJURIES SUFFERED
AND DISEASES INCLUDING OCCUPATIONAL DISEASES OR ILLNESS CONTRACTED.

HEAD

Traumatic head injuries that result to:
1. Apperture unfilled with bone not over three (3) inches without

disablement by virtue of the provisions of RA 8042 as amended by RA 10022 and its Gr.9
rules and shall form part of and shall be deducted from the 2 Gr.3
total amounl that the seafarer is determined to be finally entitled to under this Contract. 3. Severe paralysis of both upper or lower extremities or one
d one lower extromity. Gr1
3 benefit as p in RA 8042, as amended by RA 10022, The ekl . = ;
principallemployer/company shall grant to the seafarer who is involved in a case or & mﬁm dm’:"m‘"m modersis 6r.10
litigation for the protection of his rights in a forelgn country, a subsistence allowance 5. Slightparalysls e i sieSss ———— — 4
of at least One Hundred United States Dollars (US$100) per month for a maximum of six with s;'“ ctivities . ar
(6) months, e e PRI 10
3 .y 6 sovmmmm«s«vmcompmmlmmmm
(o Visit as provided in RA 8042, as amended by RA 10022. When a seafarer or post-traumatic aid
is he lized and has been confined for at least seven (7) consecutive days, he shall be aS 10 render worker permanently unauano AYWORK oo Gr. A
entitled to a compassionate visit by one (1) family member or a requested individual. The 7. Moderate mental disorder or moderate brain functional disturbance
employer shall pay for the transportation cost of the family member or requested which limits worker to the activities of daily living with some directed
individual to the major airport closest to the place of hospitalization of the seafarer. It is, care or Gr.8
however, the responsibility of the family member or requested individual to meet all visa 8. disorder or Httie
and travel document requirements; or aid and which interferes to a slight degme with the working capacity
The seafarer or his In interest that p for injury, illness, ofthe Gr.10
incapacity, disability or death and other benefits of the seafarer under this contract and 8. Incurable SR ——————————— 3]
under RA' 8042, as amended by RA 10022, shall cover all claims in relation with or in the FACE
course of the seafarer's employment, including but not limited to damages arising from 4 "
. Severe disfiguroment of the face or head as to make the worker
g;::'oryntracl, tort, fault or negligence under the laws of the Philippines or any other 50 repulsive s to greatly handicap him in securing of retaining
g thereby being disorder Gr.2
ECTION 21. WAR AND WARLIKE OPERATIONS ALLOWANCE 2. Moderate facial di involving partial ablation of the
The POEA shall be the sole authority to determine whether the ship is within a war risk nose with big scars on face or head 6r.s
trading area. It shall also the amount of pay to which the seafarer 3. Partial ablation of the nose or partial avulsionof thescalp_____________ Gr9
shall be entitled to when sailing in that war.risk trading area, 4 W“’”“‘"‘W‘“" “"‘“m and speech unction .eneeee e G114
2 % 5 Moderate moderate degree
The seafarer when sailing within a war-risk trading area shall be entitied to such of difficulty In chewing and moderate loss of the power or the
premium pay as the POEA may determine through appropriate periodic o‘qnau;? & i oré
If at the time of the signing of the contract, an area is declared a war or war-risk trading L of P function du
area and the seafarer binds himself in writing to sail into that area, the agreement shall injuries to jaw or chesk bone Gr.12
be properly appended to the Contract for verification and approval by the Philippine EYES
Overseas Employment Administration (POEA). The seafarer shall comply with the
agreement or shall bear his cost of repatriation when he opts not to sail into a war or 1. Biindness o total and permanent [0S of Vision Of Ot GY0S v eeeeeeeeecememneenee Gr.1
war-risk trading area. 2 Lﬁblmdw(i)mmf@w(ﬂ)mdw
ifa v;ar or"v:lmrll.i‘ke :Ipeut:rlls should arise during the term of this Contract in any 3. Lossofoneeye Gt
country within the ship’s trading area, the seafarer may sail with the ship within and out 4. percent loss of vision 3
of the trading area if required by the Master. 5. ﬂ"Y (m;). olomoyn g :g
ECTION 22. TERMINATION DUE TO SHIPWRECK AND SHIP'S FOUNDERING 6 one eye. Gr.12
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dieatod ’&'p onfrac, ,the seafarer shal be enified o earned ol et :u.m ””‘ﬁm';“"l 2 c:": o o2
icated in the contract seafarer s| enl lo earned wages, medical examination ’ e 7% =
his fitness to work, repatriation at employer's cost and E " SBet1AD gradte S0r il i cHSnt Wakon).
e month busm wage as nnnlmllon pay. NOSE AND MOUTH
case of termination of employment of the seafarer before the expiration of the term of his 1. strictu hindering breathing Gr. 11
ntract due to , actual or total loss or voundtring of tho ship, the 2. Loss of the sensa of haaring in one ear. Gr.11
afarer shall be entitled to earned wages, medical to 3. Injuries to the tongue (partial amputation or adhesion) or palate-causing
btermine his fitness to work, repatriation at employer's cost and ono month bnslc wage as defective speech. . Gr.10
rmination pay. 4. Lossof @) tored by Gr. 14
ECTION 23. TERMINATION DUE TO SALE OF SHIP, LAY-UP OR DISCONTINUANCE OF EARS
DYAGE 1. Forthe complete loss of the sense of hearing onboth ears
here the ship is sold, laid up, or the voyage is di the 2. Loss of two (2) external cars
employment before the date indicated in the Contract, the seafarer shall be entitled ta 3. Completo loss of the sense of hearinginoneear_________
rned wages, repatriation at employer's cost and one (1) month basic wage as termination 4. Loss of onc external ear
Y, unless arrangements have been made for the seafarer to join another ship belonging 5. Loss of one half (1/2) of an extemal ear
the same principal to complete his contract in which case the seafarer shall be entitled to
sic wages until the date of Joining the other ship.
CTION 24. T DUE TO L NE: ;‘ Such injury 1o the throat as
If the ship is decl by a classifi society, port state or flag state, 3.
the seafarer shall not be forced to sail with mc ship, 4. Moderato stiffnoss
If the ship's ot et et the 5. Slightstiffness of the neck o one third (1/3) loss of motion ________
date indicated in the Contract, the seafarer sh-ll be entitled to earned wages, repatriation CHEST-TRUNK-SPINE
at cost to the employer and q to one (1) month basic wage. 1. Fracture of four (4) or more ribs resulting to severe limitationofchest...____._____.  Gr6

CTION 25.  TERMINATION DUE TO REGULATION ¥, CONTROL PROCEDURES OF THE 2. Fracture of four (4) or more ribs with intorcostal neuralgia resulting
1978 STCW CONVENTION, AS AMENDED a: f Gr.9
the seafarer is termlnu(ed and/or repatriated as a result of port state control without s ek
with R % of the 1978 STCW Convention, as dosell osms s or.12
hended, his tormination ahal b valid. . he shall be entitled to ;wwuﬁ'wﬂm';m"““&”“““
patriation and earned wages and benefits omy 5. Moderate rigidity o two thirds (mmzm;mmmmrdmmnk 5 g:
CTION 26. CHANGE OF PRINCIPAL 6. Slightrigidity or one third MPW“W“WWW‘”WV\"‘ e Gf: b
Where there is a change of Principal of the ship th: of 7. Injury to the spinal cord as to make walking impossible without
omploymnnt of the sea'arer the seafarer should be entitied to earned wages and 8. :"'“""“."’m & L
atriation He shall also be entitled to one (1) month basic pay m"::m‘::‘” 10 ke walkdng impossitie sven i
as termin: Ioﬂ pay. e 3
kX jury to the cord to incontinence of uri s 3
In case arrangements have been made for the seafarer to directly join another ship of the ABD?M’;N b o] Sl %
same Principal to complete his contract, he shall only be entitled to basic wage from the
date of his disembarkation from his tormer ship until the date of his joining the new ship. 1. Loss of the spleen Gr.8
CTION27.  LOSS OF OR DAMAGE TO CREW'S EFFECTS BY MARINE PERIL 2. Lossotons it s 2
The seafarer shall be reimbursed by the employer the full amount of loss or damage to ity g o g
his personal effects but in no case shall the amount exceed the Philippine curancy which requires regular ald and 'm"“"“ that will unable worker
equivalent to the amount of Two Thousand US dollars (US$2,000) if his personal effects to seek any gainful employment e —  Gr1
are lost or damaged as a result of the wreck or loss or stranding or abandonment of the
ship or as a result of fire, flooding, collision or piracy.
Moderate residuals of disorder of the lnlm~abdomlnnl 28. Shortening of a lower extremity from one to three
organs y to trauma i (o p: of centimeters with either joint lesion or disturbance of
nausea, i jon or diarthea........  Gr.7 weight-bearing joint T Gr. 13
Slight residuals or disorder of the Inlra-abdomlnal 29. Shortening of 3 to € cm with slight atrophy of calf
organs in of slight or thigh Gr.12
andlor or diarrhea Gr. 12 30. Shortening of 3 to 6 cm with either joint lesion or disturbance
Inguinal hernla Y to trauma or strain. Gr. 12 of welght- bearing joint Gr. 11
31. Irregular union of fracture with |o|m stiffness ll‘\d with
PELVIS 4
shortening of 6 to 9 cm p: Gr.9
Fracture of the pelvic rings as to totally incapacitate 32. Irregular union of fracture in a thigh or leg with shortening
worker to work Gr.1 of 6t 0 cms. Gr. 10
Fracture of the pelvic ring {0 and 93 33. Failure of fracture of both hips to unite Gr.A
URINARY AND GENERATIVE ORGANS 34, Failure of fracture of a hip to unite. Gr.3
Total loss of penis. ... L SN L Gr.7 35. Paralysis of both lower extremities. Gr.1
Total loss of both testicles.. Gr7 36. F ysis of one lower ity Gr.3
Total loss of one testicle Gr. 11 37. Scar the size of a paim or larger left on an extremity Gr. 14
Scars on the penls or destruction of the parts of the NOTE: Any item in the schedule classified under Grade 1
cavernous body or urethra interfering with erection or shall be or shall total and bi
y ing coitus. Gr.9
Loss of one breast. Gri1 SCHEDULE OF DISABILITY ALLOWANCES
of the uterus. Gr. 13 IMPEDIMENT GRADE IMPEDIMENT
Gmt difficulty in uri Gr.13 1 US$50, 000 X 120.00%
of urine. Gr. 10 2 » X 88.81%
THUMBS AND FINGERS 3 # X 78.36%
Total loss of one thumb bone Gr.9 ; o i :g'::%
Total loss of one thumb. Gr. 10 6 % X 50'00%
Total loss of one index finger ii | bone. Gr. 10 7 ¥ X 41 '80%
Total loss of one index finger Gr. 11 8 - X 33.59%
Total loss of one middle finger bone. Gr.11 9 X X 26. 12%
Total loss of one middle finger. Gr. 12 10 “ X 201 5%
Total loss of one ring finger bone. Gr. 12 1 P X 1493%
Total loss of one ring finger Gr. 13 12 o X 1 0. 45%
Total loss of one small finger bone Gr. 13 b & X 6 7'2%
Total loss of one small finger Gr. 14 1 2 X 3‘7 ”
Loss of two or more fingers. Compensation for the loss T4%
of use of two (2) or more fingers or one (1) or more phalanges PN
of two or more digits of a hand must be proportioned to To be paidin P Currency at the rate p g during the time of
the loss of the hand occasloned thereby but shall not exceed the payment.
compensation for the loss of 2 hand: SECTION32-A.  OCCUPATIONAL DISEASES
a.  Loss of five (5) fingers of one hand. Gr.6 For an occupational disease and the resulting disability or death to be compensable, all of
b. Loss of thumb, index fingers and any of 2 or more the g must be 1
fingers of the same hand Gt 1. The seafarer’s work must involve the risks described herein;
¢ Loss of the thumb, index finger and a"v one of the nmalnmy 2. The disease was contracted as a result of the s expe to the
fingers of the same hand______ == Gr.7 " riskas Z
d. Loss of thumb and index finger. = - or.8 3. The disease was contracted within a period of exposure and under such other factors
e. Loss of three (3) fingers of one hand not including necessary to contract it; and
thumb and index finger —  Or ¢

1. Loss of the index finger and any one of the other ngcn
of the same hand excluding thumb Gr.9
g. Loss of two (2) digits of one hand nul Includlng thumb

and index finger Gr. 10

Loss of ten (10) fingers of both hands.. .. RN SN AR £ Gr.3
HANDS

Total loss of use of both hands or amputation of both
hands at wrist joints or above. or1
Amputation of a hand at carp joints. Gr.5
Amputation between wrist and elbow joint Gr.5
Loss of grasping power for small objects between the fold
of the finger of one hand Gr. 10
Loss of grasping power for large objects between fingers
and palm of one hand Gr. 10

Loss of opposition between the thumb and tips of the
fingers of one hand Gr.9

Ankyclosed wrist in normal position Gr. 10
Ankyclosed wrist in position one third (1/3) flexed or
half extended and/or severe limited action ofawrist._...__..._._.._... Gr11

4. There was no notorious negligence on the part of the seafarer.

The followi are i as P when under ']
conditions Involvlnq the risks described herein:
o i Nork involang exposure 1o
of the bladder) mmmmmamuwmum
salts; and auramine or
i, epd of ulceration n e usé of b . exposure to tar, pitch,

ordlhcmimﬂawdﬂwmdmvahr bitumen, mineral ol (including paraffin) soot or
pitch, bitumen, mineral of or paraffin, or compound any compound product or residue of any  of these

of residue of these substances substances
ness - severe nan | Any Indusiial operalion having GXCBESVE NOiEe

oeouoaﬂon whare amployee is exposad to particularly in the higher frequencies
, signficant naise and  vibeation in hes
line of work

sickness

: a. Caissons disease Any process camed on in compressed or rarefied
ar.

b, Aercembalism
5. Dermatitis due lo inftants and  sensitizers

Any process carmied on in rarefied air

The use or handling of chemical agents which are
skin imtants and sonsitizers
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SHOULDER AND ARM

Inability to turn forearm (f in normal p

it Gr. 11

Inability to turn forearm ( forearm in

| position -

Gr. 10

Disturbance of the normal carrying angle or weakness of an arm

ion with animals infected with
anthrax, mmdamﬂmsuumd
such carcasses, including hides, hoofs, and homs.

or a forearm due to deformity of moderate atrophy of muscles_._________ Gr. 11
Stiff elbow at full flexion or {one side). Gr.7 ;
Stiff elbow at right angle flexion. Gr.8 .
Fsil elbow jointre or.9 PHPAME R s Nonmmic Semoome
of the with ]
or radial Gr.6 1
of one (1) blade mobile ____ Gr.9 »
kylosis of one shoulder, the shoulder blade ining rigid. ... Gr.8 1
of one (1) Gr.8 I
biceps or of the i
close (one side. Gr. 11
. Inability to raise arm more than halfway from horizontal to
Gr. 11 Exposure 1o x-rays, lonzing paricies of ragum or | |
| is of the Joint not i :};:ﬂradmn substances or other foms of [ 1
to be raised above a level with a shoulder and/or irreducible 3 . . o, t
fracture of faulty union collar bone 6r.10 Soele ol e splesttype - s o kam onking '
. Total paralysis of both upper it oer.i i A {
. Total paralysis of one upper Gr.3 a Aacste radiation syndrome Short duration of exposure to large doses of x-rays, | ©
§ Ampumlon of one (1) upper extremity ator abovetheelbow._ ..  Gr.4 gamma rays, alpha rays and beta rays ?
. Scar the size of the palm in one Gr. 14 }
LOWER EXTREMITIES b, Chronic radaticn syndrome Chronic over-exposure to x-fays with a leng latent
Loss of a big toe Gr.12 period affecting the skin, blood and reproductive | *
Loss of a toe other than the big one Gr. 14 L) ;
Loss of ten (10) digits of both feet Gr.5 cataract
Loss of a great toe of one foot + one too. Gr. 10 8o e Trovare il g e g s bl sid [
Loss of two toes not including great toe or next to it Cr.12 exposed to infraced rays.
Loss of three (3) toes excluding great toe of a foot Gr. 10 S P
Loss of four (4) excluding great toe of a foot.... - ©r9 2 :P:::"J?;M i :
Loss of great toe and two (2) other toes of the same foot. Gr.9
Loss of five digits of a foat or.8 o Ao Al vork Iniobrg sxposiam i S ek concemed | 2
. Loss of both feet at ankle joint or above. Gr.1 ;. Asecic o e koo cormpound Aok krtoing exposces to thy ik conoemed
Loss of one foot at ankle joint or above. Gr.6 c. stmrol;:‘“l'onc homologues; nitro and All work involving exposure 1o the fisk concemed r
. Depression of the arch of a foot in weak foot 6r.12 o0 e :
. Loss of one half (1/2) metatarsus of one (1) foot ........ Gr.8 d. Beryllium o its toxic compounds. Al work invoiving exposure to the risk concemed |
. Loss of whole metatarsus or forepart of foot....___. er.7 ©. Brass, zinc of nickel All work involving exposure to the risk concomed |
. Tearing of achilles tendon resulting in the impairment £ Carbon doxide Nl work involving exposurc to the risk concemed
& scltve exion and lomkof & foot. or:32 4. Garbon bisufide Al work involving exposure Lo the sk concemed | T
Malleolar fracture with displacement of the foot inward 2 2 3
oF oulbiuas. Gr.10 h. Carbon monoxide Al work involving exposure to the risk concemed | *
. Complete Immobllity of an ankle joint in abnormal position Gr. 10 i Chiorine All work involving exposure Lo the risk concemed |
. Complete immobility of an ankle joint in normal position. Gr. 11 . Chroma or its toxic compounds. All work involving sxposure to the risk concemed
. Total loss of a leg or amputation at or above lm knee Gr.3 k. Dinitrophenol or its homologue Al work Involving exposure to the risk concemed :
f og of the of a knee 1. Halogen derivatives of hydrocarbon of the All work involving exposure 1o the risk concerned |
in ot the joint Gr. 10 aliphatic sernes &
Ankylosis of a k"::‘":m“ cap... of varum g: :s m. Lead or its taxic compounds All work involving exposure to the nsk concerned
Complete immobility of a knee joint in full extensionGr. 10....._. n. Manganese or its toxic compounds Al work involving exposure lo the risk concemed
Complete immobility of a knee joint in strong flexion.........__. Gr.7 . Mercury or ts toxic compounds. All work involving exposure to the risk concamed
Complete immobility of a hip joint in flexion of the thigh... Gr.5 p  Nitrous fumes All work involving exposure to the risk concemed
Complete immobility of a hip joint in full extension of the llvlgh_ Gr.9 . Phosphorous of ils taxic compounds All work involving exposura (o the risk concamad
Slight atrophy of calf of leg muscles without apparent 5. Sufur dicade Al work involving expoeure to the risk concemed
shortening or joint lesion or disturbance of weight-bearing line........... Gr.13 q. Phosgene Al work involving exposure 1o the risk concemed

9. Vascular disturbance in the upper extremities
due 1o continuous vibrabon from pneumnatic tools or
power drills, fiveting machines or hammars.

Any occupalion causing repeated motions,
vibrations and pressure of upper extremities

10. Vascular disturbances in the lower exiremities.

This 1s due to heavy straining upon the lifing
of haavy loads and profonged

Any occupation requiring prolonged :hndmﬂ and.
lifling heavy loads.

1. Cardlowascular evenls — lo indude heart
attack, chest psin (angina), heart faiure or sudden
death. Any of the fallowing conditions must be met:

a. If the heart disease was known to have been
present during employment, there must be proof
that an acule exacerbation was dearly precipilated
by &n unusual stram by reasons of the nature of ks
‘work

b. the strain of work that brings about an acute

attack must be sufficent seventy and must be

lonawdmnzlhu.nbylhcdwws-gmdn
causal

C. If & person who was

a. It a parson who was apparently asymptomatic
before showed and synqﬂunsd
cardiac Injury during the pe«onnanen of heher
work and such symploms and signs  persisted, it
is reasonable to claim  a causal relationship

b. if @ person is a known hypertensive or diabelic,
ho should show jance with

24. Asbestosis. Al of the following conditions must be met,

employer, or by medical institution, or
the System,

a m:ummmhmmmmlomuanmwkm sdmymwbylhe
by

. The chest X-ray report of the amployee must show findings of asbestos or asbestos-related disease
©.9. pleural plagues, pleural thickening, effusion, neoplasm and interstitial fibrosis; and

c. Incase of ailment is discovered after the seafarer’s retirement/separation from the company, the
claim must be filedwilh the system within three (3) years from descovery.

NOTE: Death or disabiity which is drectly caused by sexually transmitted disease o arose from
complications thereot shall not be compensable nor shall be entitied to the benefils provided In this Contract

SECTION 33. TABLE OF OFFENSES AND CORRESPONDING ADMINISTRATIVE PENALTIES

A. Pursuant to sed»on;mm 18 of the comua the mwphnmy grounds listed in the Table of Offenses
and

thereto shall be penalized according to its

gravily and frequency of commission, iy by s Mastor of e ship. Such offenses shall be

penalized as indicaled.

B. ission of a seafarer of any of the offenses onumerated in the Table of Offcnses and

belfore being subjected lo stran at work showed
signs and symptoms of cardiac i m|uy during the
pufo-manosdmwarkmd and

and doctor-

recommended Mestyle changes. The employer
shall provide a workplace conducve for such
in with Seclion 1(A)

signs persisted, it is reascnable ln claim @ causal
relationship

paragraph 6.

Administrative Penallies hereunder or of similar offansas shall be ground for ciscipinary administrative
action at the POEA where (he following corresponding penalty shall be imposed

C. The penalties for administralive acions by the Master andior the POEA provided herein shall be
separate and distinct from whatever appropriate criminal acion that may bo fied against tho soafarer.

d. if a person is a known hypertensive or diabetc,
he should show compliance with prescribed
maintenance medications and doctor-
recommended ifestyle changes. The umpiayu
shall provide a workpiace conducive for such
compliance in accordance with Section 1(A)
pasagraph 5.

€. in a patient not known to have hypertension or
diabates, as indicated on his last PEME

€. in a patient not known to have hypertensicn or
dbeles as indicated on His last PEME

12. Cerebro-vascular cvents

AN of the following must be met:

@, If the heart disease was known to have been
prosont during employmont, thore must be proof

Manaaneexmwndeldy precipitated

by an unusual sirain by reasons of the nature

of his work.

b. the strain of work thal brings about an scute
attack must be sufficient severity and must be
loﬂoﬂodmm?lhowsbvmemisgmdl
cardiac insult to constitute causal relatonship

a smuggling any taxable item

b, possession of use of
prohibited drugs, narcotics and
other

is reasonable to claim  a causal relationship

Dismissal and to pay  cost of
repatriation and cost of his
replacement

Disrmissal and to pay costof
repabiation and cost of his

c. g ng or
of explosives and the fike

Dismissal and to pay cost of

ADMINISTRATIVE ADMINISTRATIVE PENALTIES
OFFENSES PENALTIES (IMPOSED BY POEA AFTER DUE
{IMPOSED BY THE MASTER) INVESTIGATION)
1. Smuggling or viclation of any
custom rules and regulations of
the Philippines and of foreign
ports

l"onenuOng(l)yamam(z)

years suspension
2" Offense Two (2) years and one
(1) day suspensicn 1o delisting

1% Offense: Delisting

1" Offense: Delisting
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c. If a parson who was apparently asymplomatic
before being subjected to strain at work showed
sgns and symptoms of cardiac injury during the
parfomance of his work and such symptoms and
sgnspavsn:ea it is reascnable
relatonshep

d l:pwwmsatnuwnhyvaunw-nrchhuq
show compliance with
madications

shall provide & workpiace condusive for such
compliance in accordance with Section 1(A)
paragraph 6.

&. in a patient not known 10 have hypertansion or
diabetes, as indicated on his last PEME

b. if & person is a known hyperlensive or diabelic,
he should show compliance with prescribed
malntenance doctor”

© in a patient not known to have hypertension or
diabetes as indicated on his last PEME

13. END ORGAN DAMAGE RESULT!MS FROM
UNCONTROLLED HYPERTENS!

Impsiment of function of the organs such as
Kkidneys, heart, eyes and brain under the following
condtions considered compensable.

a if a persen who was apparently asymple
bdomwnmng showed signs and symptoms of
cardiac injury duing the pedonnm of his/her
Mmdwchmnm signs  parsisted, it

a | aperson is a known

he should show compliance with  prescnbed

malntenance medicabions and doctor-

recommended fifestyle changes The empiwu

shall provide a workplace conducive for such

compiance in sccordance with deoﬂ 1A)
raph &

is toclaim  a causal refationship

b. inpelsomsalmomhypem:vemm
he should show compliance with — prescribed
maintenance and dostor-
recommended fifes omel
shall provide a workplace conducive for such

d. abeting or conniving with
others to commit smuggling

@ misdeclaration of or failing
to declare articles leading to their
sezure and fine to shap

ropatnation and cost of his
replacement

Dismigsal and to cost of
repatriation and cost of his
replocement

Dismissal and to pay cost of

{. mi i or failing to and cost of his
dedave arfides leading to their replacement
seizure but ship not implicated
1Y Offense: Reprimand and
waming
2" Offense: Dismissal and to
[} poisuuonol pay cost of repatnation and cost
materials of hit
leading lo s seizure and
fine to shin

h. possession of chid
pomography matenals
leading to its seizure and fine lo
ship

Dismissal and to pay cost of
repatriation and cos! of his
replacement

Dismissal and fo pay cost of
repatriation and cost of his

1" Offense: Two (2) years to three

g!ymsuw
Offense. Three (3) years and
one (1) day suspension to delisting

1* Offenze: One (1) yoar o two (2)

years suspension

2 Offense: Two (2) years and one
delisting

(1) day suspension to
1" Offense: One (1) year 1o two (2)
years suspension

2 Offense: Two (2) yoars and one
(1) cay 1o thres (3) years

suspension
3" Offense: Three (3) years and
one (1) day suspension to delisting

1% Offense: One (1) yoar to two (2)

years suspension
Z"Oﬁm Two (2) years and one
(1) day suspension to deisting

1* Offense: One (1) year to two (2)

years suspension
2 Offense. Two (2) years and one
(1) day suspensicn to delisting

poisis i Any other vidation which | replacement 1" Offense: One (1) year to two (2)
compliance in accordance with Section 1(A) will net implicate ship i pd sion
b. In a patient not knoan to have  hyperension | paragraph 6, Offense. Two (2) years and one
has the following on  his last PEME normal BP, (1) day suspension to delising
normal  CXR and ECGAmwadmill >
1% Offense: Repeimand and 2
14. Cataract and pterypium Caused by preionged oxposuwre 1o UV i yaming 1% Offense: (3)Three years
Rerrsogl S pbu silbs St ior 2" Oftense: Dismissal andto | suspension to dolising
i Any other violation which will | pay cost of repatriation and cost
15. Poisoning by cadmium Among workers in battery faclories, who are Implicata th ehip of his replacement
exposed 1o cadmium Dismissal and to pay cost of
repatriation and costof  his
16. Acute myeloid leukemia Secondary to prolonged benzene exposure replacement
17. Chvonic lymphocytic leukemia Secondary 1o prolonged benzens oXposLIE 2xbesaction
> 3. desarting or attempting to Dismissal andtopay costof | 1% Offense: Delisting
18. Vitreal hemorrhage and rotnsl detachment Caused by the strain upon iifing of heavy loads. desert tepatriation and cost of his
18. Hemia. All of tho following condtions must be met:
a. The hemia should be of recent ongin; b. advising, assisting or Dismissal and lo pay costof | 19 Offense: Five () years
b Its was by pam, #nd évidence of a tearing of the tissues; persuading another to desert repatriation and cost of his suspension to delisting
c. moasmmxmﬂatwmbymdwumevaw-nmngouol-\dnmoowud feplacement
should appear in the area immediately following the allaged strain. |3 Absence wihout leave
20. ammuAmm all of tha following must be met: andoning D
3. there is no evidence or history of asthma belore employment ;:“lm;euudwy nﬂmﬁm.:fwu:;ydw‘:d e OM(‘)Y““’MM
b. the sllergen is present in the working conditions relieved replacement ?Psﬂm Twuyw:(?)sndm

©. sensitivity test to allergens in the working environment should yield positive results

d. a proactive test should show positive resulls

21 Ostecarthritis. Any occupation involving

4. joint etrain from carying heavyloads, or unduly heavy physical labor, as among laborers and

mechanics;
b. minor or major injuries to the join;

€. Excassive use of constant strenous usage of @ particular j0int, as among sportsmen, particularly
those who have engaged in the more active sports activitios;
d4 Extreme temperature changes (humidity, heat, and cold exposures) and,

©. faulty work posture or use vibratory tools
22. Peptic Uie«
Any involving 2l o physical stress as among proffesional people,
transport workers and the ke,

b. leaving the ship without
ission fr

om
officers during working hours

¢. Entrusting o others
assigned dulies without
autherity of

Master’s discrotion (grave or
less grave, depending on

(1) day suspension to delisting

1% Offence: Om(‘l)ynrlolwn(ZJ
years suspension

2™ Offense: Two years (2) and one.
(1) day suspension to delisting

1st Offense; S (8) mm.wem

One
(1) day to two (2) years suspension
3rd Offense: Two (2) years and
one (1) day suspension to delisting

23. Viral Hepatitis

lnadﬂmfommmmd”mmaaynﬂedeMwm Docraa No. 626, as ammended,

between the employment
of the infiicted worker manifested itself while he was 5o employed, knowing the incubatio

nperiod thereof.

d. Leaving tho ship without
parmission

Master's discretion (grave or
less rtvc. depundlng on

18t Offense: Shmmww

s etk
2" Offense: One (1)ysar and coe
(|)d-y0om(2)y-rewspawm
3rd Offense: Two (2) years and

m(l)d.ynuwummdelllbnn

4. Sleeping on post while on duty

" Offense, One (1) year o two (2)

YOars suspension
2 Offense. Two (2) years and one
2 to cal

5. Insubordination

a any act of disobedience
1o lawiul orders of a sup.
officer

b attempting lo assault a

superior officer
replacement

<. assaulling a superior
officer/cther parsons on
business with the ship

without the use of deadly (1) day suspension to delisting
weapon
d. @ssauiting a superior Dismissal and (o pay costof | 1% Offense: Delisting
other persons on repatnation and cost of his
business with the shipwith | replacement

the use of deadly weapon

Dismissal and to pay cost of
repatriation and  cost of his
roplacement

Dismisssl and to pay  cost of
repatriation and cost of his

Dismissal and lo pay cost of
repatiation and cost of his
replacement

1" Offense: One (1) year to two (2)
rs suspension

y;'.oﬂefne Two (2) years and onc

day suspension to delisting

1* Cffense: Six (8) months to one

(1) year suspension from

partiapation in the overseas

employment program

27 Offense: One (1) year and one

(1) day to two (2) years suspension
3, Offense: Two (2) years and one

(1) day suspension to delisting from

the POEA Reglstry

1" Offense: Ona (1) year to two (2)
years suspension
z"on.nu Two (2) years and one

g falure to observa and
comply with regulation and nen-

n. fadure to cbserve
regulations on expiration of
shore liberty

i being left behind by shipn
forsign port without justfiabie
reason

Master's discretion (grave of
less grave, dapending on
circumstances)

|"onenu Repamand and

zf“omnse Dismissal and to
pay cost of repatriation and cost
of his replacement

Diermsesal and 1o pay cost of
repatriation and cost of
replacement

17 Offense: Six (6) months to one:
(1) year suspansion from
participation in the overseas
cemployment program

2™ Offense. One (1) year and one
(1) day to two (2) years suspension
37 Offense: Two(2) years and one
(1) day suspension to delisting

1% Offense: Six (8) months to cne
(1) year suspension
participaion in the overseas
employment program
2" Offense: One (1) year and onc
(1) day to two (2) years suspension
37 Offense: Two(2) years and one
(1) day suspension to delisting

1* Offense. Six (6) menths to one
(1) year suspension
participation in the overseas
employment program

2" Offensa: One (1) year and onc
(1) day % two (2) years suspension

3° Offense: Two(2) years and one
(1) day suspension to delisting
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©. behaving with disrespect
lowards & supenor officer

1. insulting a superior officer
by words or deed

@- Incting u\_mha(owwm

Dismissal and to pay cost of
repatriation and cost of his
replacement

Dismissal and to pay ooi of
repatniation and cost of
replacement

Dansaal:ndlo pay cost of
cost of his

np«nmm

1 Offense: Six (8) months to one

2‘1 ar suspension
Offense: One (1) year and ona
(1) day fo three (3) years

Suspension
3° Offense: Three (3) years and

one (1) day suspension to delisting
19 Offense. Six (o)wmuxm

(1
"Oﬂense One(1)yeavandone
(1) day lo three (3) years

susponsion
39 Offense: Three (3) years and
one (1) day suspension to delisting
1° Offense: Six (8) months to one
(1) year suspension

Offense: Ono (1) year and one
(1) day to three (3) years

suspension
3" Offense. Three (3) yom and

6. Drunkenness
a, drunk while on duty

b. creating trouble on board
due to intoxication

¢. failure to perform assigned
infoxication

Dismissal and to pay cost of
repatriation and cost of his
replacement

19 Offense: Reprimand and

i
z-'"o'r'?m: Dismissal and o
pay cost of repatnation and cost
nl‘n replacement

1¥ Offense: Repnmand and
waming o

27 Offense. Dismisssl and to

pay cost of repatriation and cost

of his replacement

1% Offense: Two (2) years to theee

S Breran T
Offense; Two (2) years and one
(1) day suspension to delisting

1% Offense. Six (6) months to one

g
Offense: One (1) year and one
(1) day to three years suspension

ona (1) day suspension 1o delisting

1 Oﬂense Su (e) months fo one

Ulyeer

Dfteaear ¢ o:umyaranaw

one (1) day suspension to delisting

7. Creating troublo outsido the

1" Offense: Six (6) months 1o cne

ship’s premises Ejlyolrwwenaon
z"“onm Disnussal and to | 2¥ Oftense: Cne (1) year and ono
pay cost of repalsiation and cost | (1) day lo three years suspension
of his replacement Three (3) years and
one (1) day suspension 1o delisting
8. Gambling

0. which rosults in fighting o¢
any incident as to upset the

1" Offenza: Ono (1) yoar to two (2)
years suspension
2 Offenze: Two (2) years and one

k. for immorality so as to cast

J. disorderly conduct and/or Dismissal and to pay cost of
iation and cost of
of other porsons replacement

Dismissal and to pay cost of

1% Offense: One (1) year to two (2)
years suspansion
2 Offense. Two (2) years and one
(1) day suspension to delisting

1% Offense: One (1) year to two (2)

e
3. ANy acivity which tends to

destroy harmonious refationship

of the company

repalriation and cost of his
replacement

Dismissal and to pay cost of
repatriation and cost of his
replacement

aspersion on the good name of | repaltriation and cost of
e ship and company. replacement 2" Offense: Two (2) years and one
(1) day suspension to delisting
 inflicting harm of irury 1o Dismissal and to pay cost of 1* Offensa: One (1) year 1o two (2)
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Hopdptypa V. PNO CBA

IBF COLLECTIVE BARGAINING AGREEMENT 2015 — 2017
(40 hrs working week)

Article 1: Application

This IBF Agreement (hereinafter “Agreement” or “CBA”) sets out the standard terms and conditions
applicable only to seafarers serving on any ship owned or operated by a company in membership with
the Joint Negotiating Group in respect of which there is in existence an IBF Special Agreement.
Together with the IBF Special Agreement and the IBF Memorandum of Agreement, which may
contain additional terms and conditions relevant to seafarers, this IBF Framework CBA makes an
integral part of the general IBF settlement negotiated between the International Transport Workers
Federation (ITF) and the Joint Negotiating Group (JNG) of maritime employers.

This Agreement is deemed to be incorporated into and to contain the terms and conditions of the
contract of employment of any seafarer to whom this Agreement applies.

It is understood and agreed that nothing contained in this Agreement is intended to or shall be
construed as to restrict in any way the authority of the Master.

The IBF Special Agreement requires the Company, inter alia to employ the seafarers on the terms and
conditions of an ITF approved agreement, and to enter into individual contracts of employment with
any seafarer to whom this Agreement applies, incorporating the terms and conditions of an ITF
approved Agreement. The Company undertakes that it will comply with all the terms and conditions of
this Agreement. The Company shall further ensure that signed copies of the applicable ITF approved
Agreement (CBA) and of the ITF Special Agreement are available on board in English.

The words “seafarer”, “ship”, IBF Special Agreement’, “Union”, “ITF” and “company” when used in
this Agreement shall have the same meaning as in the IBF Special Agreement. Furthermore, “seafarer”
means any person who is employed or engaged or works in any capacity to whom this collective
bargaining agreement applies. “MLC” means Maritime Labour Convention adopted by the General
Conference of the International Labour Organization on 23 February 2006.

Each seafarer, shall be covered by the Agreement with effect from the date on which they are engaged,
whether they have signed Articles or not, until the date on which they sign off or, if later the date until
which, in accordance with this Agreement, the Company is liable for the payment of wages, whether or
not any employment contract is executed between the seafarer and the Company and whether or not the
Ship’s Articles are endorsed or amended to include the rates of pay specified in this Agreement.

Article 2: Pre-Employment

2.1 Each seafarer shall undertake to serve the Company competently and shall undertake that they
possess, and will exercise, the skill commensurate with the certificates that they declare to hold, which
should be verified by the Company.

2.2 The Company shall be entitled to require that any seafarer shall have a satisfactory pre-
employment medical examination, at Company expense, by a Company-nominated doctor and that the
seafarer answer faithfully any questionnaire on their state of health, which may be required. Failure to
do so may effect the seafarer’s entitlement to compensation as per Articles 22,23,24, 25 and 26. The
seafarer shall be entitled to receive a copy of the medical certificate issued in respect of such an
examination. The provisions of this Article shall equally apply to seafarers who were previously
employed by the Company, signed-off due to medical reasons pursuant to Article 19.1 (b) and maybe
willing to be re-employed upon recovery. Any such recovered seafarers shall be treaded equally to the
other candidates undergoing medical examination.

2.3 As far as practicable, companies who are direct employers or who use seafarers recruitment
and placement services shall ensure that the standards laid down in the MLC are met including the
requirement that no fees or visa costs are borne directly or indirectly, in whole or in part, by the
seafarers for finding employment, the right for seafarers to inspect their employment agreements and
seek advice before engagement and preventing the recruitment or placement services from using
means, mechanisms or lists to prevent seafarers from gaining employment for which they are qualified.
2.4 Each seafarer shall sign the seamen’s employment contract attached as APPENDIX 4.

2.5 Documentation as required by the Flag State shall be at Company expense.

Article 3: Probationary Service

3.1 The probationary period shall only apply during the first term of employment with the
Company and shall be one third of the contract length but in any case, no more than ten weeks. During
this period both the seafarer and/or the Company shall be entitled to terminate the employment prior to
the expiry of the contract during this period. In such event the cost of repatriation shall be the
responsibility of the party who gives notice of termination but the compensation for premature
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termination of employment provided in Article 19.4 shall not apply.

Article 4: Non-Seafarers Work

4.1 Neither ship’s crews nor anyone else on board whether in permanent or temporary employment
by the Company shall carry out cargo handling and other work traditionally or historically done by
dock workers without the prior agreement of the ITF Dockers Union or ITF Unions concerned and
provided that the individual seafarers volunteer to carry out such duties, for which they should be
adequately compensated. For the purpose of this clause “cargo handling” may include but is not
limited to: loading, unloading, stowing, unstowing, pouring, trimming, classifying, sizing, stacking,
unstacking as well as composing and decomposing unit loads; and also services in relation with cargo
or goods, such as tallying, weighing, measuring, cubing, checking, receiving, guarding, delivering,
sampling and sealing, lashing and unlashing.

Where a vessel is in a port where an official trade dispute involving an ITF-affiliated dock workers’
union is taking place, neither ship’s crew nor anyone else on board whether in permanent or temporary
employment by the Company shall undertake cargo handling and other work, traditionally and
historically done by members of that union which would affect the resolution of such a dispute. The
Company will not take any punitive measures against any seafarer who respects such dock workers’
trade dispute and any such lawful act by the Seafarer shall not be treated as any breach of the Seafarer’s
contract of employment, provided that this act is lawful within the country it is taken.

4.3 For crewmembers compensation for such work performed during the normal working week,
as specified in Article 6, shall be by the payment of the overtime rate specified in APPENDIX 2 for
each hour or part hour that such work is performed, in addition to the basic pay. Any such work
performed outside the normal working week will be compensated at double the overtime rate.

Acrticle 5: Duration of Employment

A seafarer shall be engaged for the period specified in APPENDIX 3 to this Agreement and such
period may be extended or reduced by the amount shown in APPENDIX 3 for operational
convenience. The employment shall be automatically terminated upon the terms of this Agreement at
the first arrival of the ship in port after expiration of that period, unless the Company operates a
permanent employment system.

Article 6: Hours of Duty

The normal hours of duty shall be as specified in APPENDIX 3, but in no case shall exceed,;

Eight hours per day from Monday to Friday inclusive.

Article 7: Overtime

7.1 Entitlement to overtime for all seafarers shall be as specified in APPENDIX 4

7.2 Overtime shall be recorded individually and in duplicate either by the Master or the Head of
the Department.

7.3 Such record, endorsed by the Master or a person authorized by the Master, shall be accessible

to the Seafarer. Every month the Seafarer shall be offered to endorse the record. After the record is
endorsed, it is final. On completion of his/her contract, one copy shall be provided to the Seafarer, if
such information is not already contained within the Seafarer’s pay documents. A Seafarer may
request a printed copy of his/her overtime records at any time during his/her contractual term.

7.4 Any additional hours worked during an emergency directly affecting the immediate safety of
the ship, its passengers, crew or cargo, of which the Master shall be the sole judge, or for safety drills
or work required to give assistance to other ships or persons in immediate peril shall not count for
overtime payment.

Avrticle 8: Holidays

8.1 For the purpose of this Agreement the days listed in APPENDIX 3 shall be considered as
holidays at sea or in port. If a holiday falls on a Saturday or a Sunday, the following working day shall
be observed as a holiday.

Article 9: Rest Periods

9.1 Each seafarer shall have a minimum of 10 hours rest in any 24 hour period and 77 hours in
any seven-day period.

This period of 24 hours shall begin at the time a Seafarer starts work immediately after having had a
period of at least 6 consecutive hours off duty.

The hours of rest may be divided into no more than two periods, one of which shall be at least 6 hours
in length, and the interval between consecutive periods of rest shall not exceed 14 hours.

The company shall post in an accessible place on board a table detailing the schedule of service at sea
and in port and the minimum hours of rest for each position on board in the language of the ship and in
English.

Nothing in this Article shall be deemed to impair the right of the master of a ship to require a seafarer
to perform any hours of work necessary for the immediate safety of the ship, persons on board or
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cargo, or for the purpose of giving assistance to other ships or persons in distress at sea. In such
situation, the master may suspend the schedule of hours of work or hours of rest and require a seafarer
to perform any hours of work necessary until the normal situation has been restored. As soon as
practicable after the normal situation has been restored, the master shall ensure that any seafarers who
have performed the work in a scheduled rest period are provided with an adequate period of rest. In
addition, the STCW requirements covering overriding operational conditions shall apply, including
those of STCW A-VIII/1, Article 9.

9.6 A short break of 30 minutes or less will not be considered as a period of rest.

Emergency drills and drills prescribed by national laws and regulations and by international
instruments shall be conducted in a manner that minimises the disturbance of rest periods and does not
induce fatigue.

The allocation of periods of responsibility on UMS Ships, where a continuous watchkeeping in the
engine room is not carried out, shall also be conducted in a manner that minimises the disturbance of
rest periods and does not induce fatigue and an adequate compensatory rest period shall be given if the
normal period of rest is disturbed by call-outs.

9.9 Records of seafarers daily hours of rest shall be maintained to allow for monitoring of
compliance with this Article.

Article 10: Wages

10.1 The wages of each seafarer shall be calculated in accordance with this Agreement and as per
the attached wage scale (APPENDIX 2) and the only deductions from such wages shall be proper
statutory and other deductions as recorded in this Agreement and/or other deductions as authorised by
the seafarer.

10.2 The seafarer shall be entitled to payment of their net wages, after deductions, in US dollars, or
in a currency agreed with the seafarers, at the end of each calendar month together with an account of
their wages, identifying the exchange rate where applicable.

Any wages not drawn by the seafarer shall accumulate for their account and may be drawn as a cash
advance twice monthly.

For the purpose of calculating wages, a calendar month shall be regarded as having 30 days.

No seafarer employed in the Deck or Engine departments who is 21 or over and is not a trainee shall be
paid less than the equivalent rate of an ordinary seaman

Article 11: Allotments

111 Each seafarer to whom this Agreement applies shall be allowed an allotment note, payable at
monthly intervals, of up to 80% of basic wages after allowing for any deductions as specified in Article
10, in line with the provisions of ILO MLC Standard A2.2, paragraph 5.

Article 12 Leave

121 Each seafarer shall, on the termination of employment for whatever reason, be entitled to
payment of leave pay as specified in APPENDIX 4 for each completed month of service and pro rata
for a shorter period.

Article 13: Subsistence Allowance

13.1 When food and/or accommodation is not provided on board, the Company shall be
responsible for providing food and/or accommodation of suitable quality.

Article 14: Watchkeeping

14.1 Watchkeeping at sea and, when deemed necessary, in port, shall be organised where possible
on a three-watch basis.

It shall be at the discretion of the Master which seafarers are put into watches and which, if any, on
daywork.

While watchkeeping at sea, the officer of the navigational watch shall be assisted by a posted lookout
during the hours of darkness and as required by any relevant national and international rules and
regulations, also whenever deemed necessary by the master or officer of the navigational watch.

The Master and Chief Engineer shall not normally be required to stand watches

Article 15: Manning

The Ship shall be competently and adequately manned so as to ensure its safe operation and the
maintenance of a three-watch system whenever required and in no case manned at a lower level than in
accordance with relevant and applicable international laws, rules and regulations.

In addition, the manning of each ship shall be determined following agreement between the Company
and the Union with whom the agreement is concluded.

The agreed manning shall not include any temporary or riding squad workers. However, in certain
circumstances, the company and the union can agree that for a limited period temporary riding squads
may be used on board subject to the following principles:

persons engaged for security purposes should not undertake other seafarers’ duties;
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only specific tasks authorized by the master can be carried out by the riding squads;

classification societies are to be informed of any survey or structural work carried out in compliance
with IACS UR Z13;

all riding squads must be covered by agreements in line with ILO conventions and recommendations;
and

riding squads should not be used to replace current crew or be used to undermine ITF agreements.
Article 16: Shorthand Manning

16.1 Where the complement falls short of the agreed manning, for whatever reasons, the basic
wages of the shortage category shall be paid to the affected members of the concerned department.
Every effort shall be made to make good the shortage before the ship leaves the next port of call. This
provision shall not affect any overtime paid in accordance with Article 7.

Article 17: Warlike Operations / High Risk Area

A Warlike Operations area shall be determined by the IBF. The Company shall regularly receive from
the respective IBF constituent information on Warlike Operations areas. An updated list of IBF Warlike
Operations areas shall be kept on board the vessel and shall be accessible to the crew.

At the time of the assignment the Company shall inform the Seafarers if the vessel is bound to or may
enter any Warlike Operations area. If this information becomes known during the period of the
Seafarers’ employment on the vessel the Company shall advise the Seafarers immediately.

If the vessel enters a Warlike Operations area:

The Seafarer shall have the right not to proceed to such area. In this event the Seafarer shall be
repatriated at Company’s cost with benefits accrued until the date of return to his/her home or the port
of engagement.

The Seafarer shall be entitled to a double compensation for disability and death.

The Seafarer shall also be paid a bonus equal to 100% of the basic wage for the durations of the ship’s
stay in a Warlike Operations area — subject to a minimum of 5 days pay.

The Seafarer shall have the right to accept or decline an assignment in a Warlike Operations area
without risking loosing his/her employment or suffering any other detrimental effects.

In addition to areas of warlike operations, the IBF may determine High Risk Areas and define, on a
case-by-case basis, the applicable seafarers’ benefits and entitlements, as well as employers’ and
seafarers’ obligations. In the event of any such designations the provisions of Articles 17.1 and 17.2
shall apply. The full details of any Areas so designated shall be attached to the CBA and made available
on board the vessel.

In case a Seafarer may become captive or otherwise prevented from sailing as a result of an act of
piracy or hijacking, irrespective whether such act takes place within or outside IBF designated areas
referred to in this Article, the Seafarer’s employment status and entitlements under this Agreement shall
continue until the Seafarer’s release and thereafter until the Seafarer is safely repatriated to his/her
home or place of engagement or until all Company’s contractual liabilities end. These continued
entitlements shall, in particular, include the payment of full wages and other contractual benefits. The
Company shall also make every effort to provide captured Seafarers, with extra protection, food,
welfare, medical and other assistance as necessary.

Acrticle 18: Crew’s Effects

18.1 When any seafarer suffers total or partial loss of, or damage to, their personal effects whilst
serving on board the ship as a result of wreck, loss stranding or abandonment of the vessel, or as a
result of fire, flooding or collision, excluding any loss or damage caused by the seafarer’s own fault or
through theft or misappropriation, they shall be entitled to receive from the Company compensation up
to a maximum specified in APPENDIX 5.

18.2 The seafarer shall certify that any information provided with regard to lost property is true to
the best of their knowledge.

18.3 The Company shall take measures for safeguarding property left on board by sick, injured or
deceased seafarers and for returning it to them or to their next of kin.

Article 19: Termination of Employment

19.1  The employment shall be terminated:

a) upon the expiry of the agreed period of service identified in APPENDIX 3;

b) when signing off owing to sickness or injury, after medical examination in accordance with
Article 22, but subject to the provision of Article 26.

19.2 The Company may terminate the employment of a seafarer:

a) by giving one month’s written notice to the seafarer;

b) If the seafarer has been found to be in serious breach of his employment obligations in
accordance with Article 21.
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c) upon the total loss of the ship, or when the ship has been laid up for a continuous period of at
least one month or upon the sale of the ship.

19.3 A seafarer to whom this Agreement applies may terminate employment:

a) for justified reasons, by giving one months notice to the company;

b) when, during the course of a voyage it is confirmed that the spouse or, in the case of a single
person, a parent, has fallen dangerously ill. This provision shall also be applied with regard to the
partner of a seafarer provided that this partner has been nominated by the seafarer at the time of
engagement as the seafarers next of kin;

c) if the ship is about to sail into a warlike operations area, in accordance with Article 17 of this
Agreement;

d) if the seafarer was employed for a specified voyage on a specified ship, and the voyage is
subsequently altered substantially, either with regard to duration of trading pattern;

e) if the Ship is certified substandard in relation to the applicable provisions the Safety of Life at
Sea Convention (SOLAS) 1974, the International Convention on Loadlines (LL) 1966, the Standards of
Training Certification and Watchkeeping Convention (STCW) 1995, the International Convention for
the Prevention of Pollution from Ships 1973, as modified by the Protocol of 1978 (MARPOL) or
substandard in relation to ILO Convention No. 147, 1976, Minimum Standards in Merchant Ships as
supplemented by the Protocol of 1996 and remains so for a period of 30 consecutive days provided that
adequate living conditions and provisions are provided on board or ashore. In any event, a Ship shall
be regarded as substandard if it is not in possession of the certificates required under either applicable
national laws and regulations or international instruments;

f) if the ship has been arrested and has remained under arrest for 30 days;

0) if after any agreed grievance procedure has been invoked, the Company has not complied with
the terms of this Agreement;

19.4 A seafarer shall be entitled to receive compensation of two months’ basic pay on termination
of their employment in accordance with 19.2(a) and (c), 19.3(c), (d), (e), (f) and (g) above and Article
24.1.

19.5 It shall not be grounds for termination if, during the period of the agreement, the Company
transfers the seafarer to another vessel belonging or related to the same owner/manager, on the same
rank and wages and all other terms, if the second vessel is engaged on the same or similar voyage
patterns. There shall be no loss of earnings or entitlements during the transfer and the Company shall
be liable for all costs and subsistence for and during the transfer.

Avrticle 20: Repatriation/ Embarkation

20.1 Repatriation shall take place in such a manner that it takes into account the needs and
reasonable requirements for comfort of the seafarer.

20.2 During repatriation for normal reasons, the Company shall be liable for the following costs
until the seafarers reach the final agreed repatriation destination, which can be either a place of original
engagement or home:

a) payment of basic wages;

b) the cost of accommodation and food;

c) reasonable personal travel and subsistence costs during the travel period;

d) transport of the seafarer’s personal effects up to the amount agreed with the company.

20.3 A seafarer shall be entitled to repatriation at the Company’s expense on termination of
employment as per Article 19 except where such termination arises under Clause 19.2(b).

20.4 The provisions of Articles 20.1, 20.2 and 20.3 shall also apply to seafarers travelling to join the
vessel.

Article 21: Misconduct

21.1 The Company may terminate the employment of a seafarer following a serious default of the
seafarers employment obligations which gives rise to a lawful entitlement to dismissal, provided that
the Company shall, where possible, prior to dismissal, give written notice to the seafarer specifying the
serious default which has been the cause of the dismissal.

21.2 In the event of the dismissal of a seafarer in accordance with this clause, the Company shall be
entitled to recover from that seafarer’s balance of wages the costs involved with repatriating the
seafarer together with such costs incurred by the Company as are directly attributable to the seafarers
proven misconduct. Such costs do not, however, include the costs of providing a replacement for the
dismissed seafarer.

21.3 For the purpose of this Agreement, refusal by any seafarer to obey an order to sail the ship
shall not amount to a breach of the seafarers employment obligations where:

the ship is unseaworthy or otherwise substandard as defined in Clause 19.3 e);
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for any reason it would be unlawful for the ship to sail;

the seafarer has a genuine grievance against the Company in relation to the implementation of this
Agreement and has complied in full with the terms of the Company’s grievance procedure, or

the seafarer refuses to sail into a warlike area.

21.4 The company shall ensure that a fair, effective and expeditious on-board procedure is in place
to deal with reports of breaches of employment obligations and with seafarers complaints or
grievances. The procedures shall allow seafarers to be accompanied or represented during the
procedure and provide safeguards against victimization for raising complaints that are not manifestly
vexatious or malicious.

Article 22: Medical Attention

22.1 A seafarer shall be entitled to immediate medical attention when required and to dental
treatment of acute pain and emergencies.

22.2 A seafarer who is hospitalised abroad owing to sickness or injury shall be entitled to medical
attention (including hospitalisation) at the Company’s expense for as long as such attention is required
or until the seafarer is repatriated pursuant to Article 20, whichever is the earlier.

22.3 A seafarer repatriated unfit as a result of sickness or injury, shall be entitled to medical
attention (including hospitalisation) at the Company’s expense:

a) in the case of sickness, for up to 130 days after repatriation, subject to the submission of
satisfactory medical reports.

in the case of injury, for so long as medical attention is required or until a medical determination is
made in accordance with clause 25.2 concerning permanent disability.

in those cases where, following repatriation, seafarers have to meet their own medical care costs, in
line with Article 22.3 (a), they may submit claims for reimbursement within 6 months, unless there are
exceptional circumstances, in which case the period may be extended.

22.4 Proof of continued entitlement to medical attention shall be by submission of satisfactory
medical reports, endorsed where necessary, by a Company appointed doctor. If a doctor appointed by
or on behalf of the seafarer disagrees with the assessment, a third doctor may be nominated jointly
between the Company and the Union and the decision of this doctor shall be final and binding on both
parties.

Article 23: Sick Pay

23.1 When a seafarer is landed at any port because of sickness or injury, a pro rata payment of their
basic wages plus guaranteed or, in the case of officers, fixed overtime, shall continue until they have
been repatriated at the Company’s expense as specified in Article 20.

23.2 Thereafter the seafarers shall be entitled to sick pay at the rate equivalent to their basic wage
while they remain sick up to a maximum of 130 days. The provision of sick pay following repatriation
shall be subject to submission of a valid medical certificate, without undue delay.

23.3 However, in the event of incapacity due to an accident the basic wages shall be paid until the
injured seafarer has been cured or until a medical determination is made in accordance with clause 25.2
concerning permanent disability.

23.4 Proof of continued entitlement to sick pay shall be by submission of satisfactory medical
reports, endorsed, where necessary, by a Company appointed doctor. If a doctor appointed by or on
behalf of the seafarer disagrees with the assessment, a third doctor may be nominated jointly between
the Company and the Union and the decision of this doctor shall be final and binding on both parties.
Acrticle 24: Maternity

24.1 In the event that a crewmember becomes pregnant during the period of employment:

a) the seafarer shall advise the master as soon as the pregnancy is confirmed,;

b) the Company will repatriate the seafarer as soon as reasonably possible but in no case later
than the 26" week of pregnancy; and where the nature of the vessel’s operations could in the
circumstances be hazardous — at the first port of call.

the seafarer shall be entitled to receive contractual pay for the full contract period, plus 100 days basic
pay.

d) the seafarer shall be afforded priority in filling a suitable vacancy in the same or equivalent
position within three years following the birth of a child should such a vacancy be available.

Article 25: Disability

25.1 A seafarer who suffers permanent disability as a result of an accident whilst in the
employment of the Company regardless of fault, including accidents occurring while travelling to or
from the ship, and whose ability to work as a seafarer is reduced as a result thereof, but excluding
permanent disability due to wilful acts, shall in addition to sick pay, be entitled to compensation
according to the provisions of this Agreement.
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25.2 The disability suffered by the seafarer shall be determined by a doctor appointed by the
Company. If a doctor appointed by or on behalf of the seafarer disagrees with the assessment, a third
doctor may be nominated jointly between the Company and the Union and the decision of this doctor
shall be final and binding on both parties.

25.3 The Company shall provide disability compensation to the seafarer in accordance with
APPENDIX 5, with any differences, including less than 10 % disability, to be pro rata.

25.4 A seafarer whose disability, in accordance with 25.2 above is assessed at 50% or more shall,
for the purpose of this paragraph, be regarded as permanently unfit for further sea service in any
capacity and be entitled to 100% compensation. Furthermore, any seafarer assessed at less than 50 %
disability but certified as permanently unfit for further sea service in any capacity by the Company-
nominated doctor, shall also be entitled to 100 % compensation. Any disagreement as to the assessment
or entitlement shall be resolved in accordance with clause 25.2 above.

Any payment effected under 25.1 to 25.4 above, shall be without prejudice to any claim for
compensation made in law, but shall be deducted from any settlement in respect of such claims.
Shipowners, in discharging their responsibilities to provide for safe and decent working conditions,
should have effective arrangements for the payment of compensation for personal injury. When a
valdid claim arises, payment should be made promptly and in full, and there should be no pressure by
the shipowner or by the representative of the insurers for a payment less than the contractual amount
due under this Agreement. Where the nature of the personal injury makes it difficult for the shipowner
to make a full payment of the claim, consideration to be given to the payment of an interim amount so
as to avoid undue hardship.

Article 26: Loss of Life — Death in Service

26.1 If a Seafarer dies through any cause whilst in the employment of the Company including death
from natural causes and death occurring whilst travelling to and from the vessel, or as a result of
marine or other similar peril, but excluding death due to wilful acts, the Company shall pay the sums
specified in the attached APPENDIX 5 to a nominated beneficiary and to each dependent child up to a
maximum of 4 (four) under the age of 18. The Company shall also transport at its own expense the
body to Seafarer’s home where practical and at the families’ request and pay the burial expenses. If the
Seafarer shall leave no nominated beneficiary, the aforementioned sum shall be paid to the person or
body empowered by law or otherwise to administer the estate of the Seafarer.

Any payment effected under this clause shall be without prejudice to any claim for compensation made
in law but shall be offset against any such payments.

For the purpose of this clause a seafarer shall be regarded as “in the employment of the company” for
so long as the provisions of Articles 22 and 23 apply and provided the death is directly attributable to
sickness or injury that caused the seafarer’s employment to be terminated in accordance with Article
19.1 b).

The provisions of Article 25.6 above shall also apply in the case of compensation for Loss of Life —
Death in Service as specified in this Article.

If a Seafarer goes missing at sea, whilst in the employment of the Company, including missing by
accident or as a result of marine or other similar peril, but excluding missing due to an act of suicide, or
a disappearance in port, the Company shall pay the same amounts as specified for Loss of Life-Death
in Service in the attached APPENDIX 3 to a hominated beneficiary and to each dependent child up to
a maximum of 4 (four) under the age of 18. If the Seafarer leaves no nominated beneficiary, the
aforementioned sum shall be paid to the person or body empowered by law, or otherwise, to administer
the estate of the Seafarer.

Article 27: Insurance Cover

27.1 The Company shall conclude appropriate insurance to cover themselves fully against the
possible contingencies arising from the Articles of this Agreement.

The additional cost to the Company for obtaining insurance cover for the enhanced levels of death and
disability compensation agreed by the IBF is recognised as an allowance under the heading “D&D” in
the attached wagescale.

A copy of the certificate of insurance or other evidence that insurance cover has been arranged to meet
the liabilities arising from this Agreement shall be attached to this Agreement.

Article 28: Food, Accommaodation, Bedding, Amenities etc.

28.1  The Company shall provide, as a minimum, accommodation, recreational facilities and food
and catering services in accordance with the standards specified in Title 3 to the ILO Maritime Labour
Convention 2006 and shall give due consideration to the Guidelines in that Convention.

Seafarers will have access to free calls on a one-off basis linked to compassionate circumstances as per
Article 19.3 emergencies.

The Company shall ensure the provision of shipboard welfare and entertainment amenities, such as
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videos, books sports and fitness facilities etc. not less than the value indicated in under the heading
“S/B/W” the attached wage scale (Table B).

In times of serious domestic medical emergencies and in such other circumstances as agreed by the
company, the seafarer shall be entitled to the provision of free on board communication services, in
accordance with the wage scale. Additionally, each seafarer may make free use of the ships email
system, where one is fitted, for a reasonable amount of time, as determined by the Master, taking
account of the vessels operational requirements, for communication with his family.

28.5 Where equipment and cost allows, during off duty hours, Seafarers shall have the possibility to
access internet for the purpose of communicating with home, social networking and other needs.
Article 29: Personal Protective Equipment

29.1 The Company shall provide the necessary personal protective equipment in accordance with
ISM/IMO regulations, or any applicable national regulations that specify any additional equipment, for
the use of each seafarer while serving on board.

29.2 The Company will supply the crew with appropriate personal protective equipment for the
nature of the job.

29.3 Seafarers should be advised of the dangerous nature and possible hazards of any work to be
carried out and instructed of any necessary precautions to be taken as well as of the use of the
protective equipment.

29.4 If the necessary safety equipment is not available to operate in compliance with any of the
above regulations, seafarers should not be permitted or requested to perform the work.

29.5 Seafarers should use and take care of personal protective equipment at their disposal and not
misuse any means provided for their own protection or the protection of others. Personal protective
equipment remains the property of the Company.

Avrticle 30: Shipboard Safety Committee

30.1 The Company shall facilitate the establishment of an on board Safety and Health Committee,
in accordance with the provisions contained in the ILO Code of Practice on Accident Prevention on
Board Ship at Sea and in Port, and as part of their safety-management system as per the requirements
of the ISM Code.

30.2  The Company shall provide a link between the Company and those on board through the
designation of a person or persons ashore having direct access to the highest level of management as
per the requirements of the ISM Code. The Company shall also designate an on board competent
safety Officer who shall implement the Company’s safety and health policy and program and carry out
the instructions of the Master to:

a) improve the crew’s safety awareness; and

b) investigate any safety complaints brought to her/his attention and report the same to the Safety
and Health Committee and the individual, where necessary; and

c) investigate accidents and make the appropriate recommendations to prevent the recurrence of
such accidents; and

d) carry out safety and health inspections.

The Company acknowledges the right of the crew to elect a safety representative to the on board Safety
and Health Committee. Such a representative shall be entitled to the same protections as the liaison
representative as provided for in 31.5 below.

Article 31: Membership Fees, Welfare Fund and Representation of Seafarers

31.1 Subject to national legislation, in order to be covered by this Agreement all seafarers shall be
members of an appropriate national trade union affiliated to the ITF.

31.2 The Company shall arrange to pay in respect of each Seafarer the Entrance/Membership fees
in accordance with the terms of the relevant Union.

31.3 The Company shall pay contributions to the ITF Seafarers’ International Assistance, Welfare
and Protection Fund in accordance with the terms of the Special Agreement.

314  The Company acknowledges the right of seafarers to participate in union activities and to be
protected against acts of anti-union discrimination as per ILO Conventions Nos. 87 and 98.

315  The Company acknowledges the right of the seafarers to elect a liaison representative from
among the crew who shall not be dismissed nor be subject to any disciplinary proceedings as a result of
the seafarer’s duties as a liaison representative unless the Union has been given adequate notice of the
dismissal and the agreed Grievance procedure has been observed.

Article 32: Equality

321 Each seafarer shall be entitled to work, train and live in an environment free from harassment
and bullying whether sexually, racially or otherwise motivated. The Company will regard breaches of
this undertaking as a serious act of misconduct on the part of seafarers.

Article 33: Waivers and Assignments
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33.1 The Company undertakes not to demand or request any seafarer to enter into any document
whereby, by way of waiver or assignment or otherwise, the seafarer agrees or promises to accept
variations to the terms of this Agreement or return to the Company, their servants or agents any wages
(including backwages) or other emoluments due or to become due to the seafarer under this Agreement
and the Company agrees that any such document already in existence shall be null and void and of no
legal effect.

Article 34 Seafarers” Employment Promotion Fund

341 The Company shall remit US$10 per seafarer per month to the Seafarers’ Employment
Promotion Fund in order to meet the objectives agreed in discussions at the IBF with effect 1 January
2008. The details of the respective bank account shall be indicated in APPENDIX 6.

Article 35 IMO Fund and Onboard Training

The additional allowance shown in the wage scale under the column IMO Training shall be allowed
towards the onboard training cost of the Company for the Seafarers to conform with the IMO
requirements in respect to the STCW Convention 1995. This amount shall not be payable to the
seafarers.

In order to promote an increase in the number of trainees, a contribution towards the seagoing
maintenance costs of trainees is recognized as an allowance under the heading “TRNG” in the attached
wage scale. This allowance shall be exclusively used for training.

Article 37 Validity of the Agreement

37.1  This agreement shall enter into force on ........... and shall terminate on ...ccovvininvunnennnn
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Hopdptmpa VI. IIotomomtiké Ac@daieng ocopeove pe to Ilpdétvmo
A25.2

CERTIFICATE OF INSURANCE OR OTHER FINANCIAL
SECURITY IN RESPECT OF SEAFARER REPATRIATION COSTS AND LIABILITIES AS
REQUIRED UNDER REGULATION 2.5.2, STANDARD A2.5.2 OF THE MARITIME LABOUR
CONVENTION 2006, AS AMENDED

Name of Ship:

Port of Registry:

Call sign:

IMO number of the ship:

Name, full address and website of the provider of insurance or other financial

security: The Britannia Steam Ship Insurance Association Limited, Regis House, 45
King William Street, London EC4R 9AN www.britanniapandi.com

Contact details of the persons or entity responsible for handling seafarers’ request for
relief: Please contact the mangers of The Association at the dedicated address
BritanniaMLC@triley.co.uk

Name of the shipowner on whose behalf financial security has been provided:

Period of validity of the financial security: to

THIS IS TO CERTIFY that there is in force a policy of insurance or other financial
security in respect of the above-named ship while in the above ownership which
meets the financial security requirements of Regulation 2.5 paragraph 2 of the
Maritime Labour Convention 2006 as Amended, where it is in force and applicable.
Provided always that the insurer or provider of financial security may cancel this
Certificate in accordance with Standard A2.5.2.11 by giving at least 30 days’ written
notice to the competent authority of the flag State whereupon the liability of the
insurer hereunder shall cease as from the date of expiry of the said period of notice
but only as regards events arising thereafter.

The policy of insurance is subject to certain conditions and limitations details of which
can be found on the provider's website under “Maritime Labour Convention
Extension Clause 2016”.

This certificate has been issued for and on behalf of the above-named provider of
insurance or other financial security.

Date:
Authorised Signatory
By

[Managers of the above Association]
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Hopdptypa VII. IIietomomtiké Ac@diong covpemve pe to Ilpdétvmo
A4.2.1 map.1p

CERTIFICATE OF INSURANCE OR OTHER FINANCIAL
SECURITY IN RESPECT OF SHIPOWNERS’ LIABILITY AS REQUIRED UNDER REGULATION
4.2 STANDARD A4.2.1 PARAGRAPH 1 (b) OF THE MARITIME LABOUR CONVENTION 2006
AS AMENDED

Name of Ship:

Port of Registry:

Call sign:

IMO number of the ship:

Name, full address and website of the provider of insurance or other financial

security: The Britannia Steam Ship Insurance Association Limited, Regis House, 45
King William Street, London EC4R 9AN www.britanniapandi.com

Contact details of the persons or entity responsible for handling seafarers’ request for
relief: Please contact the mangers of The Association at the dedicated address
BritanniaMLC@triley.co.uk

Name of the shipowner on whose behalf financial security has been provided:

Period of validity of the financial security: to

THIS IS TO CERTIFY that there is in force a policy of insurance or other financial
security in respect of the above-named ship while in the above ownership which
meets the financial security requirements of Standard A4.2.1 paragraph 1(b) of the
Maritime Labour Convention 2006 as Amended, where it is in force and applicable
Provided always that the insurer or provider of financial security may cancel this
Certificate in accordance with Standard A4.2.1. 12 by giving at least 30 days’ written
notice to the competent authority of the flag state whereupon the liability of the
insurer hereunder shall cease as from the date of expiry of the said period of notice
but only as regards events arising thereafter.

The policy of insurance is subject to certain conditions and limitations details of which
can be found on the provider's website under “Maritime Labour Convention
Extension Clause 2016”.

This certificate has been issued for and on behalf of the above-named provider of
insurance or other financial security.

Date:

Authorised Signatory
By

[Managers of the above Association]
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